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Membership Comes Through 


With Fiving Colours 


s challenging as 2001 was, our 
membership and leadership 
stood up to those challenges and 
came through with flying colours. 
I mention this because 2002 
promises to be even more challenging and 
will require strong leadership and strong 
support from the membership. We are in 
the process of major bargaining with PPG, 


Unit Chairpersons 
Retirees 


and I will be starting to meet with the lead- 
ership of all the GM plants from across 
Canada on February 11, to start putting our 
demands and strategy in place for negotia- 
tions with General Motors. 


Peregrine To ACSYS 
I would like to pay special tribute to 
Wayne Murphy for the unwavering support 


pg. 7 
pg. 9 
pg. 17 


he has given to his plant for many years, but 
especially since the sale back in 1996. 
Wayne would be the first to tell you in his 

see MEMBERSHIP - page 2 


Team representatives of the 
PPG (far left) and ACSYS 
Technologies (far right) at 
the CAW Local 222’s annual 

| hockey tournament’s 

| ceremonial face-off. 
Accompanying them, from 
left to right, are Executive 
Board Liaison to the 
Recreation Committee 
Charlie Peel, Recreation 
Committee Chairperson 
Tina Moore, Molson rep 
Carl Vajda, CAW Local 222 
Financial Secretary Terry 
Spence, and CAW National 
Recreation representative 
Armando Viella. A complete 
tournament report with 
pictures will appear in next 
month’s Oshaworker. 


Health & Safety 
Sports Results 
Classifieds 


Membership Comes Through With Flying Colours - 


continued from page 1 


very modest way that he didn’t do it on his own and he would be cor- 
rect, but without a doubt he has been the catalyst. His hard work and 
leadership finally paid off in 2001. After many peaks and even more 
valleys we now have an owner we can count on for the future for the 
former Fab Plant, the former Peregrine Plant, now called ACSYS. The 
new ownership is a viable one, one that wants to grow the business, 
which in turn means more workers. That is welcome news in these 
recessionary times. Without a doubt we will have our philosophical dif- 
ferences with the new owners as we do all our employers. 

In spite of that, we have always had a good reputation of working out 
the differences we have and trying to bring the stability and security to the 
workplace that the members of Local 222 richly deserve. Wayne and I have 
been there since day one and we feel extremely pleased with the course of 
events that have transpired. As a supplier plant we can never let down our 
guard. We will continue to represent your best interests and make the 
responsible decisions that have allowed us to get to this point. We have only 
been able to do this with the support of you, the membership. 


Mackie To TDS 

After some very trying times at Mackie we have finally got a new owner 
by the name of TDS Automotive. The membership of Local 222 at Mackies 
have shown tremendous support throughout this process and we are 
hopeful this new ownership team will bring some stability to this facility. 
We have always felt that we have had a high quality workforce at the Mackie 
plant. What it has lacked is a decent management team. TDS brings with 
them experience in this industry which I believe is of the utmost impor- 
tance for the future of this facility. In the past the Mackie plant has hired 
retreads or GM castaways along with various other individuals with no 
experience or interest in the automotive business, and then wondered why 
they were on the bubble all the time. As a union we have taken a proactive 
role in this matter, for the simple reason that if a plant is mismanaged out 
of business it is the workers who pay the ultimate price with the loss of 
their jobs. This transaction has only taken place a couple weeks ago, so we 
will keep you abreast of the situation. Once again I would like to person- 
ally thank the Local 222 members of TDS (Mackies) for their unwavering 
support for the last six years. We have gone through some very trying times 
and I hope we have turned the corner that will allow you to feel the long 
term stability and security you deserve for yourself and your families. 


Protecting Universal Health Care 
The Ontario Health Coalition is organizing a province-wide door-to- 
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Trustees 
Charlie Peel 


Paul Goggan PPG 
Chris Buckley ee) 


Guide 
Mike McPhee 


Retirees’ Representative 
John Sinclair (MAS) 


door canvassing campaign as part of a cross-country action to defend 
Medicare. 

Our Political Education Committee under the leadership of Jim 
Freeman is actively involved in this with support of the local leadership. 
The threat to Canada’s universal public health care system grows daily led 
by Michael Kirby's Senate Committee, Alberta’s Mazankowski Advisory 
council report and in Ontario with Tory leadership hopeful Ernie Eves and 
others pushing for private, for-profit two-tiered health care. 

Over the next few months, numerous local community organizing 
meetings will be held to kick off the door-to-door campaigns to save 
Medicare in communities across Ontario. The meetings will be the first 
step towards organizing and mobilizing a powerful community 
response to defeat the advocates of for-profit health care. Despite 
repeated opinion polls that show the public strongly support our uni- 
versal, public health care system, there is increasing pressure from 
many right-wing forces to privatize the system. It is absolutely critical 
that CAW members and our friends in the community take part in this 
fight to preserve quality public health care. 


Union Elections — 2002-2005 


© One (1) President 

© One (1) First Vice President 

© One (1) Second Vice President 
@ One (1) Secretary Treasurer 

e One (1) Recording Secretary 
© Three (3) Trustees 

© One (1) Sergeant-at-Arms 


@ One (1) Guide 

© One (1) Board Member-at-Large (Female) 

e One (1) Editor, Oshaworker 

e Three (3) Service Representatives 

e Two (2) Alternate Service Representatives; 

e@ CAW Council Delegates (numbers specific to each Unit) 

Election Tuesday, March 5, 2002 

Run-off, if necessary, Tuesday, March 19, 2002 
Times and Locations Posted in Individual Units 
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Board Members At Large 
Deb Weatherby 
Editor 
Shane Luxton Joe Sarnovsky 
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To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the right to edit material submitted. 
The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 
Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario. L1J 8L4 
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ACSYS Has A Promising Future 


s we move into the New Year, 

everything still remains sluggish 

in the auto industry. This in turn 

affects auto parts suppliers 

everywhere, and the outcome of 
temporary layoffs continues. 

The committeepeople have been effec- 
tively dealing with Employment Insurance 
issues to make the situation work for 
everyone involved. In a lot of cases, claims 
will have to be renewed, so don’t hesitate 
to contact your committeeperson, who 
will assist you in the renewal. 


Zone Committeeperson 
Elections 

Nominations and election dates have 
been put in place, and the process is in 
motion for the next three-year term. I want 
to congratulate the candidates who 
received acclamations to their positions: 
Nigel Drane, skilled trades committeeper- 


son; Derek Scrimshaw, stamping & win- 
dow regulators committeeperson; Danny 
Lynch, committeeperson for RIM, paint 
and plastics; and Scott Gaylor, alternate 
committeeperson for window regulators 
and stamping. All the best to all candidates 
in the election process. 


ACSYS Continues 


Commitment 

The process of bringing new work into 
the plant continues. The group put in 
place for new projects continue to work 
on a full-time basis, working with General 
Motors World Wide Purchasing. This 
along with potential new customers com- 
ing and touring the plant (all tours have 
gone extremely well) will make a big dif- 
ference in the days to come. 

The recent sign of solid commitment 
for the future is the expansion of the 
skilled trades apprenticeship program. 


Two Plants Working 


ith all the announcements 

going on around the world, 

mostly about layoffs or cut- 

backs, we continue to work 

overtime in two of our 
plants. Both the Truck and Plant 1 are 
working at capacity while Plant 2 saw no 
work until January 28. They will return for 
two weeks and then see another week of 
layoff. 

Meantime in Plant 1 the company 
claim they anticipate about 40,000 more 
orders for Impalas than we can build even 
with all the overtime. Trying to capital- 
ize on the difference in wages between 
the plants, they have devised a number 
of schemes to try to change this. 

Some have been discussed with the 
Shop Committee, but in almost every 
instance they want what can only 
amount to concessions. These range 
from 10-hour workdays at straight 
time, nine-hour days with six on 
Saturdays (mandatory overtime), stag- 
gered shift starts, four 10-hour days, some 
starting on Tuesday with Saturday at 
straight time, changing the annual vaca- 
tion dates so when Plant 1 is off they can 


utilize Plant 2 employees to go to Plant 1 
and build their vehicles. 

Some other ideas were using Plant 2 
employees during lunch breaks to pro- 
duce Plant 1 vehicles, and using Plant 2 
employees while on layoff to give “tag 
relief” to Plant 1. Things like double tool 
the body shop, move the Monte Carlo to 
Plant 2, build and bank bodies in Plant 1 
for use in Plant 2, or a partial third shift 
were all discounted because they cost 
money and take a while to implement. 

Bottom line is they are still trying to get 


Rest assured, 


mandatory overtime 


is Zone and 
will stay that way 


Plant 1 jobs produced on straight time 
instead of overtime. 

The solutions they would like are ones 
that have been discussed before or even 
tried before — and failed. They even have 


ACSYS TECHNOLOGIES 
PLANT CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
REPORT 


Applications are being received until 
February 8 by the apprenticeship commit- 
tee. They are taking on five industrial 
mechanics, three tool and die makers and 
two electricians. 

Our next ACSYS Unit meeting will be on 
February 20, 2002. Please plan to attend. 

As always, with any issues or concerns, 
don’t hesitate to call 905-433-3343, or 
pager 905-439-3343. 


Overtime 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


the nerve to ask for mandatory overtime, 
which they had and abused so badly it was 
taken away. Rest assured, mandatory over- 
time is gone and will stay that way, but 
we will continue trying to find ways to 
build these extra jobs and return some 
of the laid-off members back to work. 
It’s an interesting problem we face in 
light of all the other layoffs around the 
auto scene. 
The Shop Committee will be present- 
ing “demand sheets” around the time 
you receive this paper. Please take the 
time to fill them out and return them to 
one of your elected representatives or you 
can send your ideas by e-mail to 
local222 @idirect.com. 

Until next time... 
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Trial Offer From Durham YMCA 


t the time of writing this article we 
are in the midst of the Committee- 
person elections. This is a very cost- 
ly process but nonetheless a neces- 
sary expenditure. 

To date we have managed to have a sur- 
plus every month, which is very good news for 
our Local. This is at a time when so many of 
our counterparts at Ford and Daimler- 
Chrysler are experiencing some hard times. 
The one everyone knows about came out of 
the press conference when it was announced 
by Detroit that the Truck Plant at the Ford 
complex in Oakville would be closed. 

While this was distressing news, the CAW 
and the community leaders will be lobbying 
hard to have Ford use this facility in another 
way, and we can hope that within a couple of 


years they will announce new product for the 
plant. 

Our own Car Plant #2 is experiencing a lot 
of downtime, which in turn affects our feeder 
plants, including Lear, Mackie, etc.. I certain- 
ly hope things improve in the second half of 
the year. 

I have been asked by the Durham Family 
YMCA to pass the following promotion infor- 
mation on to our CAW members: 


One Month Trial Offer For 
All Local 222 CAW Members 


Over the last few months the Durham 
Family YMCA has been going through an 
intensive re-launching period to better meet 
the needs of the community. 

The fees have been lowered, which means 


FINANCIAL SECRETARY’S REPORT 


(2) BY 


the YMCA will be more affordable to more 
people. 

The YMCA is inviting all Local 222 mem- 
bers and their immediate family members to 
try the Durham Family YMCA for a one-month 
trial. To activate your trial, simply show your 
CAW identification card at the membership 
desk. This offer expires May 31, 2002. For 
more information visit the Y at 99 Mary St. N., 
Oshawa, or call 905-438-9622. % 


a 
Fill Out Survey On 


Overtime Alternatives 


elcome back to the Plant #2 
members who have been laid off 
through the month of January. 
There has been a lot of talk dur- 
ing January about forecasts for 
the Car Plant for the year, which still includes 
the possibility of several weeks of layoff for 
Plant #2, at the same time as maximum over- 
time in Plant #1. 

In a recent meeting with plant manage- 
ment, I was told that if we worked every 
Saturday day shift and afternoon shift for the 
year, Plant 1 would still be short by 40,000 
orders. It is nice that one of our plants is 
building such a popular, sought-after model, 
but at the same time we all know the 
stress and strain this kind of schedule 
places on our bodies and our fami- 
lies. 

Management has been looking at 
different options to “share the 
wealth” with Plant #2, which is in a 
far different situation than Plant #1. 

All of these things are just at a 
stage of being looked at and analyzed 
by management, so don’t be fooled by 
rumours you may hear on the floor. 

I am very interested to know what 
you, the membership, would think about the 
various options, and have therefore asked 
management to send out a survey to all of you 
listing the different possibilities. This survey 
is being done at my request so that we can all 
find out what is best for the majority of our 
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Membership, so please make sure that you 
take the opportunity to fill out a survey with 
your thoughts. We have a hard time meeting 
your needs if you don’t make them known to 
us. 

All areas should have their demand sheets 
for negotiations out no later than the week of 
January 28. If you have not seen one, make 
sure you get in touch with your Committee- 
person, as this is another good opportunity to 
make your thoughts known to us. I am 
requesting copies of the demand sheets from 
all Car Plant districts, so I can see what the 
needs are for changes or additions to the 
Master and Local Agreements, and so that I 


“It is always nice to see 
so many people willing 
to sacrifice their own 
time and energy 
to get more personally 


involved in the Union and in 
trying to help the membership” 


can lend my support as needed to the 
Districts as they do their working conditions 
letters. 

During January, there was talk of changes 
to the third shift for the non-skilled mainte- 
nance departments. Without having any 
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CAR PLANT AREA CHAIRPERSON 
AND SECOND VICE-PRESIDENT’S 
REPORT 


advance conversation with the Union, mainte- 
nance sent a letter to one District Committee- 
person stating that many of the third shift 
people were being moved to days and the 
affected members were told that their shift 
was being changed. We met with 
Scott Anderson and his people to 
object to the way this entire thing 
has been handled, and it has been 
put on hold for the time being. 

We are now well into Committee- 
person elections throughout the 
General Motors locations. It is 
always nice to see so many people 
willing to sacrifice their own time 
and energy to get more personally 
involved in the Union and in trying 
to help the membership. Best of 
luck to all the candidates. Whether you win or 
lose, I hope you will continue to find ways to 
be involved and make your voice heard. 

Thanks for your continued support. I can 
be reached at (905) 644-7418 or paged at 1- 
800-361-6793 pin 6611.9 


CAW Local 222 Financial Report 
Covering the Month of December, 2001 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At December 30, 2001 


ASSETS 

CURRENT ASSETS 

Caste Goiastonrdastel ii ii hutatane UNIAN ainsi haiti lente ache tit 354,625.04 
Batt Yin ties avanennueiniiaaninutiniawacanaans 990,643.88 

Total Bank....... 990,643.88 
Deposit - AWCU........... 37,640.17 
Due from Dental Centre... 91,144.25 
Mortgage Receivable....... 6,408.89 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ......... i 772,185.48 
TOTAL CURRENT ASSETS .....cccccccccccsscscssssssssssssssececessscessssssssssesnscees 2,264,647.71 
Fixed Assets 

Pani scccsccvsisevucesnaanececscacvenssacsdvexsaasesecsesaneraanestvssstucisdéceapraseandevanectetecce 615,195.00 
Buildings . wee 2,829,533.00 
FLGiUd PAM ena ass cv sccsesses cae dicsaecasscesscsssssesdiscduisatessienes ceusiscsidvveransaeesensecedes 92,627.61 
Total: Fixed ASS€tS .........c.ccccscsssessssssssssssesssssssesessseesssesssseessseseseenes 3,537,355.61 
TOTAL ASSETS .o.......cccssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssen 5,802,003.32 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ......c.c.cccccccccccscsessecsscscseeescssscstescscsescessesescseesscseses 3,015,167.88 
Income Tax Payable sisi. cisvsccsaseeccadevesscesonsssesnsetestecsssnareasotverecresticd 0.00 
Receiver General Payable... cece eens 0.00 
EHT Payable...........0.0. 35,901.27 
Union Dues Payable 1,873.02 
AWCU .esssssssssssssssssseee 4,728.72 
Charitable Deductions. 1,889.31 
WCB Payable... 32,376.72 
Due Re:Duplate Council Fund 500.00 
Retired Members Fund .............. 6,305.56 


TOTAL CURRENT LIABILITIES .. 


TOTAL LIABILITIES hisiecsseccsccccsséscstvaseusvacees cence secces bea unaviosveceeteeees 3,089,285.04 
EQUITY 

NET ASSETS 

INGEPASSELS 255 cusnsentexascsesnessorascesnuvndsnceedotsegusta tag voctioases sasnseshinersniaeteeienk 2,065,313.55 
Surplus... eee ve 647,404.73 
TOTAL NET ASSETS. .........cccccccccsscsccsssscssesscsscsscsscsesssssesacseenscresersaes 2,712,718.28 
TOTAE BQUILY 245 tice cereus unt ments n aceon 2,712,718.28 
LIABILITIES AND EQUITY uo... eects ceceeenscerenees 5 802,003.32 


LOCAL 222 


w_3,089,285.04 


Ssesitatesan $1,025,821.25 


879,428.32 


jrgh abies $ 146,392.93 


CAW Local 222: Income Statement 
December 1-30, 2001 


REVENUE 

INCOME 

Membership: Dues .:.:.nssiavcvcesedaxssonreenssactendlcocansecsnesuasaatesedsens Nerawvocnss 942,454.22 
TU AGOMS aie cies es eih eae RU esi i aeeab cons vboverguaelieceeLestobavodapvens tla 70.00 
Oshawa Area Skilled Trades ...........ccccssssssesesseesseseeeeseeneseeneeeeneeneneeens 15.62 
S.U.B. ReC@ipts oo... sesecssecseesecseeseessesseesecseesseeseeseessesneesssueeneaneens 66,934.33 
Greenshield RECOVETICS.........c.ccscscscscssscscscscsescsesescsesessseseseseseseseevaneees 1,188.04 
Hall! MaintemainCe tcescss veces ssties geveasnasisteeessasesciee coins toiveaetvensecsuaacnsates 2,533.25 
Staff Wage Recoveries ..........csssessssssesecsesesesseeeesecsseencetencsneneeteneeeneenens 1,649.40 
Miscellaneous Collections .......c.c.ccccscscssssessssesesesessescsescstssesesescsessescseaes 1,645.00 
Oshaworker yese.civs i cvireeecivccsavenavercserecesei tenures enraveavtesartceacau ace 1,350.02 
Reitssseircesseseasestesestuusaovusoseses euusse sees taorceseeseaseuonsshonseonvagesdsde suena eaete 6,745.00 
Soft Drinks and Vending ... a 319.25 
Telephone Income........ r 917.12 
TOTAL REVENUE ... ._1,025,821.25 
TOTAL REVENUE o.ccccccccssccccssssssssscssssccsssssesessssssssessseseseseesesssnseseeeeens 1,025,821.25 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries ........c.scescsssessessesseeseeseeseeseesecsecseesecnecuecueeneenecseeneeneate 78,521.64 
UI Expense........ : 2,099.13 

CPPAEXP CN S@ es. s:s.yessos susesesisivevessssuccsssurevsceieivicds tested 2,370.52 

WCB EXpens@si.i.s:tisasvareivceselossiewverneaiecivessatsewis 1,118.54 

FAT Expense ...:sisséssssssesiseesicssessansusvsvevtaneresscesatsisnies 2,960.01 

Other Benefits ........cccccccccessesseessesestessetessesesseseenens 26,754.29 

Employee Benefits and Insurance.......c.cecsc sess 35,302.49 
Hall Expenses;..i..csscssstavsecuds costs snacnstiersussacseacisassuesereurittoud: teeenepeaseerits 12,133.60 
Miscellaneous purchases ..........ccscssssssssecseceeeeecseceeneceeeceeeeeeneenees 15,866.66 
Building Maintenance .........c.cccccssessessesseceeeesecseeneeseeneceeneeeeeeeeneeneenees 11,995.89 
Soft drinks and vending .......c..seeccecseesseessesstessecsecsessnecseesnecseesnecseeneeens 76.55 
Telephone siccccccissuerscsssticeccseconsteeveswiennticaicsvecousvossuvenstdsiectessechobevasopastad 14,690.65 
Office Supplies and General Expense .........cccccscecessescessesneeeseeneenees 13,730.51 
Officers EXPense .....c.cscccscecseesees 4,584.07 
Professional ........c.cccececeee “s 10,381.55 
Total Office and Building 0.0... cesses eeteseeeseeeeteeeeneneeneens 197,283.61 
ORGANIZATIONAL 

Per Capita — Durham Labour Council.........0..0.0.. 3,625.65 

Per Capita — Northumberland Council................. 56.60 

Per Capita — GM Intra Corp Council... 1,267.12 

Per Capita — CAW Assessment ........ccceceeeeeeeeeeees 535,003.83 

Per Capita — CAW Council....... . 10,093.88 

Total Pet Capita .sssssssecorecocesssess susrssvsoveseccscecscsvenuassevennvensescesornnursoveutes 550,047.08 
Lost Time: Wages and Benefits ..........c.cccscesesseesseeeeeseeesneeeneesneneeees 73,272.53 
Lost Time Expenses M&E&H........ccceccesee serene —22,018.98 

Lost Time Expenses — Hotels... . 21,441.04 

LOSt Timie Expenses sisss,svecssssssjesssssvssessossucs ssvesececsssssavrovessroseietontatevesees 577.94 
Misc. Election COSts .....cccccccccccsccsescssssescsesscscsesscsessvscsesscscevscsesscsesessees 289.27 
Equation seccctasstesossenesittestseccethierapeasntincses ccounevunrmnnanicseecsenantinnenet 106.48 
Investors Grp Trust — Staff Pensions..........cccccscescseseseseseeeeeenees 21,272.20 
Oshaworker — Printing........c.cccseceseeeeteeeeteenees 22,003.16 

Oshaworker — Postage ... . 8,864.95 

Total Oshaworker .......c.cccccccesecscsesesesteteeseseeteseseseseeeneseseseeneeeseseeenes 30,868.11 
Publicity 22225224 e ssssvsscevsecessezccccrrsteaditessecoocuscssccueeteettots tescesoeee 597.06 
ROCHE Ati ON ois ei fe casei cateecersscd Henan ete ieds here ei dae 1,443.13 
RefUIAS savect cose ciacdeeeieteccscuscsvss casas sclsscacss usoreceeshasietececcskesseontvas 15.69 
Welfare and donations ...c..c.cccccccscsscsssesssscsscssesessesesseseesssesssseeseseeseeeeees 4,795.48 
Skilled Trades .........0.0.. 2 15.62 
Total Organizational 682,144.71 
TOTAL EXPENSE 000... ccc cccceseseeseteseeeeessesevetseesaceesetseeesetseseteeeees 879,428.32 
NEE SINGOME? is.ievsisessccessteteeel leliareseenscarteteians oi aaveevecetened enenvevens 146,392.93 | 
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Thanks To 
Executive Board 


To The Editor: 

We the organizers of the Retirees 
Pool Tournaments, Don Revoy, Pete 
Rudka and Fred Johnston, would like 
to personally thank the Local 222 
Executive Board, in particular Mike 
Shields and Terry Spence, and the 
National Union’s Garry Lilley for their 
generous donations to our recent 
Retirees Pool Tournaments. 

We would also like to say thanks to 
the Family Auxiliary for the delicious 
lunch. A good time was had by all with 
more to come! 

In Solidarity, 

Don Revoy 

Trustee, Retirees Chapter“ 


The opinions expressed in 
this paper are not necessarily 
the opinions and views of the 
Editor or the Editorial Board 
or Local 222 CAW. Every 
month the Oshaworker 
receives many interesting 
letters which we’d like to 


LETTERS TO THE EDITOR 


Joe 
Sarnovsky 


Oshaworker Editor 


print — but can’t. Please sign your letters to the Editor and 
include your printed name, address and phone number. 


Zone 44 Appreciation 


To The Brothers And Sisters Of Zone 


We would like to thank all of you who 
voted in the recent Zone 44 elections. We 
hope you will support our newly-elected 
zone reps. Furthermore we would like to 
especially thank Brother Gary Head, who 


has been serving our membership over the 
last 15 years as Committeeperson and we 
wish him a long and happy retirement at 
the end of April 2002. 

Sincerely 

Wayne Geurts, Paul Johnson, 

Tim Giddings and Bill Kudla¥ 


We Need Safe, Not Swift, 
Return To Work 


any of the objections we do at the 
WSIB appeals branch revolve 
around the issue of modified 
work. To determine whether an 
injured worker is eligible for 
WSIB lost time benefits, the following ques- 
tions are asked: 
@ What is the worker’s level of impairment? 
@ Is the doctor supporting a total inability to 
work, or are they supporting some type of 
modified work is possible? 
@ What are the medical restrictions for this 


place parties are attempting to follow board 
policy. 

Board policy includes a return to work as 
soon as possible after the injury, but there is 
more. That return to work also includes a 
safe return to work, and this obligation lies 
with the employer. 

Most employers think they have satisfied 
the board policy if they have offered light duty 
without regard to all requirements. 

For example: A GM worker could be taken 
from the property in an ambulance and as the 
ambulance pulls away the supervisor is 


RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 
SERVICE REPRESENTATIVE’S 
REPORT 


The GM Truck Plan has recently asked 
workers to sign a Work Accommodation 
form. We at the Union Hall do not agree with 
the procedure because it doesn’t suit the best 
interests of workers. It serves only to demon- 

strate that GM offered work. 


worker? 

@ Is there suitable modified work 
available? 

@ Has this suitable work been 


offered? If yes, by whom, and when 

was it offered? 

© Does the supervisor know the 
injured worker’s functional capa- 
bilities? 

@ Have the details of a specified job 
been offered or been discussed with the 
injured worker? 

@ Is the job matched with the functional abil- 
ities form that was supposed to be given to 
the worker to take to his doctor? or 

@ Did the company fail to provide an FAF 
(functional abilities form). 

Ten times out of 10, GM fails to provide an 
FAF to the worker. The smaller plants have a 
slightly better record. 

The questions noted above are necessary 
questions in order to understand if the work- 
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“The employers 
only care about a 
swift return to work in 


order to save them money” 


yelling to the ambulance, “We've got modified 
work for you!” This is where my questions 
come in: How can the job be suitable when 
the supervisor has no idea what the injured 
worker’s capabilities will be when he returns? 

How can the job (if there is one) be suit- 
able? Was there a functional abilities form 
given to the worker? 

The employers only care about a swift 
return to work in order to save them money. 

I care about a safe return to work to pro- 
tect injured workers from further harm. 
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There are no provisions on_ this 
sheet to suggest “suitable” work is 
offered, work that is consistent with a 
worker's functional capabilities. There 
is no way of knowing if the supervisor 
knows the worker’s restrictions. 

I couldn’t care less about what the 
supervisor’s comments are. I’d be 
more interested to hear what the worker’s 
comments are. 

We (labour) have an obligation to the 
WSIB to accept work that is available, suitable 
and consistent with our medical restrictions. 
We have an obligation to pursue such possi- 
bilities. 

The employer has the same obligation 
with regards to offering such work. 

I expect them to focus a little less on the 
early return to work and significantly more 
on the “safe” return to work. 


Update On Whitby Transit News 


e’ve seen some personnel 

changes in the Whitby Transit 

Unit. I'd like to congratulate 

Dave Andrew on his semi- 

retirement as of January 2, 
2002, and Tammy Hills’ move into full 
time. 

We had a unit meeting on January 17, 
2002, when a notice of motion was intro- 
duced to the membership. I’ll be calling a 
meeting early in February to debate and 
vote on this issue, so that a much needed 
change to the collective agreement can be 
administered. 

The membership got to meet our 
national staff representative, Mike Reuter, 
for the first time. I felt on behalf of the com- 
mittee that it would be beneficial for the 


unit members to meet their staff rep other 
than at a ratification meeting. The response 
was very positive and productive. 

We, the committee have many griev- 
ances in the system, and some possibly will 
be moved forward to arbitration. We have 
many policy changes that we were not able 
to challenge on behalf of the Union. 

The main issue we have had was with 
past managers. Through their incompe- 
tence they ignored their own company poli- 
cies and didn’t follow the procedures laid 
out by head office. Now we, the committee, 
have to challenge and work through these 
obstacles. I’ll keep you informed as infor- 
mation transpires. 

In closing, whether we’re challenging 
the policies of the corporate agenda or the 


COACH CANADA - WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


Thompson 


Coach Canada - Whitby Transit; 
Chairperson 


right wing policies of the governments of 
the day, or fighting on the picket lines for 
the social programs that many residents in 
our communities enjoy because we in the 
CAW have lobbied governments to adopt 
our social gains, we know brothers and 
sisters we must never stop fighting 
back! 


Overtime Language Clarification 


PPG-DUPLATE PLANT 


ith the calendar having turned to 
another new year, it is important 
to remember to go to human 
resources and renew any trans- 
fers you may have had on file. 
The files are cleansed at the beginning of the 
new year and unless they are renewed, you 
could miss an opportunity to transfer. 


Overtime 

There has been some confusion as to 
overtime, be it voluntary or recently sched- 
uled overtime. 

All O/T that is asked or worked 
and paid for will be charged. If by 
chance you are absent for whatever 
reason on the day that they are asking 
for O/T coverage, you will be charged 
and by-passed in line of your hours. 
If you are asked for O/T on a shift 
other than your regularly scheduled 
shift you can only be charged if the 
0/T is accepted. If you turn down 0/T 
on a shift other than your own, then there 
would be no charge. 

In the event that the customer require- 
ments are greater than the level of takers for 
O/T the company has the right by the lan- 
guage to schedule you to 0/T. 

They will go by low hours, by classification 
and shift. If you are low hours in your respec- 
tive grouping and you say no to O/T and they 
don’t fill the schedule they can come back to 
you and force O/T up to 48 (worked) hours 
per week. 

It is a rare occasion that they have to 
schedule, but it has happened and I assume it 


could happen again. With the build up on 
banked parts for contract time, the require- 
ments are greater than normal and the lan- 
guage that is rarely used comes into play. 

Keep in mind that we will be coming to the 
entire membership for a strike mandate vote 
in the near future. We will put up postings in 
the plant to make you aware of where and 
when it is to take place. 

It is imperative that we get a high turn out 
and good support of the bargaining commit- 
tee leading into bargaining. A high percentage 
vote shows the company that we are united in 


“It is imperative that we 


get a high turn out 
and good support of 


the bargaining committee 
leading into bargaining” 


our resolve to come out of bargaining with a 
collective agreement that suits the needs of 
the entire membership. 

As usual, should you need anything please 
call the union office, or call me at home. Until 
next issue. 


Zone One Report - 
Fred Taylor 

The contract negotiations are coming up 
quickly. We have a situation this time which is 
very abnormal and has never happened dur- 
ing all the years I’ve worked here. Our con- 
tract expiry date, of April 1, falls on the Easter 
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CHAIRPERSON’S REPORT 
BY 


Deb 
Weatherby 


Sunday/Easter Monday divide. This is the first 
time we have had a contract expire on the 
Easter holiday. 

The company and the union have agreed 
that in order to honour the holiday 
the contract deadline will be extend- 
ed till midnight on April 3. This 
means that we will not strike prior to 
that time and the conditions of the 
old contract will be honoured until 
then. 

The question has been asked 
“What happens if my retirement date 
is April 1?” The answer is that the 
new contract rates and provisions will govern 
your retirement the minute the new contract 
is ratified and all of this will be retroactive to 
the time you retired, April 1. This also means 
that if we go on strike over the settlement of 
this contract, you will also be out waiting for 
the settlement before you will collect any pen- 
sion. The same is true for wages. Even though 
we will be working April 1, 2, and 3, the wage 
increases for those days will not be paid until 
we have a new contract. 

I hope that if there are any other questions 
before negotiations you will feel free to ask 
them. 
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Focus On Quality 
For Long-Term Gains 


trust everyone had a safe and happy holi- 

day. I realize the extra few weeks ‘holi- 

days’ couldn’t have come at a worst time 

for many. Just prior to Christmas our 

membership once again showed their 
good-hearted side with gate collections for 
Children’s Wish ($796) and a 50/50 United 
Way draw. Although we fell slightly behind last 
years United Way numbers, this year we will 
be having a few more 50/50s (which cover 
both shifts and generate huge sums for char- 
ity and a member), and other events for the 
members. 

As we begin 2002 one issue is predomi- 
nant on all our minds. It is a contract year. 
This, as I have written in the past, is the time 
where our membership, regardless of differ- 
ences cannot, and must not, show dissention. 
When any members undermine the Bar- 
gaining Committee prior to negotiations it 
truly is foolhardy, as it weakens our leverage 
as members to negotiate the benefits and 
issues most important to us. 

Many years ago, we actually had a time 
when the Union office door was left unlocked 
and the office unattended for the members’ 
benefit. But around ’93 after a disturbing 
incident of members’ confidential files being 
breached, for the first time the membership 
realized that their private files and medical 
etc. must be kept and maintained in a secure 
environment. 

At a membership meeting it was discussed 
and agreed that unless occupied by a union 


representative, the union offices and files 
would be locked and secure. As the January 
committeeperson report acknowledged 
recently, sadly, one of our own members was 
found to have gone through personal Union 
documents. I can assure you we are taking 
steps to further ensure this cannot happen 
again. I cannot stress enough that as a mem- 
bership our solidarity is paramount in a 
negotiation year. 

In a recent hearing in Toronto, in which 
events of last contract’s “wildcat” were dis- 
cussed, it was disclosed that there were 
membership’s issues and proposals which 
were lost at the time of the “wildcat.” 

It is a fact that a membership’s union has 
the most leverage as the strike deadline gets 
nearer. It is a fact that a wildcat during nego- 
tiations weakens and can literally destroy a 
membership’s bargaining power. 

This year we must not allow anyone, com- 
pany, or sadly ourselves, to weaken our 
resolve to negotiate the best contract we can 
get. Although we all know this year, particu- 
larly since “9/11,” has had a terribly weak- 
ened economy, we can enhance our negotiat- 
ing strength in other ways. 

The more the corporation makes the bet- 
ter our opportunities of “sharing in the 
wealth.” We must be able to continue to have 
leverage on the corporation in terms of the 
“bottom line.” 

Our S&A claims, absenteeism and doubles 
have all lessened, which equals more money 


LEAR UNIT 
_CHAIRPERSON’S REPORT 


Shane 
Luxton 


on Whitby’s bottom line, hence more leverage 
for us as members. 

I cannot stress enough that although many 
corporations, including Lear, are having an 
incredibly tough financial year, there are still 
tools to achieve our goals. 

Another immensely important issue is our 
continued world class quality product. Being 
as we have only one customer, GM Oshawa, 
our quality is paramount! While changing 
back to Linear may eventually lead to layoffs, 
of which we have been and will continue to 
fight, it is actually a very important sign... cor- 
porate investment. As long as Corporate con- 
tinues to invest technologically in Whitby it is 
a message of future continued work. 

We as members must also continue to 
send a message to all in the industry that 
Whitby is competitive and “open for busi- 
ness.” 

As your Union we promise to negotiate the 
best wages and benefits possible as usual; but 
to ensure the leverage we require we must 
have solidarity and a sustained quality prod- 
uct. 

As always, along with continued in-plant 
issues, your committee is constantly looking 
ahead at our competitors, and our customer; 
in essence, our future. Without the vision to 
look ahead one’s future is blurry at best. 


What’s Happening At The PUC? 


n January 15, 2002, a small 
group of workers at the Oshawa 
PUC Network was given notice 
their jobs were being eliminat- 


tracts and immediately read through the 
collective agreement. The language pro- 
tected workers from losing their jobs 
when the PUC Network contracted out 


ed as part of a “business plan __ work. 
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review to achieve greater efficiencies.” 
The notice added that, unfortunately, no 
other positions were available. 

I received a copy of the letter and 
began to inquire about it. 

I quickly discovered, however, that the 
jobs at the PUC were not being eliminated 
but were being contracted out. I also 
found out several unfilled positions still 
existed at the PUC. 

I requested a copy of the union con- 
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I made attempts to get to the bottom of 
this, and was informed that no one really 
knows what's going on, or who really was 
calling the shots at the PUC on this issue. 
I was told that some inside housecleaning 
of management was taking place, and that 
the dirty laundry was hanging inside the 
walls of the PUC boardroom. 

I couldn’t help but wonder if these 
were the reasons PUC workers were los- 
ing their jobs, because of someone not 


4} Vickers 


doing their own jobs at the top. It’s always 
the worker who pays the price for man- 

agement’s inability to run the business. 
The PUC is owned by the City of 
Oshawa and is operated by a hand-picked 
board of directors who call the shots at 
arms-length of the City. The board meet- 
ings are held in secret. The board is not 
see WHAT’S - page 9 


Retirees Korner 


etirees Christmas dance, mercy! I 
believe everyone there had an enjoy- 
able time. 

From the sidelines, some retirees 
were disgruntled as to distribution 
of the dance tickets. Other arrangements will 
probably have to be made and possibly the 
Recreation Committee will gather suggestions 
from the membership, to come up with some 
better solutions. 

On behalf of the Membership Committee, 
the opportunity arises to thank CAW Local 
222 for the gifts to the members who were in 
attendance, plus our own pens and date 
books. 

Our annual offering in return for the 
Family Auxiliary dinners at Christmas, was the 
completion of the tile above the working area 
in the kitchen, looks great. Painting was in 
progress when I last saw it, much brighter 
and it should be a nicer area to work in. 

Afraid to mention the food box, empty 
again! 

Brother Len Cole dropped into the 
Retirees Club Room for a very pleasant visit. 
We worked together, hands on! He’s 97, his 
spouse is 95, and he’s still driving and in the 
process of renewing his license, wow! 


Elections 
Retirees’ Executive to be voted on at 
March’s membership meeting. Ballot boxes 


will be at reception commencing February 4 
to closing February 15, 2002, chairperson, 
vice-chairperson, secretary-treasurer, three 
trustees, sergeant-at-arms, chapter represen- 


BY 


CAW LOCAL 222 
RETIREES’ KORNER 


John 
Redko 


tation on Local 222 Executive. 


St. Catharines, April 24-26, 2002, eight 


delegates to be elected. 
The above will be voted on together. 


WE SHALL 


STATUS 
Retired 
Retired 
Retired 
Retired 


NAME 

Kenneth J. Ambrose 
James R. Cassells 

Ivan L. Cochrane 
Charles T. Cowle 
Robert P. Delaney 
David C. Dobbie 

Lloyd D. Edwards 
Sigmund Gorski 

Gerald A. Keith 
Frederick P. MacDonald 
Dorian McAvoy 

Howard W. McDougall 
Joseph McEwen 

Philip E Morrow 

Fred J. Nixon 

Stanko Romih 

Kenneth J. Thompson 
Antonius J. Van Den Bogaard 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 


Retirees’ Chapter President 


Attend your oe meetings and 
participate in the activities. 


REMEMBER 


DATE 

January 9, 2002 
January 9, 2002 
January 21, 2002 
December 17, 2001 
January 15, 2002 
December 30, 2001 
December 18, 2001 
January 7, 2002 
December 3, 2001 
December 21, 2001 
December 17, 2001 
December 28, 2001 
December 28, 2001 
December 23, 2001 
January 2, 2002 
January 13, 2002 
January 9, 2002 
December 22, 2001 
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What’s Happening At The PUC? -— continued trom page 8 


accountable to the taxpayers of Oshawa at 
open meetings. I believe one thing about 
the PUC, the elected politicians in this city 
had better wake up and look into 
Hydro deregulation because 
Hydro rates are going to go 
through the roof unless someone 
is held accountable. 

The City of Oshawa ratepayers 
have enjoyed in the past, some of 
the lowest hydro rates in the 
province when it was run by an 
elected body. 

The workers at the PUC 
deserve much better treatment from their 
employers. Their past service in providing 
inexpensive efficient hydro shows they 
deserve to be recognized for their profes- 
sional contribution, not be made the 
scapegoats for a bunch of money-crunch- 
ing bureaucrats who want to look good 
on paper. 


As a taxpayer of the City of Oshawa I 
am disgusted with what’s taking place at 
the PUC. I don’t think anyone should be 


“As a taxpayer 


of the City of Oshawa 
I am disgusted with what’s 
taking place at the PUC. 


I don’t think anyone 


should be treated like this” 


treated like this. As taxpayers we must 
demand that workers be treated fairly. 
You just don’t fire people like this. Their 
jobs are not being eliminated but con- 
tracted out and we must say no to this 
type of pretend savings on the backs of 
workers. 

One worker handed me a letter he 


received in appreciation for his excep- 
tional effort with the PUC. The letter 
closes, Please accept my sincere grati- 
tude for a job well done. 
Employees like yourself will 
guarantee our company a 
very successful future,” 
yours truly, the Chief Opera- 
ting Officer. 

At the time of writing, this 
worker was just offered his 
job back under contract to 
help train the contractors’ 
new help. He said a polite 
“no thanks” to this offer. 

In closing, I must once again thank 
Terry Spence, Mike Shields and the Local 
for the support and assistance for the 
IBEW workers. Special mention must go 
to City Councillor John Gray for attempt- 
ing to get to the bottom of the injustice 
being done to these workers. 
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There were many 
happy faces at the CAW 
Local 222 Family 
Auxiliary #27 
Children’s Christmas 
party, December 2001. 
SST 1) 


A Quarter Of Your Life 
Could Be Spent In Retirement! 


id you know that with all the 
improved standards of living, 
advances in medical care, choice of 
early retirement, many of us spend 
one quarter or more of our lives in 
retirement? 

We pre-plan a lot of things before we 
attempt to do them, from buying a home, a 
car, vacation, whatever, so why do we 
approach retirement without a second 
thought? Some people only think of the finan- 
cial aspects of retirement, if they even think 
about that. But what about the stress you will 
be putting on your spouse? Careful planning 
is needed to overcome these concerns. 

The younger you are when you and your 
spouse begin to plan for retirement, the 


greater the options and more possibilities to 
choose from. 

If you begin to plan in your early 30s or 
40s, that 10-year spread will help you get 
committed to and acting on a well-thought- 
out plan financially and developing leisure 
interests for you and your spouse. That alone 
with your knowledge, skills and experience 
can be channelled and you and your sense of 
self-worth can help provide for self-fulfill- 
ment for you and your spouse in a happy and 
healthy retirement. 

Make a motto for yourself “awareness, 
flexibility and mutual understanding.” These 
can make your adjustment from worker to 
retiree a happy event. 

By attending our CAW Pre-retirement 


PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


course you will be informed by qualified 
speakers from Canada Pension, CAW legal 
services, the Autoworkers Credit Union, plus 
our benefit reps who explain in simple and 
easily understood terms about facts that will 
help you both. 

Fill out an application and plan to attend 
as soon as you both can. 
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Have You Planned A Retirement Date (_] Yes .) No 


: Last Name First Name 

| Serial No. Shift No. SIN # 

: Home Address 

House/Apt. No. Street City Postal Code 

! Years of Service Age Will Your Spouse Attend [_} Yes (_} No 
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If Yes, Please Give Approximate Date 


Spouse’s Name 


Spouse’s SIN # 


Telephone No. 


Above, Marie Go-Go and Frosty the 
Snowman, Dave Broadbent; right, Santa 
with Noella Marshall, Margaret Co-Martin 
and Lynn Gowans at the Family Auxiliary 
#27 Christmas Party December 18, 2001. 


Auxiliary Has FAMILY AUXILIARY #27 
Dates To Remember a 


BY 
Jackie 
/Finn 


CAW Family Auxiliary #27 
President 


uxiliary 27 is back in the swing of things after a nice break. _— brated their 40th wedding 
We are planning our 65th Birthday Banquet, which is booked = anniversary on January 20, 
for Saturday, May 4, 2002. More details at a later date. 2002. 

See you at the next busi- 


All committees reported on a very successful party. I thought Frosty 
the Snowman was going to melt away, right on our stage. 
Donations were made to the following: 


@ Talking Language & Communication, Whitby $200 
© Canadian Liver Foundation $100 
@ YWCA $200 
@ Grandview Children’s Foundation annual charity auction $250 


(Auction to be held Wednesday February 14, 2002 at the CAW Union 
Hall. 


Dates To Mark On Your Calendars 

@ 65th Birthday Banquet, Saturday May 4, 2002 

@ Members Only social night of cards, Tuesday, March 19, 7:00 p.m. 

This is a fun evening of fellowship, lunch and prizes, you won’t 
want to miss it. 

@ Sunday, March 3, 2002 10:00 a.m. International Women’s Day 
Breakfast, to be held at the CAW Local 222 Union Hall. Tickets are 
$6 each. 

This breakfast is served by the brothers of the Local, I might add 
they do one super job. The agenda offers speakers as well as rep- 
resentatives of area women’s shelters. Highlight of the morning is 
the CAW Eastern Women’s Network Award presented to a woman in 
recognition of caring, contributing to hard work and dedicated 
service, whether it be in the community, workplace, etc. 

Your 2002 membership dues are due by the end of February. See 
Sister June Davis, your membership secretary if you haven’t paid as yet, Marion Ross (right) presenting Kim Youngson of Denise House 
also let her know if there’s been a change of address. with the CAW Local 222 Family Auxiliary #27 donations. 

Congratulations to Sister Loretta and Brother Joe Stumpf who cele- 
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Enjoy The Marshes, 
Keep Them Clean 


he URGC 2002 Executive is made up 

of: President Rick Roddy; Vice 

President Bill Grealis; Secretary 

Treasurer Sharon Young; and the 

chairpersons are: Target, Paul Young; 
Trap (vacant); Casting, Earl Whittaker; 
Canteen, John Wright; Property, Doug Wade; 
Publicity, Roy Fleming; Membership, Bob 
Balsdon; Sergeant at Arms, Todd Hovey; Stan 
Ward Award, Paul Young. 

I hope you noticed the Trap Chair position 
has not been filled. Here’s a chance to learn 
trapshooting and wing shooting, or any other 
skills. 

Your 2002 Executive guides you through 
another year with your blessing and support, 
with no pay or lost time or abuse. As a 
Conservation Club since 1938 many things 
have happened, and shall continue. Stricter 
gun laws, less open lands, different owners 
of land, predators increasing, large fields of 
corn when harvested, wonderful feed for 
birds especially geese. Things will change. 
Animals and birds come and go. The Oak 
Ridge Moraine, our provider of fresh spring 
water is constantly being assaulted, and 
some people cannot see the harm we will 
bring to the supply of water for local wells. 

For anybody living in the countryside, 
the owls are the birds that visit us in the 
winter. An owl I have seen for years is the 
barn owl, the small bird that lived in old 
barns, and was secretive and hard to spot in 
a poorly lit barn among the hay. The barns 
have changed from dried out boards, some 
missing, to steel new barns. The diet of 
these owls is mice and maybe a barn rat. 
Barred owls live in the woods, mostly on the 
edges, nesting in a large spruce or cedar tree, 
these barred owls were found for years in a 
large hemlock tree on a ridge along the 
Oshawa Creek, until somebody cut the tree 
down. These owls loved to sun themselves on 
a bright clear winter day. They seemed to have 
very large eyes, but it was the feathers, lighter 
in colour around the face. I don’t know 
where these barred owls nest in our area 
now. The saw whet owl, so small, will sit on 
an open branch and you can almost pick it 
up. If you are tramping in the Second Marsh 
later in the winter you will spot an owl’s nest 
in the winter months, and how these young 
owls survive in winter always amazes me. 

The arctic owl, so white, will show up 
looking for food. These return to the Arctic to 
nest. You must walk slowly to see owls for 
they hunt mostly at night. There are many 
local owls that I have not seen for years. I do 
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not walk in the woods now. Most owls are 
mostly a light brown streaked with white or 
gray feathers. The screech owl was so com- 
mon and easy to find at night because it 
seemed to screech when it first spotted you. 
The long eared owl and the short eared owls 
always seems to hide and keep very still and 
are so hard to spot. A moonlit night, a good 
flashlight and patience, you will find owls. 
We like to ask other fishermen or hunters 
how they did this season. The pheasant 
hunters where you pay the privilege to hunt at 
Kendal, say, not bad. Bigger birds, and a new 
breed, white ones, a bigger and heavier 
pheasant, looks like a leghorn hen. The one I 
looked over was much heavier and well feath- 
ered. The person who raised these birds said 
little or no demand, so he will raise no more. 
The cover at Kendal for pheasant hunting is 


sufficient, if you have a good bird dog. No 
dog, no birds. Years ago before the coyotes, 
the birds that escaped would be next year’s 
breeding stock. Now none or very few birds 
survive the winter for the next season. 

Rabbits, very few. No jacks, but a few cot- 
tontails in the city. As for partridge, also very 
scarce. Any bird that nests on the ground has 
so many enemies. The turkeys are doing nice- 
ly, bigger flocks. They can be seen in the day- 
time feeding in the stubble of the fields. These 
birds stay in the open to watch for enemies. 
There is a large flock of turkeys in Oshawa, 
seen in crossing the side roads, mostly near a 
hardwood stand. 

The late fall creek fishermen had one of 
the best fishing in years for both brown and 
rainbow. The docks at Whitby, Oshawa, 
Bowmanville, both sides of the harbour in 
Newcastle, Port Hope, all so easy to get to. 
Drive up and fish the Oshawa Creek at Stone 
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UNION ROD & GUN CLUB 
REPORT 


Street. Lots of fisherman as Lake Ontario has 
no closed season. Maybe on a warm winter 
day, with roe you might get a fish dinner. 

That ice fishing on Lake Scugog will be 
controlled with more onshore parking to pre- 
vent the never-ending driving up and down 
trips on the Lake to find a better spot to fish. 

I took a little trip to Bowmanville’s West 
Beach and if the people keep filling in the 
marsh to make parking for themselves there 
will be little or no marsh. Some people think 
a marsh is a place for old cars, tires and any 
other junk too heavy to place in the garbage. 
A marsh has more life than bare short grass 
or open fields. Take the time to look and 
compare. It will fascinate you to examine the 

life in a marsh. Birds nest, ducks, animals 
have their homes, insect life, both large and 
very small, the marsh cleans the water and 
it is clear and is only made dirty by man 
tossing garbage and oil cans. Mosquitoes 
spawn in small stagnant pools, not in the 
marsh. The fish and other life in the marsh 
control the mosquitoes. 

You want to shoot indoor all winter, the 
URGC property is the place to shoot. It costs 
a little more and so does whiskey. The win- 
ners of the Executive Shoot, rim fire and 
centre fire were Doug Wade with a steady 
hand, Bill Grealis was second after eating a 
box of honey covered doughnuts. Clay 
Brown was third, a new target shooter. 
Where were the other indoor target shoot- 
ers, oiling and polishing their target pistols? 

If you wish to indoor target shoot and you 
do not have the permit, the URGC are a regis- 
tered club for over 60 years and can help you 
get your permits. Phone Sunday morning or 
Tuesday evening, 905-728-5113 as you prob- 
ably have your own small firearms and need 
carrying permits. There are capable instruc- 
tors. 

There are things going on at the URGC 
property in Newcastle at all times. And if you 
visit alone on a winter day, walk the wood to 
see the birds and animals. This property has 
been left to nature for 60 years, and to see 
how the trees have taken over and how we 
planted new trees in a few bare spots, come 
see. 

Your 2002 $2 membership card is for 
sale. The motor, boat and trailer has been 
purchased for you. I will walk the lakefront 
and look over the Pumphouse Marsh, a small 
marsh but full of life. 


The 2002 CAW Family Education Program 


ah 


i 


Program Content 


Adults will discuss the history, 


structure and policies of our 
Union as well as current 
economic and social issues 
from a worker’s viewpoint. 


, ‘ ia 
There are also discussions Class 
mid-session 


sports. 


Eligibility Requirements 


with a number of excellent 
guest speakers on topics 

that touch the lives of 
workers every day: human 
rights, equality issues, 
changing society, 
globalization, our health care 
system and coalition building 
to name a few. 


All sessions will stress adult, 
participatory learning methods 
in a very informal setting. 


We will conclude the program by 
conducting a “mock” convention, 
after we have all had an 
opportunity to learn why, when 
and how to write and debate 
resolutions. 


Teenagers, ages 13 to 18, will be 
involved in a special program that 
will include participation in some 
of the adult program, but will be 


geared to the concerns of their age 


group. Teaching methods have 
been developed to achieve 
maximum interest and 
participation. 


Children age 5 to 12 will have { 
a program supervised by 
trained recreation counsellors « 


and crafts to games and sports. 


Children from infants to age 4 will 


be cared for in the day-nursery, 
complete with infant daycare and 
preschool facilities — including 


sleeping accommodation, enclosed jusse 
playground and qualified staff. \ == 
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For those participants driving to Port Elgin, ™~ oO “es 
transportation allowance based on 35¢ per kilometre is provided. 


f You must fill out the entire application form, including date and signatures. 
Have it signed by your local union President or Financial Secretary 

i and send it by Friday, March 8, 2002 to 

1 Michelle Coffin, Education Department, 205 Placer Court, Toronto, ON M2H 3H9. 
I Questions can be directed to Michelle at 1-800-268-5763, extension 484 

I or by e-mail at educate@caw.ca. 

I 

I 

I 

I 


Please advise Michelle if you or a member of your family 
require special medical consideration or dietary needs 
while participating in the Family Program. (aq [) BF 


Was, 


IS MANDATORY FOR ALL FAMILY MEMBERS. 


PARTICIPATION AT FAMILYED SCS, 4 
fi Towels and linens are provided at the Centre. Laundry facilities are available y 


to help you keep up with the washing. Recreational facilities include x 
. baseball diamonds, soccer fields, horseshoe pits, tennis courts, volleyball court, 
» an indoor gymnasium and a sandy beach. 


Residential units contain a study area, sleeping quarters, a walk-in closet, bathroom 
©,» facilities and a living room area with sofa bed, small fridge and patio access. 


Dress is casual summer wear, and the atmosphere is friendly and relaxed. 
If you play a musical instrument that is portable, please bring it along. 


We have a cultural evening we hope you will participate in. 
Bring along any cultural dress or music 
you may have. 
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Pilot Job Postings In District #6 


irst of all, I would like to welcome 
everybody back from Christmas holi- 
day period and attached layoff period. 
At the time of writing the layoff is still 
on. 

Rumours continue as to what is happening 
in Plant #2 of many weeks out of the system. 
Only time will tell whether things will 
improve. The next two weeks out are the 
weeks of February 11, 2002 and March 11, 
2002. 


Things you will have noticed upon your 
return on January 28, 2002. There is a new 
cafeteria provider named Browns. They will 
be talking to people to see what is the best 
possible service to the membership they can 
provide. 

The other thing is jobs posted for pilot of 
the new Grand Prix that will provide 60 per 
cent of our future build in 2003. These jobs 
are posted and open to the highest seniority 
employees, regardless of classification, from 


Updating District #2 


ow that Plant #2 has returned to 

work after this lay-off, I would 

like to welcome each and every- 

one of you back. I hope you had 

an enjoyable and safe holiday 
from the daily grind of the plant. 


Summer Student 


Applications 

For the summer of 2002, General 
Motors will once again be accepting appli- 
cations for an hourly summer student pro- 
gram to meet vacation replacement 
requirements in the Oshawa Manufactur- 
ing facilities. 

Applications will only be accepted 
from those students who have completed 
at least the first year of a post-secondary 
program and who will be returning to 
school on a full time basis in the fall. As 
well, students who are currently function- 
ing as temporary part-time workers 
(TPTs) need to re-apply if they wish to be 
considered for the full-time summer stu- 
dent program. 

Applications for this program will be 
made available at the hourly employment 
office only, commencing February 18, 
2002, through March 15, 2002. The office 
is located at the old parts building, 700 
Park Road South. 

All applications should be completed 
on site and in person by the applicant 
themselves. Current student ID along with 
the student’s Social Insurance Number 
must be presented at the time. It is antici- 
pated that the available summer student 
opportunities will not begin prior to mid- 
June 2002. 


Extra Vacation Requests 
Anyone requesting extra vacation time 

for the 2002 calendar year must apply 

with your supervisor on an IDV form by 
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DISTRICT #2 REPORT 
BY 


Kevin 
Gray 


District #2 Committeeperson 


the end of the first quarter of the calendar 
year, which is March 28, 2002. Make sure 
you receive your copy back and keep it in 
a safe place in case the company happens 
to lose it. It's your proof that you did 
indeed apply for your negotiated time off. 


Contract Demand Sheets 

Contract demand sheets will be circu- 
lated by your respective committeeper- 
sons. I ask that you take the time to 
express your concerns and desires on 
these sheets and return them as soon as 
possible. These demand sheets will be 
examined and tabulated to help our 
Bargaining Committee to formulate our 
demands for this upcoming round of bar- 
gaining. 


Overtime 

The Plant #1 overtime schedule is sim- 
ply outrageous, with every day shift AND 
night shift being tentatively scheduled. We 
held a meeting with the company in the 
Body Shop and received a commitment 
that they will accommodate as many peo- 
ple as possible through double shifters, 
Buick plant and TPTs. This of course 
remains to be seen. 


In Closing 

If any members require my assistance, 
I can be reached in plant at 644-3172 or 
pager number *97-1831. My home phone 
number is 905-433-4040. 

Until next time, In Solidarity. 
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DISTRICT #6 REPORT 
BY 


Doug 
Sanders 


District #6 Committeeperson 


either shift, from selected groups. The sen- 
iority employees who are successful appli- 
cants will return to their former jobs when 
the pilot assignment ends. 


Thinking of Retirement? 

It is never too early to think about it. The 
Union offers a Pre-Retirement Planning 
Course that is put on by Gord “Chief” Lindsay, 
with an application form monthly in the 
Oshaworker. If you can’t find one please 
call me, I will get you one. 


Negotiations 

Many of you have returned your Contract 
Demand Sheets. Some ideas are new, others 
old, some outrageous, but if we don’t start 
somewhere we will never move forward. I will 
be discussing some ideas in future articles, so 
please continue to hand them in. If you need 
more sheets, please come forward. 


Slowdown 

Due to the economic slowdown in the U.S. 
the sales being slower for Buicks, the positive 
side is the sale of Impalas and Monte Carlos 
is still very strong, with just about every week- 
end being worked nights and days, and the 
company looking at new ways to build more 
cars. 

It is better to have a job to return to even 
after a short layoff period than have no job, as 
we look at Ford Oakville’s Truck Plant clos- 
ing, Ste. Thérése closing and Chrysler 
Bramalea’s third shift ended. 


Summer Students 

Applications for 2002 summer students 
are going to be available at the Hourly Em- 
ployment Office on Park Road only, from 
February 18, 2002 to March 15, 2002. 
Applications are to be completed in person. 
The student’s current student ID card and 
Social Insurance Number are required. 
Students who are currently working as TPT 
need to re-apply to be considered for the full- 
time summer student program. 

In closing, I would like to have anybody 
who is having a problem with their SUB or EI 
claim call the SUB reps immediately to cor- 
rect them 

Until next time, I’m only a phone call away 
905-644-4694! 


We Need Communication, 
Not Discipline DISTRICT #11 REPORT 


BY 
strate to the group just how powerful they are Keith 
and what this power can do. The member 
then has to go home and explain to his or her Osbor ne 
family that they were bad and the company is District #11 Committeeperson 
mad at them. The family is then upset because 
they are fearful of the breadwinner of the 
household’s job security. The most popular 
crime is restricting throughput. This is just a 
result of added work that the member felt he 
had no time for in the first place. He or she 
might have disputed the job and this was a 


he average age of our members is 49 
years old and most would therefore 
remember when going to school you 
would get the strap or a detention. 
This was to correct our behaviour as 
we were just kids, and it was part of growing 
up. Some teachers were strap-happy because 
it was their only method of controlling their 
students. These methods have stopped and 
teachers must use a more civil approach 
through communication and dialogue. 


In a lot of cases the frontline supervisor is 
following the direction of his or her superior 
and are afraid that if they don’t, they won't get 
good marks on their evaluation. The Para- 
graph 27 interview is a formality with a 
pre-determined outcome. 


We have the same scenario in manage- 
ment at General Motors. Some supervisors 
misuse their authority and believe that the 
only way they can control a group of people 
is to identify the leaders and put all their 
energy into intimidating them so everyone 
else falls in line. 

They threaten them with blue slips and 
shortly thereafter they progress to a one day 
and in a lot of cases want to escort the cul- 
prit out for all eyes to see. This is to demon- 


way to get the three shifts to dig in. 


“We are not 
children 
but adults 
and demand to be 
treated as such” 


The supervisors on the other hand can 
mess your pay up, violate safety standards or 
mess up SPA scheduling and nothing hap- 
pens to them. I believe when they mess up 
they should be subjected to the same scruti- 
ny as that of our members. Put them in the 
same fishbowl that they call their office and 
have them interviewed for failing to complete 
their job assignment or taking too long to get 
something, like a boot slip, on time. Nail 

see WE - page 16 


Looking To The Future 


he New Year is not off to a very good 

start in regards to the auto industry 

in Canada. The Ford Motor 

Company announced the loss of 

their truck line in Oakville, which 

will happen gradually over the next couple 
of years. 

This plant was one of Ford’s best in 

regards to cost per vehicle and even with 


now as it seems to the most financially 
sound. 

I believe that being picked to be the tar- 
get in the fall of 2002 would only benefit us 
as working people in the plant as we would 
be able to concentrate on our issues. 

We are also very fortunate in Oshawa to 
have our President Mike Shields as the 
Chairperson of the Master Bargaining 


DISTRICT #1 REPORT 


BY 
Greg 
Moffatt 


| District #1 Committeeperson 


the low Canadian dollar, it is slated to be 
closed. With the end of the Auto Pact and 
the fact that it is a plant driven by decision 
makers south of the border, its future cer- 
tainly doesn’t look good. 

DaimlerChrysler also experienced 
heavy money losses in the final quar- 
ter, which has resulted in some layoffs 
in their Canadian operations. 

This brings us to General Motors, 
which is the only Big Three company 
to see healthy profits in the last quar- 
ter, with truck sales being their best 
since 1978. 

The Oshawa Truck Plant is second 
only to the Oshawa Car Plant in regards to 
cost per vehicle in all of General Motors 
facilities in Canada and the United States. 

At this point in time it seems that 
General Motors would most likely be the 
strike target if the target was picked right 


Committee for all of the General Motors 
operations in Canada. Mike knows what the 
issues are in Oshawa and I am very confi- 
dent that he will make sure that they are 
going to be addressed this fall. 


“I believe that 
being picked to be 
the target in the 
fall of 2002 


would only benefit us” 


Mike and the rest of the bargaining 
committee will be meeting to formulate our 
demands in the near future. 

Also in the near future your commit- 
teeperson will be handing out contract 
demand sheets on behalf of the bargaining 
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committee to make sure that your demands 

are known. It is very important that you put 

forth your concerns and ideas, as you can 
be part of bargaining process. 

By the time this issue reaches your 
homes, all the committeeperson and 
alternates elections will have been 
concluded in District #1. Although 
tensions and emotions run high at 
election time, it is imperative that as a 
union we respect the membership’s 
decision and work as one on their 
behalf. We all know that the company 
will stand together as one to reach 
their targets. With this said I believe if 

we remain united we will overcome the 

challenges that lie ahead. 

I can be reached in plant at 644-2480 
or pager *97-2480 or from outside the 
plant at 1-800-361-6793 PIN # 2480 

Until next time... 
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GM Has No Excuse For Plant Shutdown 


lant #2 layoffs for February and March are still somewhat 
speculative due to the uncertainty of car sales and field stock. 
There are many rumours circulating for down weeks in Plant 
#2 for the remainder of the year. The only way it officially 
looks is a lot of late calls on scheduling for Plant #2 will prob- 
ably continue. 
Plant #1 is still predicting overtime (Saturdays) as sales of the 
Impala and Monte Carlo stay solid. 


Grand Prix 

The Pontiac Grand Prix is still on latest schedule to be in pilot mode 
during the summer. In the fall there will be limited amounts of Grand 
Prix introduced in the Plant #2 system until the ramp-up of the full 
build in the late fall and winter and early 2003 calendar year. The 
Grand Prix will be approximately 60 per cent of the Plant #2 building 
2003. The introduction of the new reskinned Buick has been pushed 
back around one year, due to quality and buildability problems. 


“WTO and [MIF reparts on Poveatizetion, ragtnuchuring 
agriculture, exports and currency Cevalation Mo 
reponon human devaluation " 


However, the marketing people 
still feel with the new Grand Prix 
and our present Buick program 
there will be enough orders 
(hopefully) to fulfill a full two- 
shift operation in 2003. It’s 2002 
that will be a struggle for Plant 
#2. 


DISTRICT #4 REPORT 


Carlyle 
District #4 
Committeeperson 

The Zero Per Cent financing and cashback incentives are keeping 
some new car sales of GM products steady, although the marketing 
people feel there may be a fallout once these incentives cease. 

GM may play hardball come this fall with negotiations. They can eas- 
ily push car and truck field stock up by stopping incentives in the fall, 
which will produce extra pressure on our union come contract time. 
Simply put, more Canadian-built vehicles in the field stock results in 
harder set of negotiations. Fewer Canadian-built vehicles means a bet- 
ter bargaining position for our union. 


Liar Liar Pants On Fire 

Just an update on Car Plant IE department’s (timers) consistent 
ways of lying to us the elected reps. We understand your ways of not 
telling the truth to us, we almost expect it. But we were amazed that you 
lied to the Car Plant manager. Does your department not have any 
morals. After all, lying to the highest level of management here in 
Oshawa shouldn’t sit well with the big shots in Detroit. 


Ste Thérése 

The closing of the Quebec Plant in Ste Thérése is making the com- 
pany talk out of both sides of their mouths. The outgoing President of 
GM Canada is stating publicly that it is overcapcity that is driving the 
closing of the Ste Therese plant. What she forgot to mention is why is 
GM opening another vehicle assembly line in Mexico at the same time? 
It's disgraceful that GM couldn’t find future product for Ste Therese as 
they did for their Mexican plants. After all, the Quebec assembly work- 
ers worked hard over the years to make GM huge profits in their glory 
days. Just because they now have a product that doesn’t have the mar- 
ket capacity is no way to treat these dedicated workers. Loyalty should 
have some moral obligation. 

In closing there are new Clarica benefit cards coming out in the 
mail for you and your beneficiaries. 

My article in December about auto companies contributing to the 
September 11th relief fund has been updated, since that deadline, 
Honda and BMW have contributed considerably to the fund. 

Until later, have a good day. 


We Need Communication, Not Discipline 


— continued from page 15 
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them for not having their overtime books 
up to date. How would they feel? 

I don’t believe any of our members like 
being in this position either, and if we con- 


tinue to allow it to happen the situation will 
only get worse. This company cannot sur- 
vive disciplining people and we are not 
proving anything by weakening our position 
during the interviews with such things as 
review dates and time served. If we believe 
we are innocent we should not compro- 
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mise our position by accepting such. 

New supervisors going into a new area 
should not be briefed on the personalities 
of the members in their new group. They 
should take the time to greet the people 
and draw their own conclusions. They 
should also be given the power to run their 
own group without being under the scruti- 
ny of their senior supervisors and superin- 
tendents. 

The company on the other hand should 


take a look at the progression that the edu- 
cation system has accomplished and adapt 
to the times. We are not children but adults 
and demand to be treated as such. Real 
leaders will work with their people and 
they will see positive results. Keep your cal- 
culators, the free hats and the free pizza at 
lunch and replace it with dignity and 
respect. A happy workplace is a productive 
workplace. 
Until next time... 


KD DE DETRADIES 


Working On Several Fronts 


For Trades Security 


t the time of print, the last two com- 

mitteeperson elections in construc- 

tion are about to be held. The con- 

struction department has been hit 

hard with the recent downturn in 
the industry, and the corporation’s reluctance 
to spend money, while also deferring proj- 
ects. I believe that this department is in dan- 
ger of falling victim to the corporation's 
opportunists who feel there is an opportunity 
to see a cost-saving in an area that will not 
directly impact production. This department 
will be a major challenge in the future and we 
will have to draw on every ounce of experi- 
ence we have to ensure our construction 
trades stay in business and the workers see 
retirement in construction. I believe the 49C 
members realize this and will select the can- 
didates who have the interest and experience 
to work together to help deliver for construc- 
tion. 


Body Shop Shift Changes 

As I pursue the policy grievance on this 
issue, the membership are becoming more 
and more upset with the company, as are your 
committeepeople. At a recent skilled trades 
committee meeting, I asked each Committee- 
person and District for an update from the 
floor and for their input. We had a very good, 
solid debate and I did get a unanimous man- 
date to approach the company to discuss a 
straight eight-hour arrangement. Contacting 
Plant Manager Eric Stevens, we will have had 
at least one meeting with them by the time of 
print. We want to thank the workers for sup- 
porting your leadership and I feel confident 
that we will get a resolve. 


Skilled Trades Petition 

All of your committeepeople are in pos- 
session of these petitions, one to the Federal 
Government, and one to the Provincial 
Government. The object is to present as many 
names as possible to these governments to 
drive home the need to cut loose funding and 
provide incentives to industry, schools and 
colleges to start a serious drive and begin 
major apprenticeship programs. Hopefully 
this would put Canada in a position to fill the 
shortage of skilled trades we face on an ongo- 
ing basis. The petition originated in Oshawa 
through Keith Gibson and Jack McEachern. 
These guys have done a great job here and 


have the full support of Mike Shields and 
Terry Spence. In fact, Keith has recently con- 
tacted other unions to get their support, and 
the message is the same with the building 
trades, and that is a prediction of a shortage 
of skilled workers. Although the need to gen- 
erate youth into the skilled trades will be a 
challenging issue with our production broth- 
ers, I believe that as Union we will be united 
in our decisions and will be able to balance 
the interests of all the workers we represent. 


Tool And Die 


I am still applying myself at every level 
possible to generate opportunities to bring 
our laid-off workers back. We currently have 
61 tool and die on the street and job security 
for all of our laid-off trades will be a priority 
in 2002 bargaining. In the meantime I have 
been able to confirm that South Stamping 
have been able to pick up the GMC outer 
fender dies. This is good news and will help 
stabilize the South Stamping tool and die 
numbers. We are also looking for new addi- 
tional die sets, and hopefully by the time of 
print we will be announcing more good news 


SKILLED TRADES 
AREA CHAIRPERSON’S REPORT 


Sa Scanlan 


and new jobs in South Stamping to go with it. 
I will be working with South Stamping man- 
agement personally to ensure we get this 
work. 


In Closing 

Both Pat Blackwood and Gene Weber have 
mentioned some of the time we will be out of 
the plant between now and bargaining. This 
does not include the time spent preparing 
locally. At the conclusion of the committeep- 
erson elections and exchange of offices I am 
ready to go and organize our local priorities. 
I urge you to get your demand sheets back to 
your committeepeople as soon as possible. 
This will be my fourth set of negotiations, and 
with the membership support and a commit- 
tee that will work together, we will be suc- 
cessful with our issues. 


ACSYS Looks 
Serious About 
The Future 


here are some strong indications 
that ACSYS is making decisions for 
long-term business growth. 
In the top coat area, construc- 
tion of a new paint facility is cur- 
rently under way. This project , when com- 
pleted, will enable the plant to be compet- 
itive in today’s market. 

The company is utilizing six skilled 
trades employees to help determine new 
business compatibility with our equip- 
ment. This is something that I have been 
asking the company to do since our earli- 
est discussions with Dennis Hiller. 

I have been successful in getting the 
company to start the apprenticeship pro- 
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ACSYS TECHNOLOGIES 
SKILLED TRADES 
CHAIRPERSON’S REPORT 


{Adkins 


gram again, with 10 apprenticeships: two 
electricians, three tool & die makers and 
five industrial mechanics. 

These are all very positive indications 
that ACSYS is serious about staying in the 
automotive parts supply business for the 
years to come. 
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TEL ED TRADES 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


elieve it or not, General Motors still managed to make $1.5 
billion in profits for 2001. This is due greatly to GM offering 
zero percent financing immediately after the September 11, 
2001 terrorist attack. Even at zero percent, General Motors 
still makes money on their products since there are two 
prices, one for cash, and one for zero percent financing. The difference 
in the price is your finance charge. 


2002 Bargaining 

Many members are concerned about our upcoming contract nego- 
tiations, and what will happen with the state of the economy. We ask 
that everybody fill out the Contract Demand sheets that your commit- 
teepeople have. We do look at each and every sheet, and we itemize 
each demand. It is very important you tell us what is important to you 
for this set of negotiations. 

The pension agreement is not being opened this contract, contrary 
to the rumours on the shop floor. If you have pension concerns for the 
next contract, it’s not too early to bring them to our attention, but 
understand it is not part of the bargaining this September. 


Committeeperson Elections 

Just prior to Christmas and after Christmas committeeperson elec- 
tions for Zones 44 and 49 were held. Congratulations to all candidates 
for showing an interest in our Union, and standing for office; and con- 
gratulations to Ron, Keith, Brenda and Bill on being elected to office. 

We now have one new committeeperson for Zone 44 and two new 
alternates. The committeeperson for Zone 49 was re-elected. I look 
forward to working with these newly-elected reps and I am more than 
willing to help educate these reps, but it is a two-way street, we must 
work together for the membership! 

Congratulations to Gary Head who has chosen to take retirement. 
Gary has been an excellent, non-political committeeperson who I have 
had the opportunity to work with for seven years as District, and two 


WIURKERS' 
WAGES 
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years as Skilled Trades 
Chairperson. Gary's first 
commitment was to his 
members. His second 
was to support the lead- 
ership in our struggles 
with this Company. 

Some people, and it’s 
only a few, still think it’s the committeeperson’s job to fight your elect- 
ed leadership and not take on the Company. I will miss Gary Head’s 
solid floor representation. 

At the same time, we lost an excellent Union representative in Hank 
Meyer. Hopefully Hank will continue to stay involved in Union activities 
and return to elected office at a later date. Hank was a very honest, 
hardworking Union representative. 

In District 10, we have elections scheduled for Zones 50 and 66 for 
February 5, 2002. 


Staggered Starts/Butt Shifts 

By the time this article appears, we should be back into discussions 
on the three butt shifts in the Car Plant. As predicted, management is 
struggling to manage the staggered starts, and we are only operating 
one plant. The problems will double with both plants running! All the 
more reason for management to get serious on coming to an agree- 
ment on three butt shifts. 

Chairperson John Scanlan has requested plant manager Eric 
Stevens to personally intervene in hopes of arriving at an agreement! 


DISTRICT #10 REPORT 
BY 


Pat 
Blackwood 


Skilled Trades 
District #10 Committeeperson 


Workload in A Hopper 

The workload for Construction continues to be flat, yet the projects 
are all sitting in a hopper, waiting for the money to be released this 
year. When that happens, we will see the Construction workload pick 
up, and a return of our laid-off tradespeople. 

Although it sounds like the new Buick program has been put back 
10 months, there is now a sense of urgency to get the Pontiac on- 
stream by the third quarter. 

We are still experiencing very high demand for our trucks, Impalas 
and the Monte Carlo. This has caused an excessive amount of overtime 
to be scheduled, including Saturday nights. The sooner this 
Corporation wakes up and builds the much-needed new Paint Shop, 
the sooner we’ll be able to build three shifts of product like the Truck 
Plant. 

For a Company so concerned about holding on to market share, it 
doesn’t take a rocket scientist to figure out, if we can’t supply customer 
demand working six days a week and Saturday nights, we are going to 
lose these customers to another automaker, most likely foreign. 


In Closing 

As I said in previous articles, this being contract year, we as your 
bargaining committee members will be taken out of the plant at least 
two weeks a month, and most likely all of July, August and September. 
I will always have a replacement in for me, but will also monitor my 
voice mail during these times. If you need to talk to me during my 
absences, make sure you leave me your home number. 

Remember if you have a problem, first see your supervisor, then call 
your committeeperson. If you are still having problems, call me at 905- 
644-3780 or pager 3780. 
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Busy Time As Contract 


Preparations Begin 


n the coming months the meeting schedule for the Master 

Bargaining Committee that has been established will prove to be a 

busy schedule as follows: January 24-25, 2002, February 11-15, 

2002, April 8-12, 2002 and June 17-21, 2002. The Skilled Trades 

Bargaining conference takes place February 20-22, 2002 and an 
Auto Council meeting is February 18-19, 2002. Look for future updates 
in this report. Bargaining demand sheets should have been handed out 
by the committeepeople the week of January 21, 2002, I encourage you 
to take the time to fill out and return these to your committeeperson 
with your suggestions and or recommendations on issues you would 
like to see addressed. Once I have had the chance to review these 
sheets with the committeepeople I will report on the issues as relayed 
to me in future articles. 

Skilled trades anniversary moves are coming soon, so those of you 
interested in transferring should be aware that you have until midnight 
February 28, 2002 to put in or pull out a transfer request. After that 
date transfers will be acted on within a 30-day period as per Letter #43 
of the Local Agreement. 

Applications for students to work the summer will be available from 
the Hourly Employment Office from February 18, 2002 to March 15, 
2002. Students applying must present a current Student ID along with 
their social insurance number. 

Layoff numbers as of January 14, 2002 are as follows: 

Carpenters 2, Pattern makers 4, pipe fitters 3, tool & die designers 6, 
tin smiths 16, tool & die makers 61, drafting tech mechanical 1, welders 
4, product assurance mechanics 2. On temporary status; pipe fitters 4, 
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Weber 


7 Skilled Trades 
Fo District #12 Committeeperson 


tool & die makers 7, wel- 
ders 20. Layoff notices; pro- 
duct assurance mechanics 
4. These are due to expire 
03/04/02. 

Concerning the staggered shift start issue in the Car Plant Body 
Shop, this issue is in dispute as everyone is well aware, via the griev- 
ance procedure. 

At a recent Car Plant update meeting the company produced a training 
matrix indicating 11 different areas of training that are anticipated to take 
place prior to the launch of the Grand Prix (367 project) for tooling per- 
sonnel. The training covers such items as: GMS orientation, geometric 
dimensioning and tolerancing, statistical process control, data myte, faro 
arm, ODIN/DDM, witness panel, systems training B-side, side frame and 
framing as well as bubble up training for functional evaluation. 

In the Truck Plant, training issues have been brought up for main- 
tenance trades via the Truck Plant bi-weekly meeting by your commit- 
teepeople. This issue is an ongoing one in identifying training needs 
and trying to get management to commit to and implement training. 

In closing, on behalf of the members in District #12, I would like to 
offer condolences to the family of the electrician Fred Nixon who 
worked in the Truck Plant Paint Shop, and passed away in January, 
we're sorry for your loss. 

For those people who have access to Lotus Notes, I can now receive 
your e-mail at eugenweber/ca/em/gmc@em or via Outlook Express at 
eugenweberotasmail.osh.natp.gmeds.com.# 


Demarcation A Sensitive Issue 


t the time of writing, Car Plant #2 
has informed the Union that they 
will have one week of downtime in 
February, and more than likely no 
weeks out in March. We have had 
temporary layoffs in both Plant #2 and the 
Stamping Plant in January. Stamping laid-off 
31 tool & die and Plant #2 laid off 25 tool & 
die. We have been lucky enough to cover off 
most of the lay-offs with volunteers. Hopefully 
the market will pick up, but it certainly looks 
like a very unstable year in auto sales for 
Buick. 

The schedule weeks out of the system in 
Plant #2 are impacting projected workload 
volumes for the Grand Prix. I will keep you 
posted on new requisitions on the shop floor. 


Demarcation Issues 

There are a number of outstanding demar- 
cation issues that are being looked at by our 
District Committeeperson, Eugen Weber. For 
those of you who are not familiar with the 
demarcation process, it is important to 


understand that the committeeperson only 
files a demarcation investigation request 
form, after that the District Committeeperson 
does a formal investigation and decides 
which trade the work in question belongs to. 
Only when the District cannot decide does the 
Skilled Trades Chairperson get involved. 

At the present time Gene Weber has 
reported that he has reopened demarcation 
issues in Bay 10 in the Stamping Plant, and 
will be writing job descriptions for the trades 
involved. This is an important and sensitive 
issue, and hopefully will be resolved soon. 

Demarcation is always difficult to deal 
with, and we should always try to utilize as 
many trades as possible. Only the company 
wins when we fight among ourselves. 


Staggered Shifts 

To date I have filed grievances for most of 
Zone 4 in the Car Plant Body Shop against 
management arbitrarily changing our shift 
start times. I will pass the grievances to Eugen 
so that they can be moved to the third step of 
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ZONE 4 REPORT 


BY 
Jim 
Mitchell 


Zone 4 Committeeperson 


the grievance procedure as quickly as possi- 
ble. I will ask Eugen to hold an information 
meeting on my shift early in February to 
update the membership on his progress. 


Elections 

I would like once again to thank everyone 
for their support, and I look forward to rep- 
resenting Zone 4 for my fourth term. 
Unfortunately Paul Anderson, our Zone 4 
Alternate for the past nine years has not yet 
returned to work from a serious accident. I 
wish Paul continued recovery from his 
injuries, and at the same time welcome Mal 
Parish as the new Alternate Committeeper- 
son. 
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We Will Have To Be Prepared 


ZONE 40 REPORT 


ith the Christmas shutdown hav- 
ing ended and the start of a new 
year having begun, we look to 
see what lies ahead for us in 
2002. With the economy still 
limping along and scores of people losing 
their jobs through downsizing, we wonder 
what will happen to the auto industry. One 
thing for certain that will happen is, we will 
be going to negotiations this year. 

Many will say this is not a good year to be 
negotiating a new contract, but this is a situa- 
tion we can’t control and we will have to 
deal with it. As a Union we know the com- 
pany will try to take advantage of market 
conditions during negotiations and we will 
have to be prepared to do what it takes to 
get an agreement that we can live with for 
the next three years. Because the U.S. 
unions went to a four-year agreement dur- 
ing the past set of negotiations, we will have 
to see what impact that will have on our 
negotiations. Some of the issues we know 
we will be facing when we start negotia- 
tions are the closing of the St. Therese 
plant this year and maintaining status quo 
in the Battery and Tri-link plants. 

A recent article in the Toronto Star 
talked about companies needing to stop 
allowing their employees from taking early 
retirement packages because there are no 
young people coming into the workforce to 
replace the skilled workers who want to 
retire, having put in 30 to 35 years or more. 
We have been telling the company for years 
that this day was coming and they should be 
hiring apprentices to replace those going. 
Needless to say this will be a major topic of 
discussion at the next set of negotiations. 


2002 Contract 


Demand Sheets 

I have distributed contract demand sheets 
to all areas of our zone and if you haven’t re- 
ceived one yet please get in touch with me 
and I will see you get one. Please take the 
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time to fill one out, as it is important to know 
what you think are the problems that need to 
be addressed. Once you have filled out your 
demand sheets you can call me and I will 
come by and pick them up. 


Vacation Agreement 
Truck Plant 

We are still trying to put the finishing 
touches on the 2002 vacation agreement. As I 
have told you in the past, we will not have the 
vacation mess that we had last year, where we 
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had people forced out for shutdown at the 
last minute. Something to keep in mind, the 
company are telling us they are going to have 
more trades out during the shut down period 
than they have had in past shut downs. April 1 
will still be the deadline to submit your vaca- 
tion request. 


South Stamping Plant 

As per the 30 day clause in our O/T agree- 
ment where either party may cancel the 
agreement, we have been notified by the com- 
pany that they intend to cancel the agreement. 
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BY 
"|Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 

They have also asked us to sit down and 
try and draft another agreement. When this is 
done it will be bought back to you to vote on. 


Battery Plant 

It is still hard to believe how things seem 
to be running in the Battery Plant since 
Ernie Barber, the maintenance supervisor, 
left and trades started working Sunday 0/T. 
The plant is now getting better production 
numbers and the amount of discipline has 
become non-existent. As a result of the 
economic slowdown, things have slowed as 
well in the plant. Hopefully this will only be 
short term. 


Transfers 

As many of you are aware this is transfer 
season. If you are wishing to transfer to 
another area, you must submit your trans- 
fer no later than February 28. If you 
already have one in and you are not sure 
you still want to go, you have until February 
28 to pull it, if you don’t, you will be mov- 
ing regardless. 


Valentines Dinner & Dance 

On Saturday, February 16, from 6:00 p.m. 
to 1:00 a.m. at the CAW Union Hall there will 
be a Benefit Dance in support of Toronto’s 
Ronald McDonald House. As many of you are 
aware this agency does so much for our sur- 
rounding communities and we all need to do 
what we can to support it. If you need tickets 
please contact me. Until the next time, 
remember to sign up for construction, and I 
will see you on the shop floor. If you need me 
*97-2636 or ph 2636.% 
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Important Apprenticeship 


Petition 


ith the large number of retirees 
and the booming construction 
economy around the world, our 
government has found it neces- 
sary to span the globe looking to 
fast-track tradespeople into this country to fill 
the void. These jobs need to be kept in 
Canada to combat the growing unemployment 
problem in our country. There is a huge 
Employment Insurance fund surplus, which 
we have paid into, that should be directed 
into apprenticeship training in Canada. 

The Apprenticeship Committee has 
launched a petition which is circulating the 
plant, lobbying the Federal and Provincial 
governments to put more interest into 
apprenticeships. 

This petition asks for funds to be applied 
to high school technical shops. We need the 


BY 


Jack 
McEachern 


Apprenticeship Committee 
Chairperson 

guidance counsellors channeling students 
into skilled trade careers. Young students 
need to be made aware that university is not 
for everyone and that there is a high standard 
of living and tremendous job satisfaction 
associated with skilled trades careers. 

We are also asking for corporate incen- 
tives through subsidized wages and benefits 
to encourage employers to hire apprentices. 
We need our governments to continue and 
expand subsidies to the colleges. Apprentices 
need to graduate with a high standard of edu- 
cation and new technologies in trades, which 
keeps them on par globally. 


APPRENTICESHIP COMMITTEE REPORT 


Apprenticeship Committee 
Vice Chairperson 


This petition was presented to General 
Motors delegates at the CAW/GM Intra- 
Corporation Council in Montreal as well as 
the Canadian Skilled Trades Conference in 
Quebec City, and was adopted unanimously. 

With an extra push from John Scanlan and 
Mike Shields, Buzz Hargrove has launched a 
national campaign for this petition. Meetings 
with Federal and Provincial governments are 
set to discuss this petition. 

Your signatures on this petition will send a 
message to your governments on the direc- 
tion we would like to see our taxes and sur- 
plus EI funds spent. 


16th Annual Skilled Trades Hockey Tournament 


Saturday, April 6, 2002 


Get out your calendar and mark a big X on Saturday, April 6 
for our annual fun and games. 


This is the weekend after our early Easter and will be run the same as last year, 
with one division drafted by our excellent team reps! 


Newcastle Village Arena will welcome us back again for a day of hockey and family oriented activities. 


Please fill out the form and have it sent to Al McPhee at mail code 062-902 to be received by Friday, March 1, 2002. 
A $50 cheque payable to CAW Skilled Trades Hockey shall accompany the form, 
$20 of this is recouped by selling the Vegas draw tickets. 


ame 


Entry Form 


16th Annual Skilled Trades Hockey Tournament 


Team in 2001 


Position played 


N 
Address 
S 


erial Number 


GM Mail Code 


Second choice 


Shift 


Rate Yourself: 14 [1B CIc 


I Plant 


Home: 


Age as of April 2002 


Phone — Work: 


In Plant Mail 062-902 / Union Hall by March 1, 2002 
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Pre Job Hazard Awareness - 


It Works 


nee again Skilled Trades completed 
all job assignments during the 2001 
Christmas shutdown in a safe and 
professional manner. 

One reason for this is our insis- 
tence that Engineering and upper 
Maintenance Management use Pre-Job 
Hazardous Awareness. This means daily gang 
box meetings with all affected trades assigned 
to that job: 

1. To discuss and identify all hazards attrib- 
uted to that job site. 

2. Identify and lock out and test energy con- 
trols. 

3. Understand why and where you are apply- 
ing your safety lock. 

This was quite evident in the Truck Plant 
T-800, Body C-45 Robotic cell rearrange- 
ment. From conversations with trades, the 
time spent by engineering and supervisors to 
identify hazards in their workplace was time 
well spent. 

Bottom line: all assignments completed in 
a safe and timely manner. Well done! 


Safety Issues From Around 
The Region 
@ Tri-Link: 

Training is underway on confined spaces. 
Also, a confined space box has been outfitted 
for use in Tri-Link. 

@ Car Plant: 

Work continues on the rollout of the 
Overhead Safety Procedures. We will push to 
have this procedure finalized very soon. 
®@ Car Paint Shop: 

We are investigating the reoccurrence of 
noxious fumes that exist when a south wind 
prevails around Car Paint. Engineering have 
come up with a plan to control fresh air 
dampers. We will monitor these changes. 

@ Chassis Car: 

Engineering have the final structural 
drawing for a mobile lift assist to aid in the 
installation and removal of fan motors in the 
exhaust stacks. We will be monitoring its 
progress. 

Robinson's cleaning has set up a preven- 
tive maintenance (PM) plan to clean roll test 
equipment under Plant #1 and #2 block 
houses. This will include a semi-annual deep 
clean plus the pit area put on a PM schedule. 
This should help maintain the cleanliness of 
the roll test area. 
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Carroll 


CAW Skilled Trades 
Health & Safety Representative 


© Worldwide Facilities Group: 

The WFG Joint Health and Safety commit- 
tee had its first meeting on January 16. These 
meetings will take place the third Wednesday 
of each month. The committee will address 
all concerns from the WFG trades and 
Robinson employees from the entire Oshawa 
complex. These meetings will be open to all 
certified members of the Joint Health and 
Safety Committees Oshawa wide. 


Negotiations 2002 

Contract demand sheets are being distrib- 
uted throughout the plants. Please fill them 
out and make sure your committeeperson 
gets them. 


Our health benefit package needs to be 
upgraded to address coverage of chiroprac- 
tic, massage therapy, palliative care as well as 
renewal of some dental and vision care cov- 
erage, for example. 


Pardon Me??? 

Many months ago you will recall we wrote 
here about the noise levels our children are 
subjected to listening to personal stereos, 
Walkmans and the like. It is documented by 
studies from Germany and the U.S. that 
increased noise levels are found to elevate 
children’s blood pressure and heart rate, as 
well as increase their levels of stress hor- 
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McPhee 


Alternate CAW Skilled Trades 
Health & Safety Representative 


mones. It would make sense then that 
increased noise levels affect working adults 
as well. A recent Cornell University study of 
workers found that after a day in a noisy envi- 
ronment, workers had an increased level of 
adrenaline in their urine. A study group in a 
quieter environment did not have that adren- 
aline response. Levels of productivity were 
found to increase in the quiet areas. 

No surprise then that manufacturers are 
paying more attention to the noise levels of 
new machinery being installed and using 
engineering to control noise levels from the 
outset. Our own Grand Prix/367 project is a 
recipient of this increased awareness, where 
noise levels of the equipment are watched 
closely. Many different types of hearing pro- 
tection are available in our plants and by GM 
policy all tradespersons are to have their 
hearing tested every five years — more often 
if working in a designated high noise area or 
operating a lift truck. The medical depart- 
ment keeps records of all tests performed. 
We urge you to have your hearing tested reg- 
ularly. Studies of people living in remote 
areas who have never heard anything louder 
than a clap of thunder showed that 60-year- 
olds had hearing as acute as children! This 
proves that aging itself does not cause loss of 
hearing. Just because a certain noise does not 
bother you doesn’t mean it’s not doing dam- 
age. 

A conscious effort to reduce the overall 
noise level in our lives goes a long way 
towards improving one’s overall health. 


Valentines Dinner & Dance 
February 16 

The CAW is hosting a charity dinner and 
dance in support of Ronald McDonald House 
on Saturday, February 16, 2002, at the CAW 
Union Hall. This is an excellent opportunity to 
have a great time while supporting a facility 
that many of our members have used in the 
past and may, unfortunately, have need of in 
the future. All committeepeople have tickets 
at $25 each. 

Until next month — play it safe! 


Regularly-Asked 
Pension Questions 


What age can I retire at? 

As long as you have 30 or more years serv- 
ice, any age. 

Does my General Motors pension 
reduce at 60? 

No, the supplement stays till age 65, which 
is the $18 times years of service (must have 
under 30 years). 

Does my special allowance stop at 
60? 

Yes and No. Anyone retired with 30 years 
before October 1, 1999 loses the Special 
Allowance at 60, but any retirements since 
then keeps it till age 65 then loses it. You 
must have 30 years. 

Does 80 points, 85 points, age 60, 
age 55 plus 10 years (mutual) give me 
a full pension? 

No. You must have 30 years service to 
receive a full pension regardless of age or 
points. These are just alternate ways of retir- 
ing without age-reducing your pension, called 
unreduced pension. If you cannot make 30 
years, you must fit one of these to get benefits. 
You can retire at age 55 plus 10 years service, 
but if you do not add up to 80 points or age 
60 or 30 years, Revenue Canada will reduce 
your General Motors pension by 1/4 per cent 
per month with anything under this. General 


Sup 


Motors will give you a lump sum equivalent 
(commuted value) to what you lose each 
month. 

Do I lose money from Canada Pen- 
sion at age 60 if I retire young? 

Yes. Assuming you have paid maximum 
premiums since 1966 when CPP first started, 
anyone retiring under age 55 will receive a 
reduced amount of CPP at 60. 

Examples: Age 54, approximately $14 a 
month less at age 60; age 52, $46 less; age 50 
$79 less, age 48 $111 less. 

CPP pays $788.75 a month at age 65 (may 
be less if you are already collecting it). To 
collect at age 60 there is a 70 per cent reduc- 
tion now to $552.13 a month. These age 
reductions come off $552.13 a month when 
you turn 60. If you are 55 and older you 
receive $552.13 if you collect CPP at 60. 

How do I receive a letter for Docu- 
ment 13? 

You had to have been eligible to retire by 
September 1, 2002. In the last canvas, 82 
brothers and sisters said yes, with 60 oppor- 
tunities selected by seniority in Oshawa. If we 
get cancellations, the next one on the list will 
be notified (must be at work at time of retire- 
ment, cannot be on S&A, SUB, WSIB, etc.). 

Does General Motors supply or 


port Your 


Dental Centre! 


Open to the Public — Extended Hours 


Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
9:00 a.m. — 5:00 p.m. 
8:00 a.m. — 4:00 p.m. 


Call 579-8730 
for your 
appointment! 


We Accept Direct Payment From Insurance Plans! 


© 8 Dentists @ 1 Oral Surgeon © 
@ 1 Periodontist @ 1 Endodontist © 


CAW=TCA 
LOCAL 222 


CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 
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PENSION REPRESENTATIVE’S 
REPORT 


complete my government pensions, 
like Canada Pension (CPP) or Old Age 
Security (OAS)? 

No. You must get your own by phoning 
1-800-277-9914, or visit an Employment 
Insurance office near you, or visit Bill 
Mutimer or myself and we will help you com- 
plete the forms, which we also have. 

How do I see my pension represen- 
tatives if I am not at work? 

I am at the Union Hall Mondays from 
11:00 a.m. to 4:00 p.m., and Bill is at the 
Union Hall on Thursdays from 12:00 noon. 

Is a total and permanent pension 
feasible? 

Yes, if you have the medical evidence to 
support your restrictions from performing 
any job assignment within General Motors. 

Should I wait and get 30 years ser- 
vice? 

Maybe. If you will be close to age 65 when 
you have 30 years service, it may not be worth 
your while to wait. 29.9 years service is 
$661.52 a month, less than a 30 year pension 
under age 65, but at age 65 it’s only $5.72 
less a month (using a production pension 
rate). Each individual’s case can be different, 
so put in a call in and we can calculate your 
pension. 

Can I retire? 

You definitely need to call a pension rep to 
determine this. What we do is give you your 
amount of income for when you are first eli- 
gible, one year after, five years later, whatever 
you wish. This pension agreement goes to 
September 1, 2005, as do the Document 12s, 
but the Document 13s are done September 1, 
2002. You can have 30 years service prior to 
have 30 years seniority, and vice-versa. 

Bill and I do not tell you when to retire. 
We are here to give you information you need 
to help you make this decision. 

To put a call in for your pension rep 
through your supervisor, get him to fax us at 
4608. I can be reached in-plant at 905-644- 
3642 or pager *97-1277; from outside the 
plant my pager is 1-800-361-6793, enter PIN 
1277 then enter the phone number you can 
be reached at. Please note that even though 
the Internet is an easy way to communicate, 
we don’t trust the confidentiality of the e-mail 
system. We will only reply to questions by 
phone, so if you do e-mail us, make sure you 
include a telephone number. 
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What If I Should Die 
Before I Retire? 


any members have been asking 
lately, “What happens if I should 
pass away before I retire?” This is 
a morbid subject, but it needs to 
be addressed. We all plan for our 
future, but death isn’t one of the subjects 
brought up. 

Under our Collective Agreement there are 
different scenarios for each individual 
depending on their status at the time of their 
death. By status we mean, was the individual 
eligible to retire or not? For simplicity’s sake 
we'll use an example of Joe Assembler pass- 
ing away and Jill is his surviving spouse. 

To be eligible to retire Joe must have 30 
years credited service, or, be 55 with at least 
10 years credited service, or, be 60 years or 
older, or have Joe’s service and Joe’s age add 
up to 85 points. If Joe was not eligible to 
retire, Jill’s options are limited. Jill would be 
entitled to a Survivor Income Benefit 
Insurance or SIBI for short. If Jill’s age and 
Joe’s credited service add up to 55, Jill gets 
SIBI to age 65 or remarriage. She would also 
have health care benefits to age 65 or remar- 
riage. 

Currently SIBI pays $700 per month or 
$775 per month if Jill has dependent chil- 
dren. Jill would also get the commuted value 
of Joe’s pension paid in a lump sum, which is 


taxed unless invested. It should be noted that 
since SIBI stops at age 65 or remarriage, so 
Jill may want to invest the commuted value to 
give her some income once SIBI stops. 


Benefits Also Stop 
When SIBI Stops! 


If Joe’s credited service and Jill’s age do 
not add up to 55, Jill only gets SIBI and ben- 
efits for 24 months, plus the commuted value 
of Joe’s pension. After 24 months Jill is on her 
own for benefits! 

Now if Joe is eligible to retire Jill has many 
options. Jill could take the commuted value of 
Joe’s pension in a lump sum (taxed unless 
invested), and receive SIBI to age 65 or 
remarriage. Jill could opt for a surviving 
spouse benefit (66.66 per cent of Joe’s 
reduced basic). The value of this is deducted 
from Joe’s commuted value and the remain- 
ing commuted value is paid to Jill in a lump 
sum (taxed if not invested). The surviving 
spouse benefit is a lifetime benefit even if Jill 
remarries. 

Jill will also have benefits for life. If Jill’s 
survivor benefit is less than SIBI ($700 per 
month) Jill could defer the surviving spouse 
benefit to age 65 or remarriage, or take the 
entire commuted value of Joe’s pension. If Jill 
does this at 65 or remarriage she gets no sur- 


ALTERNATE 
PENSION REPRESENTATIVE’S 
REPORT 


BY 
Bill 
Mutimer 


viving spouse benefit, but Jill would still have 
benefits. 

If Joe has no spouse at the time of his 
death, his commuted value of his pension 
would go to his benefactors or estate depend- 
ing on how it’s set up. 

This may all sound confusing and it can 
be, unless you plan ahead. 

As pension reps we deal with many death 
claims and your spouse has enough on their 
mind when you pass away, so why not make 
things a little easier by finding out ahead of 
time what happens to them if you pass away? 

We don’t often like to think or talk about 
death, but as someone once said “the only 
thing for sure in this life is death and taxes!” 
For your sake and for the sake of your family 
or spouse find out what happens if you should 
leave us. It will give you and your family peace 
of mind. 

Put a call in for your pension rep and ask 
“What happens if I die before I retire?” We 
pension reps do more than retirements and 
are here to help, so what’s stopping you? 

Put in that call, until next time... 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 
We wish you all the best in your future 


BY 
Charlie 
Peel 


Bill 
Mutimer 


endeavours. 
Pension Alternate 

Years of Retirement Representative Pension Representative 
Name Dept. Service Date Years of Retirement 
Allan M. Andrews 93 16.5 Jan. 2002 Name Dept. Service Date 
Stephen Cordick 91 14.7 Dec. 2001 Wayne M. Ross 94 39.3 Jan. 2002 
Marion B. Crocker 94 11.5 Feb. 2002 William W. Scott 70 40.3 Feb. 2002 
William R. Fyke 44P 34.2 Feb. 2002 Pamela J. Shobbrook 50 27.3 Feb. 2002 
James M. Gibson 92 11.6 Jan. 2002 Carl A. Slute 49G 15.1 Feb. 2002 
David R. Harber 4A 20.4 Feb. 2002 Glennie C. Snow 50 25.1 Feb. 2002 
John R. “Sid” Junkin 50 39.3 Feb. 2002 James M. Stoddart 49C 34.6 Feb. 2002 
Anthony Kleinczmit 90 38.0 Feb. 2002 James G. Strachan 4C 43.2 Feb. 2002 
Rudolf Majercik 94 30.1 Feb. 2002 Jack Vanderstarre 4C 37.8 Feb. 2002 
Joseph L. Milburn 30 38.3 Feb. 2002 Rod V. Woodbeck 82 17.6 Jan. 2002% 
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It’s Almost Clawback Time 


Federal Court Update 
have yet to hear anything from the Federal 
Court of Appeals. The last word I received 
is that the appeal is still under review on 
whether they will proceed or not. Once 
the word is out you will be the first to 
know. 


1-K And 2-K letters: 

These are letters that are required to get 
members on full SUB benefits when they have 
exhausted their EI entitlement. We have been 
getting a steady flow of General Motors mem- 
bers on lay-off who require one of these let- 
ters to get them on full SUB benefits. 

How it works is when you are paid your 
last week of EI benefits your SUB will still 
come at the same rate (partial) until you file 
for EI benefits. Once you have filed for EI you 
will receive a 1-K letter which has to be sent 
to the SUB office to get your SUB topped up to 
65 per cent (full SUB). If you were still on 
lay-off a year later you would need to file for 
EI benefits to receive a 2-K letter. If you fail to 
file, your SUB will be cut off when you get 
caught in the audit. It is best to keep a record 
of the date you file for your 1-K and then 
know that one year to that date you will need 
your 2-K. 

Please note that 1-K and 2-K is a term we 


use. The real letter we are talking is a letter 
from EI stating you don’t have enough hours 
to qualify for benefits. 


El Clawback 


Reimbursement 

It is that time off the year again for those 
filing your income tax. Make sure you keep 
all copies of your T-4 slips on hand so when 
you receive your assessment back from 
Revenue Canada you’re ready to file for your 
reimbursement from the General Motors/ 
ACSYS SUB office. 

This plan has put a huge amount of money 
back in members’ pockets since being nego- 
tiated in 1999 by our Union. Please note that 
your reimbursement check is taxed at 10 per 
cent on the first $5,000. If you have any ques- 
tions on this issue give me a call or if you’re 
ready to file, come and see me at the hall. 
This year will be very busy for clawback reim- 
bursement because of the layoffs in Plant #2 
in 2001. 


S&A Papers And 


Doctors Reports 

Please photocopy your S&A papers or any 
other Medical reports (notes) your doctor 
fills out on your behalf. Doing this will assist 
you and your benefit representative when a 


SERVICE REPRESENTATIVE’S 
REPORT 


Service Representative and 

A Executive Board Member 

Medical is required for a time period you 
were sick or injured. Remember it’s your 
responsibility to provide medical proof when 
filing an EI waiting period or for illness ben- 
efits. 


Block El Claims 


When two EI claims are in the wrong 
order they are considered blocked by one 
another. Claims must go in the proper 
sequence which is first, second, third and so 
on. When two is in front of one or three is in 
front of two, the claim becomes a blocked 
claim and must be unblocked. This means a 
delay of several weeks to get the claims in 
order. They are sent to what is called purge 
and recreate to be corrected. 

There are several claims at EI that are in 
purge. They take four to six weeks to be fixed. 
If you have a problem with a blocked claim 
you must come forward for assistance. 


Prosthetic Appliance Benefits 


f you or one of your eligible dependents require some type of pros- 
thetic appliance, there are a few requirements to follow. 
Sometimes the provincial government or federal government 
might pick up all or part of the cost of the appliances that you 
require. This must be done first, prior to applying to Green Shield. 
You can contact Green Shield at 1-888-711-1119 and they will assist 
you in determining if you are required to apply to any government pro- 
grams for the prosthetic appliances that your require. 
Then have your doctor fill out a form stating the reason you require 


prostheses. 


ficial legs, arms, ears, noses, ALTERNATE 
ESENTATIVE’S 


eyes, larynx; rigid or semi- 
rigid supporting devices; wig 
or hairpiece when hair loss is 
due to chemotherapy or radi- 
ation treatment; catheteriza- 
tion equipment, ostomy sets, 
urinary sets, external breast 


SERVICE REPR 
REPORT 


A Brian 
Bittorf 


the appliance, with a description of the appliance and its particular 
function. 

If the appliance that your require is approved through Green Shield, 
benefits will then be covered for replacement, repair, fittings of the appli- 
ance, in most cases with approval of some prosthetic appliances, i.e. arti- 


PALL -TAXx SERVICES 


BOORACT PING & TAX SLRFICES 


If you require any assis- 
tance or need a form mailed out for any of the above prosthetic appli- 
ances, or just want to make sure that the particular device you require 
is covered, call Green Shield at 1-888-711-1119, or you may request 
an in-plant benefit rep, or call the Union Hall. 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen to provide 
Income Tax Services to all Local 222 Members, active and retired, at the Union Hall. 


Services for the season are from February 18, 2002, and will be open weekdays from 9:00 a.m. 
to 5:00 p.m.. We also offer services at our office at 5 Bond Street West, Phone 905-723-3113. 
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Revision To Tuition Assistance Plan 


ffective January 1, 2002, the provisions of the Tuition 

Assistance Plan for GM employees were modified. The old 

process required proof of completion to be submitted with- 

in 90 days of completing the course. The new process 

requires proof of completion to be submitted by March 31st 
of the year following the course end date. While March 31st is the 
final deadline, proof of completion can still be submitted as soon as 
you receive it to avoid misplacing or forgetting to submit. 


Out-of-Province Coverage 

The company (GM) shall continue its arrangement to provide cover- 
age to pay physicians, or to reimburse subscribers, for covered hospital 
and medical expenses incurred under certain circumstances outside the 
patient’s province of residence. 

Benefits are provided under such coverage upon submission of proof 
satisfactory to the insurer that a covered person received covered serv- 
ices out of the province of the covered person’s residence because of (i) 
accidental injury or emergency medical services or (ii) referral for med- 
ical care by the covered person’s attending physician. 

The benefit payment for covered medical expenses incurred equals 
the fee charged for such services less the fee scheduled under the 
applicable provincial medical plan for the covered services received, 
but only to the extent that the fee charged is reasonable and customary 
in the area where covered services are received. The benefit payment 
for covered hospital expenses incurred equals the hospital’s charge for 
covered services in semi-private accommodations less the sum of the 
payments made by the applicable provincial and supplementary hospi- 
tal plans. 


Insurance Reminders 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


_ |Thompson 


BY 


Don 


Doug 
Crough 


Service 
4 Representative 


GM Insurance 
Representative 

“Covered Services” are: 

(a) those medical services for which a fee is scheduled under the fee 
schedule of the applicable provincial medical plan and those hospital 
services for which a benefit is provided under the ward coverage of the 
applicable provincial hospital plan; 

(b) emergency air ambulance services, when it is medically neces- 
sary for a covered patient to travel by an air ambulance from a location 
in North America to the patient’s province of residence. The subscriber 
will be reimbursed for the amount charged to the patient which exceeds 
the coverage of any applicable government plans and, when necessary, 
for the air fare of an accompanying medical attendant as well as the air 
fare of an accompanying spouse provided that: 

(1) there is a medical need for the patient to be confined to a stretch- 
er or for a medical attendant to accompany the patient during the journey, 

(2) the patient is admitted directly to a hospital in the patient's 
province of residence, 

(3) medical reports or certificates from both the dispatching and 
receiving physicians are submitted, and 

(4) proof of payment including air ticket vouchers or air charter 
invoices are submitted. 


would like to thank my alternate Barry 
Grills for filling in for me when | was 
away on my holidays. It was a great trip 
and I’m back in my pre-90 fighting 
mode. 

This article will be short, just a 


For anyone who are going on holidays 
you do have out-of-country coverage, it’s 
with Green Shield through World Access. 
The phone numbers you need for coverage 
if something happens are: United States or 
Canada, toll-free 1-800-936-6226; all other 
countries collect 0-519-742-3556. 


INSURANCE REPRESENTATIVE’S 
REPORT 


=~, |Dave 
> =.) Thompson 


ea, i GM Insurance Representative 


reminder that if you did not receive your 
new Clarica card please call myself or the 
hall for a service rep. Another reminder is 
that the insurance premiums will not be 
deducted for the next six months, that 
means that the extra life insurance is free. 


numbers: 
Clarica (S&A) 
Clarica (Dental) 
Green Shield 


Also useful are these commonly called 


OHIP 

Canada Pension 

Legal Services 
Toll Free 

WSIB 


905-576-2870 
1-800-277-9914 
905-433-4242 
1-800-387-6592 
1-800-263-8877% 


1-800-267-9636 
1-800-268-2893 
1-888-711-1119 


Life Insurance Premium Information 


lease be advised that Clarica has recently reported a positive claims 
experience for both the optional (OGLI) and dependent (DGLI) 
group life insurance plans. As a result it has been determined that 
a six-month OGLI and DGLI premium waiver will take effect 
January through June 2002 for the coverage months of February 
through July 2002. Note that premiums are paid a month in advance. 


Land Ambulance Services 

Article 2, Section 12 of the Supplemental Agreement covering Health 
Care Insurance Program states “Effective November 1, 1996 when it is 
medically necessary for a covered patient to travel by a licensed land 
ambulance service (municipal, hospital, private or volunteer) either in the 
patients province of residence or out of the patients province of residence, 
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a benefit will be provided for 
the charge which exceeds the 
coverage of any applicable 
government plans, if any, up 
to the usual, reasonable and 
customary rate for the area 
where the service was 
received (as determined by 
the carrier).” 

If you receive a bill for an ambulance, put a call in for an insurance 
representative, and we will come and fill out the necessary papers in 
order to have your money reimbursed. 

Until next issue, I remain in solidarity... 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


BY 
Barry 
Grills 


Alternate GM Insurance 
Representative 


Clawback Refund Comes After 


Filing Tax 


f your EI claim expired on January 19, 

2002 as a lot of claims did, your first 

week of waiting period was January 20 to 

26. On a continuous layoff claim the SUB 

office pays you a full SUB payment in your 
first week of waiting period instead of your 
second week of waiting period. This means 
that SUB should have paid you a full SUB pay- 
ment for the week starting January 20 in your 
EI waiting period one and no SUB in waiting 
period two. 


El Clawback 


Reimbursement 

To make application for the EI clawback 
reimbursement you will first have to file your 
2001 tax return with Revenue Canada. When 
you receive your notice of assessment back 
from Revenue Canada, photocopy your 
assessment plus all of your T-4, T-4A and T-4E 
tax slips and any WSIB T5007 tax statements 
you have. Then you will have to make appli- 
cation to the SUB office (applications are 
available from your SUB reps and at the Union 
Hall). 

The amount of clawback available to you 
will be on line 422 (social benefit payment) 
of your tax assessment, minus 10 per cent 
tax. The clawback reimbursement only 
applies to GM earnings. All income and/or tax 
slips received from any other source (e.g. 
investment income (T5), other non-GM 
employment (14), capital gains, etc.) that 
may cause net income to exceed the repay- 
ment threshold, will not be considered in the 
reimbursement calculation. 


Drop Box At El Eliminated 
The EI office in Oshawa has eliminated the 
drop box for your EI report cards. Any layoff 
report cards must be mailed to the Human 
Resources Development Canada office in 
Belleville or phoned in through the human 
resources telecentre (1-800-531-7555). 


Thanks 

We would like to thank our elected com- 
mitteepeople in the plant who have done an 
excellent job in passing on claim information 
to us on numerous claims. With the many lay- 
offs our members have received, it has been a 
great help to us as your elected SUB repre- 
sentatives to have your committeeperson pass 
information on to us. 

We have been able to answer your calls 
within two days after receiving your call. We 
would not be able to achieve this without the 
help of our elected committeepeople. 


SUB 


Dale 
Millson 


Terry 
Wilson 


Alternate SUB 


Representative Representative 


Allocation AUGUST 2002 


The amount of allocation is determined by the amount of vacation hours you are enti- 
tled to based on your seniority. 
The following lists your entitled hours based on your seniority. 


132 hours 
152 hours 
172 hours 
212 hours 


5 but less than 10 years 
10 but less than 15 years 
15 but less than 20 years 
20 or more years 


3 weeks + 12 hours 
3 weeks + 32 hours 
4 weeks + 12 hours 
5 weeks + 12 hours 


Note: For every eight hours of used PAA hours, subtract one day. 

Your allocation would not follow this procedure if you did not work your full 1000 hours 
in the year to qualify. Remember, this allocation will only affect you in the event of a layoff 
in July or August, or if you are on a maternity or parental leave during this time frame. 


If you have put a call in for us and have not 
seen us by the second day after putting your 
call in have your committeeperson page us, 
because we have not received your call. 


Welcome Back Bill 

We would like to welcome Bill Graham 
back to the liaison job for Human Resources 
Canada. Bill is very knowledgeable and will 
be an asset in helping the service representa- 
tives at the hall and ourselves in processing 
and correcting the many EI claims for our 
CAW members. Welcome back Bill. 


Vacation Allocation 

The EI system of allocating your vacation 
pay has caused a lot of confusion over the 
years as to what your EI and SUB entitlement 
will be in the event of a layoff in June, July or 
August, or if someone is on maternity or 
parental leave. 

Your vacation allocation is keyed by the 
date of June 30. If June 30 falls on a week that 
is designated as a vacation week by General 
Motors as this year it does, your allocation 
starts on the first week of designated vaca- 
tion. Next you will have vacation pay allocated 
to any vacation time requested off through 


FEBRUARY 2002 


your supervisor (please make sure to keep 
your copy of the individual designated vaca- 
tion paper work). Your IDV is your receipt in 
the event General Motors’ copies are lost or 
misplaced. 

After you’re requested time off, the alloca- 
tion is allocated to the third week in July, 
fourth week in July etc.. 

If you received any SPA week monies at 
vacation time that was rolled into your vaca- 
tion pay due to layoffs, it will be allocated by 
the EI allocation procedure. 

EI will allocate all your vacation pay at 
your regular weekly rate, base rate plus COLA 
and night shift premium. 

The designated vacation period takes 
place in the weeks of July 1 and July 8, 2002. 


In Plant Phone Numbers 

Dave's office number is 905-644-1541, 
inside plant pager *97-8525, out of plant 
1-800-361-6793, pin 8525. Dale’s office 
number is 905-644-7839, inside plant pager 
*97-8099, out of the plant 1-800-361-6793, 
pin 8099. Terry’s pager is *97-8555, out of 
plant pin 8555. 

Until next time, take care. 
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TRUCK/BATTERY AND PARTS WEST END 
HEALTH & SAFETY REPRESENTATIVES’ REPORT 


BY 
Larry 
Heffernan 


H&S Representative, 
Shift #4 


| H&S Representative, 
Shift #2 


Bob 
Thompson 


F H&S Representative, 
EI shitt #3 


Rick 
Borg 


Alternate H&S Rep, 
All 3 Shifts 


Health And Safety Update 


Material Handling 
e have been monitoring the 
positioning of the RF monitors 
on the lift trucks in the Truck 
Plant. There are some concerns 
that whether the monitors are 
set at the upper or lower location that it will 
in some cases block the vision of the drivers. 
The lift truck drivers have a wide range of 
tasks to do during their daily job assignments 
that sometimes require the repositioning of 
the monitor to allow the driver to see when 
stacking material or just driving around the 
plant. 

The last meeting was on January 14, 2002 
and management in the material handling 
department has agreed to have an engineer 
look into setting up a device that will allow 
the driver to position the monitor where it 
will best suit the task that they are perform- 
ing. 

If they come up with a prototype we will 
request that management allow drivers to try 
the prototype and relay their thoughts on it as 
they are the ones who have to work with it all 
day. We will update you as what progress they 
are making. Hopefully by the time you read 
this article the prototype will be on the floor. 


Paint Shop 

Due to complaints from some paint shop 
workers about the vacuum hoses leaking air 
and making very irritating noises, the compa- 
ny is in the process of installing plastic shut- 
off valves in the vacuum hoses. This trial will 
be in one of the sanding stations in General 
Hospital. 


If this works and the workers are satisfied 
that it reduces noise levels then we will rec- 
ommend that the company install the shutoff 
valves on all vacuum sanders in the paint 
shop. So far the feedback has been positive. 


Skilled Trades 


Since this is our first article since the 
Christmas shutdown we would like to con- 
gratulate the skilled trades workers who were 
in during the Christmas holidays on another 
successful accident-free shutdown. These 
shutdowns are the only time that trades have 
to be able to complete major projects as the 
Truck Plant is still working a lot of overtime. 

The type of work that they do exposes the 
trades to numerous safety hazards and they 
must take the time to evaluate the job prior to 
starting it and make sure that any safety pro- 
tection that is needed is done prior to starting 
the job. Pre-job assessment is a very impor- 
tant tool to use before starting any type of 
work if we are to reduce or eliminate the pos- 
sibility of accidents occurring. 


Battery Plant 

During the December Joint Health and 
Safety Meeting in the Battery Plant we made a 
request that all Health and Safety Concerns as 
well as all accident reports be sent to each 
member of the committee so we can discuss 
these at each meeting to insure that whatever 
resolves are being promised by your supervi- 
sor on these forms are followed up on and 
your concerns are addressed. 

We have found in the past that if these 
forms are not tracked, your concerns are not 


being addressed in a timely manner. Our 
request was granted by management and each 
form will be sent to the members of the com- 
mittee and we will discuss them at our 
monthly meetings. If there is some concerns 
raised by the committee we will go to the area 
affected and investigate. 

This process has worked well in other 
plants so if you have a concern make sure 
that your supervisor fills out a Health and 
Safety Concern Profile form for you and also 
your supervisor has to give the affected work- 
er a copy as well. 


Parts West End 

A new Joint Health and Safety Committee 
has been formed covering the Worldwide 
Facilities Group. The first meeting took place 
in the Car Plant on January 17. These meet- 
ings will deal with only WFG issues. These 
issues will cover trades and unskilled mainte- 
nance related issues. There will be CAW 
Health and Safety Representatives from 
Trades, Truck and Car Plants attending the 
meetings as well as management. 

These meetings will allow anyone who has 
a safety issue that affects workers in WEG to 
have their representative raise it at these 
meetings for discussion. We will be attending 
these meetings with great interest to see how 
management will receive our input on behalf 
of the workers that we represent. 

There is not much to report after one 
meeting as mostly we just discussed the for- 
mat and structure. More later. 

Until Next Time Work Safely. 


Employee Counselling Program 


Located at 
850 Wentworth Street West, 


Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 
Your Union Counsellors 


Steve Bobas 
644-4283 
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Sharron Kehler 
64.4.-4282 


$1 Million Needed For New Bridge 
Over Park Road At Gate 5 


ver the past three years your Union 
reps in the Car Assembly Plant have 
been discussing with management 
the reasons as to why a bridge over 
Park Road is so important at Gate 5. 
If you remember, about three years ago, we 
had an accident at Gate 5 where one of the 
vehicles involved hit several workers on their 
way to work. It was the Union’s position that 
these workers should be covered by WSIB 
because they were on their way to work from 
the GM parking lot when hit by the vehicle. In 
November 2001, Garry Murphy, our WSIB 
Service Rep at our Union Hall, won the case on 
behalf of the workers. 

Over the last three years your Health & Safety 
reps in the Car Assembly Plant have also had sev- 
eral meetings with senior members of manage- 
ment trying to get the bridge installed. We have 
had meetings with the City of Oshawa, engineer- 
ing and management looking at different ways for 
our members to cross the road and also at dif- 
ferent ways to get your vehicles into the GM park- 
ing lot from Park Road. To date none of the dis- 
cussions have resulted in any changes to Gate 5. 

Now that the WSIB case is over and the lia- 
bility issue has been resolved. Your safety reps 
decided to take another crack at senior car 
plant officials to see if we can come up with 
some way of protecting our members crossing 
Park Road. At the Plant Managers Safety Meeting 
on January 17, 2002 I asked the company for 
the $1 million needed to build a bridge over 
Park Road. While Plant Manager Eric Stevens 
explained to us that GM didn’t have the million 
dollars to built a bridge this year, he did ensure 
us that Car Plant Management would work with 
the Health & Safety Committees to do whatever 
is necessary to ensure the safety of our mem- 
bers crossing Park Road. 

While this was not what we asked for, it was 
further than we had got so far in our discus- 
sions with management. You have to remem- 
ber that GM didn’t want to touch this issue 
because they didn’t want to be held liable. They 
believed they were not responsible for you 
crossing Park Road. This WSIB claim won by 
our Union clearly makes GM liable. 

If we are not successful in getting GM to 
install a bridge over Park Road, then this issue 
will have to be taken to negotiations later this 
year. At this point in time we believe that the 
only way to truly ensure our members’ safety is 
to have a bridge built with two entrances on 
the east side of Park Road, one at each of the 
parking lots, and one entrance on the west side 
of Park Road by Gate 5. This would ensure no 
worker has to cross the parking lot entrance 
roads to enter the bridge. 


Gate 5 Today 

I had a ae iae discussion with Judi Tur- 
ner, Senior Traffic Engineering Analyst for the 
Regional Municipality of Durham. I asked her to 
prepare a short explanation regarding the oper- 
ation of the traffic control signal and pedestrian 
push buttons at Gate 5 that we have today. 

On January 18, 2002 I received the follow- 
ing letter from Judi Turner: 

Re: Park Road and General Motors 
Gate 5 Pedestrian Signal Indication 

The traffic control signal located at GM 
Gate 5 operates in what is known as “semi- 
actuated” mode. This means the parking area 
only cycles to green based on vehicular or 
pedestrian demand. These signals do not cycle 
regularly since the side street activity is based 
predominantly around GM_ shift hours 
changes. This leaves the main street signal 
green, providing a higher level of service to 
pass by and delivery traffic. 

The traffic control signal is controlled 
through the Region’s Central Traffic System 
that will, depending on time of day, change the 
cycle length, alter the signal timings and turn 
on special phasing and operate responsively to 
prevailing traffic conditions. The delays for 
pedestrians are inherit to Central System con- 
trol due to the need to maintain progressive 
traffic flow on the main street (Park Road). 

Pedestrians are encouraged to only cross 
on the south crosswalk. This is to minimize 
their interaction with the heavy outbound right 
turn movement that would conflict with pedes- 
trians on the north approach. Pedestrians 
must push the pedestrian buttons before pro- 
ceeding. Pedestrian movements are timed so 
the pedestrian “Walk” symbol is present for 
the width of the roadway followed by a flashing 
“Don’t Walk” symbol intended to warn pedes- 
trians of the impending signal change. 


HEALTH & SAFETY REPORT 


BY 

Paul Goggan 
Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 

Pedestrians already within the crosswalk 
should complete their crossing and those not 
yet started should wait for the next cycle. The 
flashing “Don’t Walk” symbol is similar in 
function to the amber vehicle warning. 

During shift changes, the signal timing oper- 
ation is increased and a pedestrian could expect 
to wait between 11 and 100 seconds, depending 
totally when they arrived at the intersection and 
pushed the pedestrian button. These delays are 
considered reasonable and similar to all other 
traffic signals in the region. The traffic control 
signal is used to balance the needs of both the 
motorist and the pedestrian. However, both 
should accept some delay, especially during 
heavy peak times, like shift changes. 

Regards, Judi Turner 

I re-printed this letter to simply show how 
the things work today at Gate 5 and I will keep 
you informed, as more information becomes 
available on this important issue in the future. 

Always remember, “There is no job so 
important or so urgent that it cannot be per- 
formed safely.” 


Telephone 

Until next issue, fighting back makes a dif- 
ference. You can reach me at home 905-435- 
0900 or work 905-644-3608. My pager num- 
ber is 1-800-361-6793 pager 3608 and my 
radio number is 3608. Please remember that 
your Union cannot help you unless we know 
what your concerns are. + 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 


PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 
PIN 3723 
Res: 905-571-2116 
Medical Centre: 905-644-6093 


Ron Gibson 
Car Body/Hardware & South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 
PIN 3724 
Res: 905-623-0266 
Medical Centre: 905-644-6093 


Rick Mitchell 
ACSYS Technologies 
In-Plant: 905-433-3356 
Pager: 905-439-3356 
Medical Centre: 905-433-3002 
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Stress And Success Of Safety 


HEALTH & SAFETY REPORT 


s I missed the deadline for last 
month’s issue, I would like to 
extend best wishes for a safe and 
prosperous New Year to all our 
members and their families. 

With the success of the Employee Safety 
Forums and Safety Observation Tours, I am 
happy to say that safety is improving in our 
plants. We now have formal procedures for 
recording, tracking and seeing your concerns 
are dealt with expediently. However, the one 
problem we are continually faced with is the 
increasing workloads, as the corporation's 
industrial engineers try to substantiate their 
existence by reducing heads and redistributing 
job elements throughout our already brow- 
beaten workforce. I am sincerely hopeful these 
standards are addressed at the upcoming 
negotiations. We’re not getting any younger. 


Changes In Work Refusal 
Process: Bill 57 

In a letter dated November 28, 2001, both 
parties (Union and Company) agreed that the 
“right to refuse” will not be altered by the 
introduction of Bill 57. However, the inves- 
tigative process has potentially changed. The 
Harris government has determined that the 
inspector may wish to resolve the refusal over 
the phone rather than physically attend. If a 
work refusal requires the presence of a 
Ministry of Labour inspector for a decision, 
both the Union and the Company will jointly 
request the inspector to physically attend the 
location of the refusal to render a decision. 


Legislative Update 
Back in 2001 on October 18, Labour 
Minister Chris Stockwell proposed consulta- 
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tions to enhance the process for updating 
Occupational Exposure Limits (OEL). These 
limits are set to restrict the amount and dura- 
tion of Ontario workers’ exposure to recog- 
nized hazardous chemicals, such as benzene, 
lead, silica and asbestos. 

Our province now has OELs for more than 
700 hazardous chemicals which are mandated 
under the Occupational Health and Safety Act. 

A permanent process to update OELS is 
long overdue but now there is a small light at 
the end of the tunnel to help prevent (maybe 
reduce) occupational illnesses due to overex- 
posures to hazardous substances and also 
keep pace with rapid technological develop- 
ments throughout industrial workplaces. 

On September 21 a draft regulation was 
introduced by the Ministry of Labour on work- 
ing in confined spaces. The intention of the 
draft regulation is to deal with the dangers of 
potential build-up of hazardous gases or dust, 
as well as the risk of suffocation, fire and/or 
explosion in confined spaces. This regulation 


Lisint Bote 


, |Cowle 
i ¢ CAW Certified H&S Rep, 

ui SE} Body in White/Trim/South Stamping 
covers all workers in Ontario. The draft regu- 
lation can be found on the government web- 
site www.gov.on.ca/LAB/ann/0 1-5 1rege.htm. 


According To 
Workplace News 

The word out of Dublin, Ireland is that 
unionized workers at the Guinness Ireland 
Dundalk brewery, slated to close soon, have 
voted four to one in favour of a severance 
package which gives lump-sum payouts and 
free beer for up to 10 years. The workers will 
reportedly receive between $85,000 and 
$315,000 (Cdn) as well as continue receiving 
benefits including a popular “beer allow- 
ance” that averages out to two beer a day. 
Cheers, boys! A job well done. 


Negotiations Around The 
Corner 

As the formulation of demands for the 
upcoming negotiations goes on, I would like 
to remind you if you have any issues or ideas 
for improving health and safety, please write 
them down with your name and number and 
means of contacting you, and I will do my 
best to see they are forwarded to the bargain- 
ing committee for consideration. My office is 
located behind the Caprice cafeteria at col- 
umn 0-14, or my number in-plant is 7429 
(pager *97-7429) 


Some Jobs Still In Dispute 


hope everyone had a Merry Christmas and a safe and Happy 


New Year. 


We still have a number of jobs under dispute. I’m glad to 


here on Mondays and Fri- 
days. How strange, the 
company will only bring in 
a TPT when it’s to their ben- 
efit. This is a direct violation 


ZONE 46 REPORT 
BY 
Rick 
Wilson 
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say that we finally have the garnish cells resolved along with the 


B.C.M. and the floor duct job. At the top of the list to get done are 
cockpit load and truck trim. Isn’t this strange, how quickly these 
LE. can move their butts after a pamphlet is put out? Maybe the LE. 
will get the rest of these jobs done. 

Thanks to our union standards rep, Dean Avery, for the great job 
he has done on all these disputes. 


TPTs 
Over the last two years we have had TPTs in here. Then the com- 
pany stops all overtime and double shifts, which doesn’t allow TPTs in 
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of our contractual rights. 


Parking Lots 

With the first snowfall of the winter season, the parking lots were 
a mess as usual. There have been a number of complaints taken to 
upper management over the years about these parking lots being 
such a safety hazard. Hopefully they will get these lots cleaned so we 
can get to work safely and back to our cars without falling and 
injuring ourselves. 

If you are having any problems with your EI I can be reached at 
pager 1-800-361-6793, PIN 1744 or in-plant office at 4696.9 


Zone 46 Committeeperson 


Cae . 


Control Arms. 


Looking Ahead To 
A Good New Year 


would like to take this opportunity to 
wish all of you and your families a happy 
2002. I hope each and everyone had a 
safe and enjoyable Christmas holiday. 
Once again our Christmas drive was a 
great success. This year, along with the non- 
perishable food items, toys and clothing, we 
received $2,028.50 in cash, and 11 turkey 
vouchers, from our members. 

Once again you have made a difference in 
the lives of the less fortunate. Let me assure 
you that all of your donations make it to those 
who need the assistance. 


This being the third year of our food drive, 
thanks go to the many volunteers who helped 
make it a great success once again. A special 
thanks to our volunteers Bob Villeneuve, 
Control Arms; Karen Morey, Tri-Link; and Joe 
Bavaro shift #2 material handling Tri- 
Link/Control Arms. In South Stamping our 
thanks go to Wendy Rolfe, Nancy Kelly, Pat 
Hargrove and Bill Cassells. 

Many thanks to Larry Conboy who assisted 
me in Battery. 

Our sincere appreciation to Terry Spence, 
Financial Secretary, and President Mike 


Top left, Food Drive at Tri-Link: From left to right: Karen Morey, 
Gary Demareski, Dawn Thompson, Dave Sitaram, Paul Reid, Ron 
Spicer, Les Chadwick, Paul McKnight and Larry Perrin. 

Below left, Food Drive at South Stamping: Sal Quartarone receives 
CAW jacket donated by CAW Local 222 from Bill Cassells. 

Above right: Bob Villeneuve volunteered for the Food Drive at 


ZONE 35 REPORT 


BY 
Dave 
Sitaram 


Zone 35 Committeeperson, 

Tri Link - Battery - South Stamping - Control Arms 
Shields, who donated the winter jackets for 
the draws, on behalf of the Local. 

The membership has proven once again 
we can make a difference in the lives of the 
less fortunate within our community. 

The winners were: South Stamping 50/50 
Ken Burtch; jacket Sal Quartarone; Tri- 
Link/Control Arms, 50/50 Leowna Wil- 
loughby; jacket Bob Duguay; Battery 50/50 
ticket #066 unclaimed, jacket Doug Pas- 
coe. 


Thanks For Your Support 


would like to thank all the members in Zone 33 for their over- 
whelming support in electing me for another three-year term as 


your Committeeperson. 


This year is going to be a tough year to maintain our rights in 
the Battery Plant and Tri-Link as GM employees. Last contract 


grievances for our 53 driv- 
ers on job ownership, 
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which must be settled. 


Department 53 has always 
driven in this plant and will 


our bargaining committee did an excellent job to keep our rights 
under the Master and Local Agreements, we will need some dedica- 
tion from all the reps in our district to obtain these rights once 
again. 

In OSSP we are having problems getting the company to treat 
their employees with the same respect that the company asks us to 
give them. In this small plant we have a problem with job placement, 
ergo studies and press speeds going up and down at will. We have 


continue to drive in here 
for years to come. 

The problems in this 
plant can be solved by meeting on our members’ issues and finding 
reasonable solutions before their frustration shows in their job per- 
formance. We have a new plant manager coming this year and we 
will see if he intends to work with the membership or against them. 

Till next issue. 


Zone 33 Committeeperson 
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Dear Prime Minister 


here are times when just like you I get 

worried about the future of Health 

Care in Canada. So often we as 

Canadians take a wait and see atti- 

tude. Surely we can trust our govern- 
ments to make the right choice. Well, I’m 
afraid that wait and see doesn’t fit my build 
always so I took the time to write The Right 
Honourable Jean Chrétien, Prime Minister of 
Canada. I thought you would like to read what 
I wrote and his response. 

Dear Prime Minister: 

I am writing to urge you, as the Leader of 
the Government of Canada, to protect the five 
principles of Medicare (Comprehensiveness, 
Accessibility, Universality, Public Admini- 
stration, and Portability). 

As an elected representative since 1990, I 
feel compelled to take this opportunity to 
write you on this important issue. 

I feel these principles are under threat by 
the suggestions coming from the Senator 
Kirby committee, that health care could be 


privatized. Your government is moving in a 
very dangerous direction that could lead to a 
two-tier approach to health care that favours 
the wealthy. The danger is that low income 
Canadians will fall between the cracks. 

The discussion of user fees must remain 
off the table. The Liberal party has always rec- 
ognized that user fees don’t control cost, but 
only act as a deterrent to the poor gaining 
access to good health care. 

It is time to fund health care to the levels 
that we expected from our federal govern- 
ment. It is time to separate your government 
from the tax fighters in Ontario and show new 
leadership. Reinvest in people and in health 
care, now. 

Dear Mr. O’Connor: 

On behalf of the Right Honourable Jean 
Chrétien, I would like to acknowledge the 
receipt of your correspondence of November 
27 regarding the Canadian health care sys- 
tem. 

You may be assured that your comments 


POLITICAL EDUCATION COMMITTEE 
REPORT 


‘| Member 


have been carefully reviewed. A copy of your 
correspondence has been forwarded to the 
Honourable Allan Rock, Minister of Health. I 
am certain that the Minister will appreciate 
being made aware of your views and will want 
to give them every consideration. 

Signed off by an Executive Correspon- 
dence Officer. 

Now with a response like that and know- 
ing that the Right Honourable Jean Chrétien, 
has shuffled his Cabinet I’m not really assured 
of too much by the Prime Minister of 
Canada. I know that the Prime Minister is a 
busy guy but surely his staff could have tried 
a little harder. Perhaps his new Minister of 
Health will respond with the reassurance I am 
looking for. 


BEST Program Starting Up 


The CAW-BEST 

(Basic Education & 
Skills Training) Program 
has been negotiated for 
General Motors workers 
who are interested in 
improving their reading 
and writing skills. This 
program is a great 


opportunity for shift workers to receive training while 


BY 
Cecil 
Mackesey 


BEST Program Coordinator 


not having to miss classes because they run with your shifts. 


Rick 
O’Connor 
BEST Trainer 


Myron 
Silver 
BEST Trainer 


Claudio 
Rotondi 


BEST Trainer 
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The participants will attend a 37-week program, running for 4 hours a week. Participants will be paid to attend 
at two hours straight time. The course is run free of charge to the participants. This course is available to all 
General Motors hourly employees and the instructors are CAW members. 

The program is offered to those wishing to improve their English reading and writing skills and those who have 
English as a second language. The program offers a confidential process for those wishing to find out more about 
the course. 

To find out more about this program please fill in the information sheet below and deliver to the Union Hall or 
give to a Union representative to drop off for you. 


! CAW - BEST Program 


Plant 


Shift 


Take this form to the Local 222 Union Hall or give to your committeeperson. 
All forms shall be delivered to the BEST Program Committee. 
Best Program Coordinator — Cecil Mackesey, Pager 6646 or 905-987-9804 
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Women’s Day Breakfast March 3 


would like to take this opportunity to 

thank members of the executive for their 

kind words in the January issue regarding 

the Candlelight Vigil and how successful 

the vigil was. When you are organizing an 
event and worrying about how smoothly it is 
going to run, you don’t get the opportunity to 
observe how successful it is at the time. You 
get so preoccupied with the moment that you 
are never sure of how the event is actually 
being received. Myself and the other women 
who helped make this event such a success 
would like to thank Mike Shields and Terry 
Spence as well as the rest of the Executive for 
their continuing support. A special thanks 
goes to Eva Blyth, Executive Director of 
Adelaide House, for her continuous support 
and to Diane Cunningham for being able to 
do the closing remarks on such short notice. 
Also a thank you goes to Jackie Finn and the 
Family Auxiliary for making and donating the 
lunch. 

December continued to be one of the 
busiest months. The Women’s Committee was 
kept busy doing up approximately 80 bags of 
gifts to women of personal toiletries to be dis- 
tributed to the YWCA (Adelaide House) and 
Bethesda House. The Family Auxiliary did 
bags for the Denise House, the CAW Eastern 
Women’s Network did bags for Victoria 
County, Crossroads 1 & 2, Cameron House, 
(the Women’s Hostel in Peterborough.) 

As many of our members know, the Eastern 
Women’s Network runs a 50-50 Draw which 
raises money to buy toys and gifts for the shel- 
ters in our area, which includes the following 
shelters, Denise House, Adelaide House, 
Bethesda House, Crossroads 1 & 2, Victoria 


County and Cameron House. As it got closer to 
Christmas I realized that the 50-50 Draw had 
not been as successful as in other years. We 
knew we were going to be short of funds, so I 
talked to some of our members on the floor 
about the situation. Much to my surprise the 
week before Christmas a group of people 
came forward with donations to help make 
every one of these shelters have a great 
Christmas. With the funds we were able to 
help the children have a Christmas party as 
well as provide gifts for the children and 
women. We gave an opportunity to the families 
to have a night out at the show, filled wishes 
and were able to help the shelters by provid- 
ing many stocking stuffers and other impor- 
tant necessities. We were also able to give a 
donation to Our Place, a homeless shelter. I 
want to thank Colin James and Barry Arseneau 
for the solidarity that they showed us by doing 
the gate collection. Thank you to the brothers 
and sisters in this union for showing their sup- 
port of their donations in the gate collections. 
We would never be able to accomplish what 
we do or have the CAW recognized as a caring 
and concerned organization to the shelters in 
our region if not for all the thoughtfulness and 
support of the brothers and sisters. 

During the holidays I received a message 
to contact Jay and Barb Waller (Jay is a CAW 
member working in Plant 2), with regards to 
a tragedy a young couple faced when their 
rented home went up in flames. How devas- 
tating for this whole family with six children 
under the age of seven, to lose everything, 
including their new Christmas presents, their 
beds, everything they owned including their 
clothes. They were in the midst of changing 


WOMEN’S COMMITTEE REPORT 
| te | By 

Kathleen 
Fowlie 


insurance companies so there was a lapse in 
their policy, which meant no insurance cover- 
age at this time. Both Barb and Jay have been 
working very hard to help these people by 
refinishing furniture and doing repairs, etc. 
As I talked to different people within our 
plant about the wish list this young couple 
sent me, the CAW members were there to 
help. Thank you to Peter Werheid, Dan 
Wilson and Dave Renaud for their generous 
donations. There is probably someone that I 
have forgotten to thank so I do apologize in 
advance for missing anybody. The following 
stores, Home Depot, McKeans and Canadian 
Tire were also very generous and very quick 
to respond to the needs of this family. We are 
still looking for living room furniture, lamps, 
TV, VCR, two single box spring mattresses, 
etc. If you want to help contact me at the CAW 
Hall or Barb and Jay Waller. 

February 2 was the Eastern Women’s Net- 
work Annual General Meeting. 

The International Women’s Day Breakfast 
will be March 3, 2002, starting at 10:00 a.m. 
The breakfast tickets will be $6. They will be 
available from myself, other members of the 
committee and at the Union Hall. If anyone 
needs any more information or would like to 
volunteer to help, please contact me. 

In Solidarity. 


WE’RE GETTING YouR Mart! 


Your Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't have 
your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


City 


Apt. No. 


Postal Code 


©) Active Member 


O) Retired Member 
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Sexual Side-Effects Are A Turn-Off 


By Angela Pirisi 
© Centre for Addiction and Mental Health 
Reprinted with Permission 


here is now growing awareness of 

depression as a real health condition 

that — like such diseases as cancer, 

diabetes and heart disease — is highly 

prevalent in our society. Since 1996, 
doctor visits for depression have increased by 
more than a third, and related drug prescrip- 
tions have risen 63 per cent, according to 
Montreal-based health information provider, 
IMS Health. 

And yet the current depression treatment is 
not without costs. While newer classes of anti- 
depressants tend overall to produce fewer 
side effects, sexual dysfunction is still fre- 
quently reported by users. Both men and 
women on the drugs report less sexual desire 
and a delayed or nonexistent orgasm, while 
some men complain of erectile dysfunction 
and women of decreased vaginal lubrication. 

Among the worst culprits are SSRIs (selec- 
tive serotonin reuptake inhibitors, such as 
Paxil and Prozac), which are the most widely 
used antidepressants today. 


Compromising Treatment 

“Sexual side-effects related to antidepressants 
affect over 50 per cent of patients with depression 
and are the number one reason for non-com- 
pliance,” suggests Dr. Cindy Meston, assistant 
professor of clinical psychology at the University 
of Texas at Austin, who specializes in female sex- 
uality. So besides the obvious frustration and dis- 
appointment of a thwarted love life, another great 
concern is that sexual side-effects may be turning 
patients off in another manner — making them 
not want to take their medication. 

The first Canadian National Survey on 
Sexual Dysfunction and Sleep Disturbances, 
released by the Canadian Mental Health 
Association in 1997, reported that people tak- 
ing antidepressants were three times more like- 
ly than the general public to report constant 
sexual problems. According to Dr. Pierre 
Assalian, director of the Human Sexuality Unit 
at Montreal General Hospital, the numbers of 
reported problems have increased as a result of 
physicians broaching the subject more 
unabashedly with patients. “Past studies from 
the seventies showed that only eight per cent of 
men and women suffered sexual side-effects 
from antidepressants because it was a standard 
of practice for doctors not to inquire about 
details from their patients regarding this issue. 
When physicians began to ask the question 
directly, figures soared to 40 to 70 per cent.” 


Causing Dysfunction 
Experts are still guessing as to why various 
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antidepressants inhibit 
sexual desire and per- 
formance. Says Assalian, 
“We know that dopamine 
is a sex-friendly neuro- 
transmitter that increases 
sexual desire. On the con- 
trary, serotonin is a 
sex-negative neurotrans- 
mitter. One theory surrounding depression is 
that men and women with the condition have 
low serotonin levels in the brain. The fact that 
certain antidepressants increase serotonin lev- 
els may explain why they adversely affect sexu- 
al functioning,” while others, such as 
Wellbutrin (bupropion), which acts on 
dopamine, don’t seem to adversely affect sex. 
Other theories of pharmacologically-induced 
sexual dysfunction have to do with impaired 
blood flow to the genital area and disrupted sex- 
ual responses produced by the parasympathetic 
nervous, system. “Erection, for instance,” says 
Assalian, ‘‘is part of a parasympathetic response 
to sexual stimuli, but antidepressants nullify or 
weaken that sexual response.” Meston adds that 
“only five per cent of serotonin receptors are 
located in the brain and the other 95 per cent 
are in the periphery of the body, where they 
would affect sexual response more directly.” 


Countering Side-Effects 

As more evidence builds to show that antide- 
pressants can affect sexual function, the question 
becomes how best to counteract these 
side-effects without compromising treatment. 
Some different approaches include lowering the 
drug dose; adjunctive pharmacological therapy, 
such as Viagra, to offset the side-effects; and 
switching antidepressants. The obvious trouble 
with lowering medication use is that the depres- 
sion may not get adequately treated. 
Combination therapy (e.g., an SSRI plus 
Wellbutrin) may help to resolve the adverse sex- 
ual effects, but Assalian says not enough dou- 
ble-blind, controlled research has been con- 
ducted to prove this approach definitively works. 

And taking a drug holiday (stopping med- 
ication for a few days to facilitate sex) is mere- 
ly a temporary solution to a long-term problem, 
Assalian says. And it won’t work for antidepres- 
sants with a long half-life; for example, Prozac’s 
effects can last up to two weeks or more after 
discontinuing the drug. Abruptly discontinuing 
an antidepressant, even for a few days, can also 
produce unpleasant side-effects, such as 
flu-like symptoms, insomnia and nausea, says 
Centre for Addiction and Mental Health phar- 
macist Melissa Yuzda. And there is danger that 
even temporarily stopping the drug will cause 
the symptoms of depression to return. 

While switching drugs is another option, it 
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Steve 
Bobas 


Union Counsellor 


is easier said than done. Says Meston, “A trial 
and error approach to finding the right drug is 
often along, drawn out and frustrating process 
that can make patients want to stop their drug 
therapy altogether.” As one study from the 
University of Texas Medical Branch, Galveston, 
Texas suggests, perhaps the best proven strate- 
gy is prevention: treating people with 
antidepressants “with proven acute and 
long-term efficacy” that have less frequent sex- 
ual side-effects, such as Remeron (mirtazap- 
ine), which is not yet on the market in Canada 
— but available through special access; 
Wellbutrin or Serzone. Assalian adds that 
Celexa (citalopram), the newest SSRI, also 
presents much fewer difficulties. 

Of course, unravelling the problem of 
drug-related sexual side-effects is easily con- 
founded by the fact that depression itself can 
often be the root cause of sexual dysfunction. 
So physicians really have to explore any 
pre-existing sexual problems prior to antide- 
pressant therapy, says Assalian. 

Bringing the problem into the light of day 
and easing patients’ minds about discussing it 
may prove the largest hurdle of all. “There’s a 
double responsibility that includes a physician’s 
willingness to raise the issue of sexual prob- 
lems, and the patient's willingness to report 
problems when they exist,” says Assalian. He 
suggests that sexuality is still a taboo subject for 
physicians to address in their practice. 
“Doctors should really have a poster in their 
office that says, ‘We speak Sex here:’ I have a 
Viagra tablet behind my desk, and that usually 
makes it easier for patients to bring up sex.” 


Our thanks to the Centre for Addictions and 
Mental Health for this educational article. 

It should be noted that health-care practi- 
tioners encourage clients to seek a combina- 
tion of drug therapy and counselling to better 
address depression. Remember, your coun- 
selling referral program can assist you to find 
the appropriate professional for help. 


Proposed Training 
Let’s enjoy our journey in life — it truly is 
what we make it. Sir Sanford Fleming College 
in Peterborough is offering to help make a dif- 
ference in your life. 
This 19-hour course will provide partici- 
see SEXUAL - page 35 


Raising Public Health Awareness 


lhe CAW-DREC has had a very active 

past year holding a number of well- 

attended information meetings and 

forums. The Prostate Cancer Forum 

was one of the most well attended 

functions at our union hall in many years, 

with a capacity crowd. The Pesticide 

Campaign that we started in 2001 will be a 

yearly campaign. We intend to continue raising 

public awareness of the health risks associated 

with the use of pesticide in our yards as well as 
on public property such as parks. 

The Durham Region Labour Council has 
shown an interest in hearing our views and opin- 
ions on the proposed International Thermo- 
nuclear Experimental Fusion (ITER) facility to 
be possibly built beside Darlington. Repre- 
sentatives of CAW DREC have attended several 
public forums and are presently communicating 
with other environmental coalitions opposed to 
the project. 

Regretfully the environmental community 
mourns the tremendous loss of Irene Kock. Ms. 
Kock, a renowned anti-nuclear activist and 
respected author, died in an auto accident on New 
Year's Eve. She was in her 41st year. Her loving 
companion, David Martin, her long-time partner 
in life and vocation, survives Irene. After more 
than a decade at the helm of Nuclear Awareness 
Project, Dave and Irene recently joined forces 
with The Sierra Club of Canada. We will sadly miss 
Irene, as she greatly helped us to understand that 
there is a better alternative to nuclear power. 

Areas of interest that you should be aware 
of that are detrimental to your health: 


Mould 
The cold weather months brings a number of 
very obvious hazards and some not so obvious 


DURHAM REGIONAL ENVIRONMENT COUNCIL REPORT 


BY 
Dave 
Renaud 


Durham Regional Environment Council President, 
CAW Car Assembly Environmental Rep 

hazards. Mould is one of the not-often-discussed 
hazards that can become more evident during the 
winter. Most often our children who attend 
school inside portable classrooms have windows 
open during summer months. These classrooms 
during winter months are mostly sealed off from 
fresh air or are poorly ventilated. These class- 
rooms can be a very major source of mould con- 
tamination. Both teachers and students at numer- 
ous school boards reported migraines, nose- 
bleeds, asthma, fatigue, rashes and diarrhea. 
Many portables across the province have already 
been demolished and a number of schools have 
undergone major renovations. We parents that 
have children showing these symptoms may want 
to look beyond our home and see if other chil- 
dren in our child’s schools are having similar 
problems. The school community council meet- 
ings may be an avenue to address these concerns. 


Second-Hand Tobacco Smoke 

It doesn’t matter what the tobacco industry 
tells us, second-hand tobacco smoke is detri- 
mental — even deadly to our health. 

Reputable scientists, medical organizations 
and government health agencies all agree on 
this issue. Their statement is blunt and to the 
fact that second-hand tobacco smoke, also 
known as “environmental tobacco smoke,” 
causes a whole slate of serious health problems: 
1. For adults: 
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pants with the opportunity to explore anger and 
its impact in the workplace and at home. By 
examining anger as a communication style, 
identifying the underlying feelings associated 
with anger, and learning effective life strategies 
to develop alternate communication styles, par- 
ticipants will begin to overcome the negative 
impact of stress in their lives and improve their 
physical and mental well-being. Students will 
gain a general understanding of the psychology 
of anger and develop an awareness of the 
impact of their own anger on others. They will 
be able to identify feelings that “trigger” their 
anger and learn positive anger skills. 

Fleming Training Services proposes this 
training in six, three-hour sessions. It can be 


offered during the day and also in the evening 
and depending on the need, swing with your 
shift change. Training dates and times to be con- 
firmed. 

Start Date: Effective life strategies for 
stress and anger 

Mondays: March 04, 2002 to April 08, 
2002 

Daytime 11:00 a.m. — 2:00 p.m. 

Evenings 6:00 p.m. — 9:00 p.m. 

McRae Campus on McDonald St., 
Peterborough 

Contact: Rosemary Goodacre ext. 2214, 
705-749-5530 

Fee: $80.28 + supplies — Vocational Training 

Register early, seating limited to 20.4% 
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i} DREC Vice-President, 
= CAW National Instructor 
© Heart disease, 
@ Lung cancer, 
@ Nasal sinus cancer, 
© Respiratory ailments. 
2. For infants and children, 
© Sudden infant death syndrome, 
@ Fetal growth impairment including low 
birth-weight and small gestational age, 
© Bronchitis, pneumonia and other lower 
respiratory tract infections 
@ Asthma exacerbation 
© Middle ear disease 
© Respiratory symptoms 


What Is Second-Hand Smoke? 

Second-hand smoke, as you probably 
know, is the smoke that individuals breathe 
when they are located in the same air space as 
smokers. It is a complex mix of over 4,000 
objects, many of which are strong irritants. 
More than 42 of its elements are known to 
cause cancer in humans and animals. The two 
main components of second-hand smoke are 
mainstream smoke and sidestream smoke. 
Mainstream smoke is what the smoker inhales, 
while the sidestream portion, which curls off 
the end of a burning cigarette, contains higher 
concentrations of the same toxic materials, up 
to 100 times higher! 

For more information on the hazards of sec- 
ond-hand smoke, the Canadian Labour Council, 
recommends the physician-sponsored website, 
www.safework.ca There is a ton of information 
on the subject and if you are interested in re- 
viewing more of it please go www.camh.net/otru/ 
and view this document, Protection From 
Second-Hand Tobacco Smoke In Ontario — A 
review of the evidence regarding best practices. 
This is a report of the Ontario Tobacco Research 
Unit, University of Toronto, completed May 2001. 

This coming year we look to provide a 
number of interesting guest speakers, who 
generally speak for 30-45 minutes with ques- 
tion periods following. We would like to hear 
from any community group wishing to come to 
our meetings and present any pertinent infor- 
mation regarding the environment. 

The meetings of our Council are held on 
the fourth Sunday of every month at 7:00 p.m. 
at the CAW Local 222 Union Hall. We encour- 
age anyone interested in environmental issues 
to attend. The meetings are open to the gener- 
al public and there is no admission cost. 
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Spring Seminars Are Set 


ur local union seminars are sched- 

uled for Wednesday April 3, 

Wednesday April 10, Wednesday 

April 17 and Wednesday April 24 at 

the Local 222 Union Hall, 1425 
Phillip Murray Ave. Sign-in time is between 
between 3:30 p.m. and 4:00 p.m.; dinner is 
from 4:00 p.m. to 4:30 p.m. and classes start 
at 4:30 p.m.. 

The courses being offered are; 

Violence in the Workplace: Many 
workers are exposed to violence in the work- 
place. This course introduces tools for iden- 
tifying and assessing workplace hazards, out- 
lines legislation collective agreement lan- 
guage and creative strategies for preventing 
and dealing with workplace violence. 

Grievance Procedure: Process of inves- 
tigation, how to deal with a grievance with a 
view to resolve the problem at the earliest 
step possible. 

Health and Safety: Accident investiga- 
tion, health and safety complaint forms as 
well as the right to refuse in-plant safety 
issues. 

Environmental: Awareness of in-plant 
and outside workplace environmental issues, 
i.e. pesticides, etc.. 

Parliamentary Procedures: How to 
address meetings, proper procedure to con- 
duct meetings, etc.. 

Budgeting: Presented by the Auto 
Workers Community Credit Union; three 
instructors, each with their own area of 
expertise. 

Family Law: Know your rights, child 
access rights, etc.. Presented by the Family 
Support Committee and a CAW family lawyer. 

CPR: CPR certification, Local 222 mem- 
bers in good standing only. 

Globalization 

Human Rights 


YOUR UNION 
aa say 
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CAW McMaster University 


Labour Studies 
Winter — Spring 2002 Courses 

Courses listed below are covered 100 per 
cent for General Motors employees by the 
negotiated tuition refund program. Tuition 
fees are $600 per course and $350 for the 
Internet course. 

Upon completion of the course you are 
entitled to half a year’s university credit. 

The courses are held at the Union Hall; the 
Labour and the Internet course is held at 
Durham College Thickson Road complex; 
and the World Politics in the Age of Terrorism 
is a video conferencing course that will be 
held either at the CAW National or Durham 
College. 

Labour and the Internet 

This is a hands-on course taught in a 
computer lab. Learn to surf and do union 
research as well as use e-mail. The class is 
delivered in a community college computer 
lab with a hands-on learning session, Sunday, 
March 24, 2002, 9:00 a.m. to 4:00 p.m., 
Durham College Skills Training Centre, 
Whitby. 

History of the CAW 

A new look at the CAW history which 
includes the origin of the labour movement in 
Canada, the birth of the union, building the 
union, the split from the UAW and today’s 
challenges. The course uses videos, Internet 
quizzes and discussions as well as classroom 
discussions, February and March (TBA) from 
6:30 p.m. to 9:30 p.m.. 

Challenges to the Labour Movement 

This course will look at the major issues 
today facing the Labour Movement across 
Canada including the changing job market 
and the decline in fulltime changing job mar- 
ket and the new workforce, the growing 
income gap between rich and poor, globaliza- 


EDUCATION COMMITTEE REPORT 
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tion and organizing unorganized workers. 

Labour in Film 

If you like films you'll love this course. It 
features the history of Hollywood movies with 
a focus on how working people and the 
labour movement have been depicted in 
movies over the past century, Thursday April 
11, 18, May 9, 16 from 6:30 p.m. to 9:30 
p.m.. 

Globalization and Democracy 

This course deals with what globalization 
is, who it benefits, what free trade is, what the 
GATT and WTO are all about and the implica- 
tions for democracy. The course will be 
taught using classroom discussions, 
Tuesdays, March 26, April 2, 23 and 30 from 
6:30 p.m. to 9:30 p.m.. 

Labour Documentary Films 

This course examines how workers and 
their organizations have made use of the form 
of the documentary film to tell their stories 
and shows how these films are constructed, 
Monday, February 11, 18, March 11, 18 from 
6:30 p.m. to 9:30 p.m.. 

New Course: World Politics in the 
Age of Terrorism 

Tentative dates March 27, April 24, May 1 
and May 22. Video conferencing from 7:00 
p.m. to 9:00 p.m., the first half-hour to be an 
introduction to the conference, the last half- 
hour is for discussion and wrap up. 

Anyone wishing to take the McMaster 
courses please contact me at 905-259-1177, 
please leave a message. 


|  McMaster/CAW Course Application | 
1 Course Date OU) April 3 LI April 10 Q) April 17 CiApril 24 1 
I | 
I | 
I Your Name I 
I I 
I | 
Address Phone 
I I 
, Name of Unit Plant Name Your Area Shift # Gif any) 
I I 
1st Choice Name & No. of Course 2nd Choice 
I | 
1 Are you interestedina (Hunting or Fishing course? I 
1 Please check if yes. 1 
eee ee a 
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Substance Abuse Working Definitions 
he field of substance abuse is «complex 


domain where experts from many varied 
professions often use different definitions 
to talk about drugs and their effects. 


Drugs 

A drug is any substance that is capable of altering the functioning of 
the mind and body, and whose use can give rise to physical, emotional, 
family and social problems. 

Alcohol use may take several years to become a problem while the 
use of crack/cocaine could become a problem in just a few weeks. 


Psychological Dependence 

Psychological dependence is said to occur when the user becomes 
mentally and emotionally preoccupied with the drug. The user starts 
thinking constantly about the drug and its effects. 


Physical Dependence 

Physical dependence is said to occur when the body has become 
adapted to a drug and needs it to function properly. When the user 
abruptly stops using the drug, the body reacts by going through with- 
drawal symptoms. 

Traditionally, withdrawal symptoms have been associated with the use 
of drugs like alcohol and heroine, where the reactions were easily iden- 
tified: shaking, agitation, etc. Today experts agree that cocaine and even 
marijuana have their own set of withdrawal symptoms such as craving, 
depression or sleep disturbance. 


Tolerance 

Tolerance is a key concept in understanding the development of a 
drug problem. Tolerance sets in when the user needs even higher doses 
of a drug to feel the same effects or needs to use the drug more often. 


Addiction 

Addiction is a commonly used term usually interchangeably with drug 
dependence. A useful definition for the layman is one proposed by Mark 
S. Gold, MD. “Addiction is an irresistible compulsion to use a drug at 


Eee 


Larry Kirtley, Ron “Gibby” Gibson, 
Don Whalen “™ Rick Mitchell 


increasing dose and frequency, despite knowing the serious physical or 
psychological side effects and the extreme disruption of the user's per- 
sonal relationships and system of values.” 

This definition refers as much to the person who is suffering from 
alcoholism as it does the cocaine addict. 

While no definitions are perfect, it is important that definitions give a 
real and practical understanding of the development of addiction. 

Over the next couple of issues of the Oshaworker we will discuss 
some of the following drugs and their effects. 
© Stimulants including cocaine, crack, and ice. 
© Depressants include alcohol, tranquilizers and narcotic analgesics. 
@ Hallucinogenics or mind-altering drugs, include LSD, PCP and 

inhalants. 

Special Note: Please be aware that the Substance Abuse reps are 
available to assist the membership during all layoffs. 
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Oshawa, Ontario 
24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 
® Client Escort @ Light Housekeeping 
@ Staff Relief @ Meal Preparation 
@ In Home Foot Care @ Personal Care 
@ Palliative Care ® Care Giver Relief 


MainStreet Messenger® 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff * Early Childhood Educators 
* Parental Involvement * Extended Hours * High Quality Program * Nutritious Meals 


Available To CAW Families of General Motors, Local 222 
(including grandchildren of active members) 


CA\ 


1440 Ritson Road South, Oshawa 


AWS TCA 04 F8.17971 
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25th Anniversary Of 
Truck/Car Hockey League 1977-2002 


his is a very special year, the 25th anniversary of our hockey 

league. The first year consisted of four teams: Pontiac’s, Classic’s, 

MonteCarlo’s, Diesel’s. We expanded to six, and presently we now 

have eight teams. The only player around still active is Bruce 

Hawkshaw. Bruce is really playing good hockey between the 
pipes. Hang in there Bruce! 

I remember Walt Ellis refereeing for us. Just before the game started, 
Walt would come over to me and say, “Ronnie, watch the slapshots.” A 
few of the old league players were Clarence Dignard, Don Waltham, Joe 
Tobies, John Rekker, Jim Buechler, Don Fisher, Harvey Ross, Frank 
Taylor, Tony Tyms, Ross Cowman, Gary McDonald, Ron Jones, Wayne 
Berry, Rob McHolm and Gary (Skid) Monroe. 

I look back on many fond memories and the good times we had. Still 
a lot of fun in our league. So with Eric (Seadog) Smith and your help 
maybe we will keep the league going another 25 years. 

Wing night is February 13 at the Squirrel. Drop in for a wing! 

Most of the games are very fast and fewer goals are scored. I guess 
most of the players are starting to get their legs and some are starting to 
wear their glasses. 

Ontario Motor Sales 5, Budget Car Rental 2 — 0. M. S. John 
MacLeod 3 goals 1 assist, Paul Heard 1 goal, Mike Saddler 1 goal, Ace 
Pixley 2 assists, Rick Powers 1 assist. Cam Hinks 1 assist. John has been 
playing well and getting a lot of hat tricks. Mike Saddler had a beautiful 
tip-in goal in this game. Budget point getters were Brian Myles 2 goals, 
Gord Moore | assist, Bruce Cashley 1 assist, Chuck Bickle 1 assist. Chuck 
never stands on the blue line, I guess he has got ants in his pants. 

Bond Optical 1, Aramark Food Services 1 — Bond's Chris 
Littlemore 1 goal, Doug Smith 1 assist, John Whiteman 1 assist. Dan 
Tureski’s name was on the board — the first penalty of the new year. 
Aramark’s Jim Broome 1 goal — a beaut, Andy Bahor 1 assist. Good fast 
game to watch. I heard Dan Tureski lost twenty dollars upstairs to Dan 


GA PIM Avg Win% Pts 
Flying Squirrels 5.43 
Ontario Motor Sales 
Durham Medical 
Canada Trust 
Bond Optical 
Dines 
Budget Car/Truck Rental 
Aramark Food Services 


Soro OYNINe 


—— 


Points Leaders 

John McLeod, Ontario Motor Sales 
Andy Bahor, Aramark Food Services 
Dennis Jacobs, Flying Squirrels 

Bill Prentice, Flying Squirrels 

Dan Bertrand, Flying Squirrels 


Steve Reynolds, Durham Medical 
Steve Mullen, Durham Medical 

Jim Broome, Aramark Foil Services 
Jamie Black, Durham Medical 
Brian Myles, Aramark Food Services 


Goaltending 

Carmen Rooney, Flying Squirrels 

Al Aylesworth, Budget Car/Truck Rental 
Scott Orpwood, Aramark Food Services 
Dave Hutcheson, Dines 

Vic McCullough, Canada Trust 

John Murray, Bond Optical 

Archie Graham, Flying Squirrels 

Bruce Hawkshaw, Durham Medical 
Tom Haraj, Ontario Motor Sales 
Carmen Rooney, Durham Medical 
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Bertrand. It was the safest 
$20 gamble that Dan ever 
made. 

Durham Medical 2, 
Flying Squirrels 3 — 
Durham Medical Dan 
Formosa 2 picture goals, 
Dave Morton 2 assists, Brian 
Lindley 1 assist, Mike Goodes 1 assist. Flying Squirrels Bill Prentice 2 
goals, Dennis Jacobs 1 goal 1 assist, Dennis’s goal was the winner with 
only 3 seconds left in the game. Brent Barkwell 2 assists, Gary Beedham 
1 assist. This was a fast skating, tough game. It was sad to see anyone lose 
this one. Bruce Hawkshaw played super between the pipes. 

Dines 4, Canada Trust 4 — For Dines, Kyle Mainguy 2 goals, Ron 
Martin 1 goal 1 assist, Carl Walker 1 goal 1 assist, Coach Rob 2 assists, 
Tim Buttonshaw 1 assist, Al Collins 1 assist, Tim McGuigan 1 assist. Kyle 
played a real strong game as always. Carl Walker nice goal. Ron Martin 
picture goal along with an assist. Canada Trust Graham Hoy 2 goals, Dave 
Leblanc 1 goal, 1 assist, Gary McGee 1 goal, Coach Rogers 2 assists, Greg 
Pate 1 assist, Ray Meisner 1 assist, blue liner John Deboo 2 assists This 
was a great effort for both teams. Each team had 7 players contributing. 
Good team effort! 

Bond Optical 3, Flying Squirrels 4 — Brian Cane led the way for 
Bond with 2 goals. John Whiteman scored the first goal of the game to 
start his team off. Gerry Snowden 2 assists, Chris Littlemore one assist, 
Flying Squirrels Bill Prentice 2 goals (Bill scored 4 goals this week) 
Coach Dan 1 goal — a hard shot, Cliff Hughes the winning goal with just 
a few seconds left in the game. 

Durham Medical 3, Aramark Foods 1 — Steve Reynolds 2 nice 
goals, Rob Dudley 1 goal, Jamie Black 2 assists, Steve Mullen 2 assists, 
Steve Reynolds, who made it 2 to 1, worked hard for his points Third 
goal was in empty net. Aramark Jim Broome 1 goal, Andy Bahor 1 assist. 
This game was close for quite a while. I guess Morgan was outcoached 
by Dennis again. 

Dines 3, Ontario Motor Sales 2 — Dines Al Collins great game, 
great hat trick, assists go to Derrick Minaret 3, Carl Walker 2, Kyle Mainguy 
1. OMS John McLeod 1 goal 1 assist Rick Powers 1 goal, Mike Saddler 1 
assist, Tom Haraj 1 assist. OMS Rick Powers scored a picture goal, really 
starting to move. Goaltender Tom Haraj assisted John’s big goal. 

Budget Car Rental 2, Canada Trust 7 — Budget Brian Myles two 
goals assisted by Chuck Bickle 2, goaltender Al Alyesworth also assisted 
on a goal. Canada Trust Ray Miesner 2 goals 1 assist, Greg Pate 2 goals, 
Dunc Durham 1 goal 2 assists, John Deboo 1 goal 1 assist, Cal Wheeler 
1 goal, 1 assist to Dale Gordon, Graham Hoy, Dave Leblanc, Gerry Mc 
Gee and Jim Rogers with 2 assists. Cal Wheeler looks like the old Cal for 
the first time since his injury, up and down the ice and all around. Every 
player on Canada Trust got at least 1 point this game except Vic. 

Honourable mentions: Bruce Cashley 2 goals 1 assist, Jamie Black 
4 assists. Dishonourable mention: Vic McCullough. Vic’s team was win- 
ning 3 to 2 with just minutes to go in the game. I thought I saw Joseph, 
he wandered into the corner after the puck, dumped the puck up to the 
blueline, skated back toward the net. The other team put it in the empty 
net. Then I realized it was not Cujo, it was Vic because Joseph would have 
made it back in time. The team is talking about putting a rope on Vic. 
Honourable Mentions also go to Bruce Hawkshaw and John Murray for 
their shut-outs. I attended the CAW hockey tournament January 12 and 
13, great tourney, well organized. My hat’s off to Tina Moore and the 
Recreation Committee. 

Until next issue, see you on the Ice 
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Shift #1 Truck Plant Ten Pin Tid Bits 


he first thing to deal with in this article, 

is how I managed to get a first ball gut- 

ter ball named after me, when it was 

always called a “Danny Ball.” I’m still 

trying to figure that one out, but no 
matter how hard I try to convince everyone, 
I’m always informed of a “Kemper Ball”, for 
several weeks now, every time a first ball gutter 
ball is thrown! 

On the afternoon of January 17th, a new 
ball was created, when a member of the “Wild 
Thing” team not only fired a first ball gutter 
ball, but followed it up with a second ball gut- 
ter ball, in the same frame! That I haven’t 
done yet, and you can bet your bottom dollar 
I'll make sure I don’t, because I know dang 
well that’ll be branded as my ball as well! 
Good shootin’ Ken Curvin! 

On this same afternoon, the “I Don’t Know” 
team had a great opportunity to lock up the 
second section, with only two remaining 
weeks to go, and out in front of the second 
place teams (the “Llllosers” and “Mike’s 
Ultimate Strikers”) by seven points, but we fell 
flat on our faces! Even though Kathy Jeffry had 
a terrific bowl-off triple of 547 
(190+201+156) for us, we failed to capitalize! 
After all was said and done, January 25 had us 
in a dogfight for the honours! We'll be playing 
Mike’s team (only two points behind us), while 
the Lllllosers (also only two points behind) will 
play “Jo-Ann’s Jewels” (only four points 
behind) for braggin’ rights. Any one of these 
four teams could take the section. The results 
will have to wait ’till next month now, ‘cause of 
our complete collapse on November 17! 

In the last four weeks, a total of seven 600+ 
games were rolled by the gents, with Ted 


Peterborough 
1209 Lansdowne St. West 
1-705-740-7000 
1-877-316-9948 
www.comfortinn-ptbo.com 
& 


Port Hope 

Hwy 28 & 401 

1-905-885-7000 
1-877-316-9950 


www.comfortinn-ph.com 


Whitely having the highest — a 631! The six 
others were as follows: 

Mike Bested — 619, “Buck” Thompson 
— 614, Brian Gabona — 612, Syd Graveline 
— 610, Mike Bested (again) — 605, and 
Gene Dinneen — 604. 

This writer is quite surprised that this 
league hasn’t yielded a perfect game yet, espe- 
cially with all the great bowlers we’ve had in 
our midst over the years! 

There were a total of 48 200+ games as 
well, in that same stretch, an average of 12 per 
week, not too shabby, wouldn’t you say? 

Back on January 10, Lu-Anne Cassels shat- 
tered Sharon French’s previous high triple 


“This writer is 
quite surprised 
that this league 

hasn’t yielded 


a perfect game yet” 


mark of 563, by rolling her own 574 triple 
(179+198+197)!! It's only a matter of time 
before Lu-Anne gets a 600 triple, or one of the 
other gals, who put my game to shame!! Lu- 
Anne’s 600+ triple likely will come on a bowl- 
off, when Mike Bested isn’t present — which 
brings me to my next little “Tid Bit.” 

With Mike hounding the blazes out of Lu- 
Anne, she managed to leave four five pins 
standing (after her second ball) — one short 
of the all time record of five, for a three-game 
set! I felt sorry for her fourth attempt (just a lit- 
tle), when she had to throw at it with some 
major Mike obstruction antics! This all took 
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TRUCK PLANT 
TEN PIN BOWLING REPORT 


Carl Kemp 


place on Thursday afternoon, January 17! 

To date (January 17), my records show 
some 203 five pins missed. Of 50 bowlers, 
there are only eight that haven’t missed at least 
one of those critters! Besides those four by Lu- 
Anne, she also missed three back on 
December 20. 

(I was out west, darn it!), so she’s well- 
established in our five pin “Hall of Fame!” 

Norm Dawe continues to contribute the 

most to the five pin pot. His 16 missed ones 
puts him way out in the lead! With 7.8 per cent 
of all missed five pins so far, I figure he'll have 
his chances up to one-in-ten, by season’s end, 
to win the pot! 

On a more serious note, on behalf of Shift 

#1 bowlers, I’d like to express my sincere 
sympathy to Jim Cassels, who recently lost his 
father, and Janice MacDonald, who also lost 
her mother, a short time ago. Although I didn’t 
know Jim’s father, the “I Don’t Know” team 
was extremely happy and privileged to have 
Sandy Rafferty (Janice’s mother) on our team 
some three or four years ago. She fit in really 
well, and bowled up a storm for us, on many 
occasions. I’m sure she had as much fun with 
us, as we did with her. It was always my per- 
sonal wish that she’d be able to return to our 
league again some day. Her personality was 
always a plus for our team. I know she'll be 
missed by her family, and all who knew her. 

Until next time, good bowling, have fun, 
and watch out for those five pins! 


A “Winter blabs? How about an affordable break- 
away within a one hour drive from home!” 


$169.00 


Per night plus taxes 
Ask for the GM Breakaway Rate 
*Rate is available based on availability. 


This package includes: 
— v A king room with jacuzzi and fireplace 


cae ¥ A $30.00 certificate for: 


A dinner for two at an all you 
can eat buffet (Peterborough) or 
A dinner for two at Swiss Chalet 
” (Port Hope) 
¥ One complimentary video rental 
¥ Champagne & Chocolates 
¥ Continental breakfast for two 
the next morning 
This special program is available until March 31st 2002 


“Warm Canadian hospitality” 


Owned and operated by Easton’s Group of Hotels Inc. 
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Drug Free Pain 


Acuhealth 900 TENS 


Covered h 
¥Y Company 
benefit plane 7 


Recommended by Doctors & Pain Specialists 


Ane you tired ol taking drugs of going bo endless cherapy Acubcalth uses citnute cleconenic tmpulses to locate specific 
for the relief of pain? Today, millions of people have come treatment points and stimulate them painlessly, without 
to recopnite microcurrent point stimulation 2s a valued puncturing the skin. Acuhealth can help provide relief for 


foro of drug free paisa relict. many” PRRLTY conditions, inclwdi ng 


Vet, a sieves autvanced inet Weshern amane neck, back, hip EB knee pain, arthritic relief, RSI's, 
as not been able to improve on its application.until now. - 
nae sada A a ‘so wens headaches, migraines, whiplash, fibromyalgia, sports 
‘Today, we can introduce: Acuhealt ENS. eee rah . 
nah We oe nee injuries, sciatica, Abow pain & carpal tunnel syndrome. 
With Acuhealth, pain relief is more convenient, readily 
accessible and very easy to apply Acuhealth takes only The Acuhealeh kit comes complete with a hand-held unit, 
minutes a day, and can provide slronper, lnper lating an easy-to-follow tostructtonal manual & video, and a 
pain rediet than any toxec drug or ongoing therapy 30 day money-back guarantee 
co 
Acuhealth ia the basa for a Chapter written in the Arnerican Acaderny of Pain Management's 6th Edition: 
4 Practical Civica! Gave for Pipsicdans, 20000 A well deserved achievement for 14 years of helping people. 


G) 1-800-567-PAIN (+ 


BMT A CUM lur Gutetion Ce (the argues! daloes (lobed ates OITA 


"Pniewn feel bike obey Geer more conden! of rere pain uvhele a rae feed, of bvter fora! bet if remot fae oir. aed bees sap eh . 
Chris Geniens, 2G 


Acumed Visit us at: WWW. acumedmedical.com 


CAW 5 Pin Bowling 
League Results 


600 CLUB Tom B yrne 680 Ted Smith 689 Greg Buller 708 
Steve Bell 689 Ken Couvier 657 Tim Walton 658 Ron Jones 708 
Mike Powers 639 Gerry Daigle 649 Steve Brackenridge 662 Sob McFarlane 737 
Peter Stirpe 650 Gary Henderson 697 Ray Deny 666 Dale Strutt 783 
Marilyn Gibson 651 Les MacDonald 620 Ron Murray 693 Steve Brackenridge 799 
Rob Marshall 618 Dave Schaeffer 690 Dave Ricketts 669 Ron Murray 728 
Dave Murray 695 Mike Sanders 604 Terry Morris 644 Peter Stirpe 746 
Joe Bartlett 653 Dan Richards 605 Jerry Pannekoek 662 Rick Deshane 720 
Greg Buller 661 Harry Langkraer 649 Phil Cormier 615 Don Revoy 703 
Steve Pollock 631 Rick Marshall 617 Gary Repetto 676 Tim Walton 770 
Lorraine Couvier 615 Pat Skeldoch 630 Val Henderson 687 Emery Bastarache 727 
Vito Casalino 648 Emery Bastarache 623 Donna Phalen 611 Earl Marshall 795 
Susan Young 603 Reify McMartin 646 Nicole Pilon 606 Steve Bell 784 
Ron Jones 691 Don Ward 617 George Lee 659 Vito Casalino 749 
Gail Mark 689 Robert Revoy 674 Wayne Czarkowski 672 Keith Hughes 720 
Louis Gervais 692 Don Revoy 622 Paul Deny 754 
George Fisher 655 Keith Hughes 614 700 CLUB 
Gord Langley 662 Bob Huff 667 Gary Henderson 785 800 CLUB 
Earl Marshall 664 Mike McMartin 654 Harry Langkraer 745 Tim Walton 810 
Kevin Risebrough 612 Bernie Schaeffer 699 Wayne Czarkowski 722 Wayne Czarkowski 838 
Maryann Yurchi 640 Rick Deshane 603 Val Henderson 759 Dave Ricketts 801 
Henry Chizen 630 Paul Derry 647 Robert Revoy 781 Dale Strutt 832 
Cheryl Ward 690 Sam Kelly 619 Donna Phalen 718 Gary Henderson 823 
Norma Harrison 661 Diane Scattergood 624 Steve Pollock 709 Steve Brackenridge 820% 


Renown” 


“Committed to being a leading supplier of high quality training 
programs.” 


“Training for the Future” 


Technical Training Services 


e Customized programs e Onsite and offsite training 


© Recognized leader in technical training e Programs delivered by qualified, experienced 
e Quality and results oriented instructors 
e Immediate practical application e@ Maintenance scheduling and support programs 


e Classroom and hands on training @ On-line scheduling and review of training courses. 


Call: James Rosati — Training Manager Fax: 


(905) 850-8009 (905) 850-1730 


9 Caster Road, Unit #6, Woodbridge, Ontario L4L 5Z1 
www.renowntechnical.com 
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Sunday Hockey Update 


e have three weeks remain- 
ing in the schedule and then 
it’s playoffs. It seems Cliff 


11:00 a.m.! 


Mills and Renown Electric 

keep fighting for the top 

spot, while Park Place and AWCCU Celtics 
are working on finishing third or fourth. 
Playoffs start March 3, 2002 at 9:00 


a.m. sharp and finish March 31, 2002 at 


Playoffs seem to bring out the best in 
most teams, so head on down and catch 
some of the action. Hope to see you 
there. Until next time, keep your head up 
and your stick on the ice! 


CAW SUNDAY MORNING HOCKEY 
REPORT 


BY 
Bill 
Mutimer 


Sign-Up Meeting April 16th 


CAW RETIREES GOLF 


e are now into February and things are starting to look 
up: Just a couple of months before the Sign-Up Meeting 
on April 16; two weeks later on April 30 the first league 
game of the 2002 season. We are expecting a very good 
turnout at Sign-Up. Anyone who knows he or she is not 
going to be here on April 16 should get in touch with me ASAP. 

For those of you who did not read my previous columns or are new 
to the ranks of retirees with an itch to play golf in the Retirees League, 
I will repeat some of the basics. 

We play on Tuesdays, between 9:30 a.m. and 12:00 noon at 
Whispering Ridge, which is a companion course of Lakeridge Links. 
The courses are located just off Highway 23 just south of Ashburn. 

We charge a league fee of $30 and have our Sign-Up Meeting on the 
16th of April in the CAW Hall. The greens fee at Whispering Ridge is $24 
and is paid at the clubhouse. 

Golf power carts are available at $26 for two riders or $15 for a sin- 
gle rider. 

The League schedule starts April 30 and runs to September 24, 
2002. We try to accommodate players who wish to ride power carts 
together or carpool together. The league schedules all foursomes in 
advance and informs the members in a timely manner either by post- 
ing the schedule or phoning the members in case of unexpected 
changes. 

We hold three tournaments per season. One on opening day, one in 
the middle of the schedule and one on the final day of the season. We 
also run a match play tournament in the early part of the season. On 
most play days we have three closest-to-the pin contests. Last year we 
played two scrambles, which many enjoyed immensely, so this year we 
have scheduled four scrambles. We also try to schedule all play in such 


Buying, SELLING, Retiring? 


For ALL YOUR REAL ESTATE NEEDS, CALL: 


Roy Henderson 


Full Time Sales Representative 
And CAW Member 


(905) 432-7200 eg a 
Cour * 


ReMax Ability Real Estate Ltd. 
1413 King Street East 
Courtice, Ontario L1E 216 


Specializing in Serving CAW Members 
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a fashion, so as to ensure a good 

variety of foursomes for each 

player as the season progresses. 
All in all we think we have a 

very exciting golf season planned. 
The executive: 

@ President: Bernie Heming — 
905-579-6802 

@ Treasurer: Scotty McClellan 
905-623-0223 

@ Handicapper: Alex Simon 705-738-0352 

© Tournament Convener: Harry McConnel 905-576-0350 


C.iiFF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


LEAGUE REPORT 
BY 


Bernie 
Heming 


League President 


266 King Street West, Oshawa, Ontario 
436-1500 
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FOR SALE 


1993 Terry house trailer, immaculate 
condition, fully equipped, a/c, microwave, 
stove, like new, asking $13,500. Call: 
905-985-7184 


Parts for 1988 Olds Calais, rear bumper 
for Chevy pick-up ’90 & up, front rotors & 
camshaft for Honda Civic. Call: 905-725- 
6072 


Pheasants; male Brittany Spaniel, 1986 
3/4 ton Chevy truck, 1987 S10 standard, 
1991 Cavalier V6 as is, 350 engine block. 
Call: 905-728-7200 


1985 Dodge Royale 2 RV, 85,000 km, 
sleeps 4, toilet & more, asking $8000. 
Call: 705-746-4438 


Old hockey cards from the early 60’s, 
70’s or newer. Call: 905-885-6446 


Drum set CB 5-pc, 3 Sabian symbols & 
Sabian hats, paid $1050 14 months ago 
asking $800. Call: 905-433-1706 


Exercise equipment; treadmill $300, fast 
track & air walker, best offer. Call: 905- 
723-6126 


Girl's desk & dresser with mirror, pink 
$50. Call: 905-987-1825 


2000 Santa Cruz snowboard 152 with 
bindings, like new $350, also used 
Nidecker snowboard 152, good condition 
with bindings $150. Call: 905-987-4819 


Washer $245, dryer $125, compact 
washer $155. Call: 905-728-9203 


3-spd Graco baby swing, excellent condi- 
tion $40. Call: 905-623-9846 


45 gallon fish tank, fluval filter, base, flu- 
orescent light heaters, all accessories, 
asking $250. Call: 905-436-9684 


Antique Thomas Pump organ built in 
Woodstock, Ontario, late 1800's, lots of 
ornate carving, beveled glass $1000 
obo. Call: 905-436-2339 


4 aluminum rims with tires, used on Jeep 
Cherokee, P225/75 R15 $500 obo. Call: 
905-666-0211 


Brass bi-fold fireplace doors & screen, 
ceramic gas logs with grate & gas fitting 
$200 ea obo. Call: 905-579-6861 


Router guide kit, router 1/4” bits, bisket 
jointer kit with cutter, router table, 16” 
variable scroll saw, never used, best 
offer. Call: 905-576-2116 


1984 Chevy Camaro, very good condi- 
tion, 91,000 K, V6, auto, blue, asking 
$2000 obo. Call: 905-668-0801 


Bed, box spring, mattress, metal frame, 
headboard, mint condition, double size, 
used 1 week $249 firm, Intra fruit juice 
supplement. Call: 905-728-5199 


White aluminum door 34x80, very good 
condition, pressure cooker, milk bottle, 
children’s toys. Call: 905-728-2601 


1999 Yamaha Wolverine 4x4 Sport/Utility 
ATV, blue, excellent condition, many 
upgrades including Dynojet Performance 
kit $5900. Call: 905-263-4564 


Registered thoroughbred mare, bay 
16hh, quarter horse, gelding chestnut, 
15hh, both are 8 yrs old & quiet, $2000 
ea. Call: 905-623-2328 

Lego, 1000s of pieces, 50 or more sets, 
many specialty pieces, come in large 
covered bin, asking $150 obo. Call: 905- 
436-0646 

Extended cab short box running boards 
will also fit short box $75, 15 1/2” Simcoe 
western saddle excellent shape $225. 
Call: 905-986-5507 

H-card & boot $500. Call: 905-725-3994 
Husqvarna knitting machine, never used 
paid $500 will sell $250 obo, model # LK- 
150. Call: 905-435-0742 

Round bales hay, 1998 GMC truck, 
immaculate, certified, grain wagon, 1944 
Farmall M tractor, also free apple wood 
for cutting. Call: 905-623-2646 


OSHAWORKER Deadline 


for the March issue is 
Friday, February 15 at 4:00 p.m. 


OWILSON/CALM 


Class Il hitch, 2 yrs old, fits Pontiac 
Montana, Chevrolet Venture, Olds 
Silhouette, asking $50 obo. Call: 905- 
623-6464 


1990 Lincoln Continental $4000 obo as 
is, new motor under warranty less than 
8,000 miles, 127,000 on body. Call: 905- 
623-2710 after 3:30 pm 


House in Courtice; 4 bdrms, 2 bath, 
recreation room, kitchen, AG pool, gas 
furnace, great in-law potential, garage, 
asking $155,000. Call: 905-728-7200 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 


Oshawa, Ontario 
LI 814 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


New European made cross-country ski 
sled with cover $140. Call: 905-721-2844 


Tanning bed Sunquest Pro 24 Wolf sys- 
tem, like new, asking $3000. Call: 905- 
579-1035 


Coleman generator, 1750 watts, used 
less than 8 hrs, works great $550 obo. 
Call: 905-697-7841 

Antique dining room table, pedestal 
base, 60” long x 42” wide $450. Call: 905- 
404-1607 

80 John Deere Spitfire, 340cc, runs good 
$850 obo, 1983 skidoo Citation SS, 
377cc, twin carbs $1500 obo, gas fur- 
nace 66,000 BTU. Call: 905-725-8675 

2 Siberian Huskies, 1 male, 1 female, 
Intellivision 2-game system, lots of 
games. Call: 905-728-0921 

Jiffy ice auger $275, Stihl 038 AV Farm 
Boss chainsaw $350, snowblower 5 hp 
$175. Call: 905-721-2844 

Brand new canvas convertible top for any 
Sunrunners/Tracker, mirrors, picnic table, 
wall pictures, car stereo, women’s winter 
coats/clothing. Call: 905-433-8871 

194 RT 100 dirt bike, good condition, 
reliable, runs good, great beginner bike 
$950 obo, lots of fun. Call: 905-986-0913 
Change table $20, Cosco infant car seat 
$35, Cosco double stroller $65, safety 
gate $15, older style truck cap, asking 
$35 obo. Call: 905-983-6289 

1988 Dodge Dakota 4x4 1/2 ton, 
149,000 km on 3.9 rebuilt engine, very 
reliable, includes truck tool box $2900. 
Call: 905-579-0959 


THE 
OSHAWORKER 
NO LONGER 


PUBLISHES 
“FOR RENT” 
ITEMS 
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Knitted children’s sweater sets.. Call: 
905-728-6062 


Coffee table: glass top 3’x3’, also 2 end 
tables, matching 2’x2’ $120, 2 stereo 
cabinets $25 ea. Call: 905-579-1961 


Desk, white, 5 drawers with keyboard 
shelf $40. Call: 905-432-2264 


1986 Chevy 3/4 ton 350 auto, many new 
parts, good shape $2000 obo, 1974 
Chevy 3 ton with boom 8,000 Ib winch 
$2000 obo. Call: 905-885-9335 


4’x8’ pool table with all accessories, good 
condition, must sell, moving, $700. Call: 
905-725-1959 


bed, metal coffee/end tables, box 
springs, frame, computer desk, kitchen 
set, etc. Call: 416-763-4827 


Snowblowers 2 hp, 12.5 hp, 14.5 hp, rid- 
ing lawn mower, 250 watts, 3-way speak- 
ers, new liquid cooled 1991 Caddy, gold 
Fleetwood. Call: 905-623-2484 


Craftsman snowblower for riding lawn 
mower $225, electric snowblower $110, 
trailer 6x10, 15” wheels 3 spares $650. 
Call: 905-436-2637 or 905-260-6664 


1988 Buick Regal, 2-dr, new brakes & 
emission tested in 2001, as is $1000. 
Call: 905-372-8067 


Organa Chord organ. Call: 905-579- 
7509 


8 hp snowblower, 8 hp lawn mower, table 
saw, chop saw, drill press, sander, radial 
arm saw, scroll saw, 1978 Chevy van. 
Call: 905-623-2622 


Rose-colored double comforter & cur- 
tains never used, $50, purchased at 
Sears, single comforter beige/gray mix 
$12 never used. Call: 905-576-9162 


1990 GMC 2500 series, fully loaded, 
60/40 split seat, standard, 350, 4 wd, 
new paint, certified & emission tested 
$9500 obo. Call: 905-786-2243 


Piano, apt size Cameo Toronto New York 
$575, 3’x6’ air hockey $175, HO train 
assembly used engines, track, etc. Call: 
905-263-8617 


Train set with accessories; HO scale $50, 
Ford van doors & fenders sacrifice $50. 
Call: 905-623-4233 after 6 pm 


Saturn beige floor mats, Toledo commer- 
cial scale, Mercedes grill, NordicTrack ski 
exerciser, 1975 Oldsmobile, 1990 
Sunbird, dining table, 6 chairs. Call: 905- 
728-4481 


HD ramps $50, Speedair air compressor 
$100, 22 cu in freezer $65, 10 speed 
bicycle $45. Call: 905-576-0720 


1994 Dodge Ram 250 van, full size 
cargo, sofa bed, ping-pong table, coffee 
table, kitchen table, Mikasa 20-pc dinner- 
ware, movie camera. Call: 905-728-2764 


1996 Cavalier, 4-dr, auto, a/c, stereo, 
cassette, 120,000 km, certified, emission 
tested, asking $5000. Call: 905-432- 
1275 


Baby change table, solid wood $50, bal- 
loon drapes $50, sliding door custom 
made cloth covered box valance $25. 
Call: 905-509-0077 


438-1688 


Clinic Eyewear 


Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


ONTARIO FEDERATION 
OF ANGLERS & 
—Z, HUNTERS 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 


product if: 


1. The practitioner is licensed. 
2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 


Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 

Author, Lecturer 


4. An accredited orthotic laboratory is used. 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has 
direct billing for Green Shield insurance. 
Early morning and late evening hours 
are available. 


Call today for an appointment. 


GLAZIER MEDICAL CENTRE 


Family Support Committee 


Information, Resources, Education — Confidentiality Assured 


Ron Davey — Chairperson 
Gregg Valentine — Recording Secretary 
Pat Mc Wade — Treasurer 


You can leave a message for us through the Union Counsellors’ offices 


at 644-4282 or 644-4283 


44 e THE OSHAWORKER 


FEBRUARY 2002 


OSHAWORKER vse ere cers er 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


2000 Harley Davidson Softail Standard 
88 cubic inch, 1450 cc, lots of chrome 
$25,000. Call: 613-966-6837 


Vermont Castings winter warm fireplace, 
insert enamel brown, used 1 winter, 
immaculate condition, 50,000 BTU, 78% 
efficient. Call: 905-436-9922 


3/4 length fur coat size 12-14 $100, 
Gravity exerciser $35, stamp collection 
Canadian, English single or sets. Call: 
905-432-6083 


1994 GMC 4x4 extended cab SL, sharp 
red/silver 2-tone, tinted rear windows, 
160 K, 350, good shape, clean interior 
$12,000. Call: 705-786-0839 


1993 Chevy Astro van, 8-pass, a/c, 
pw/pl, 418,000 km, highway driving, ask- 
ing $2000. Call: 905-721-9820 


Bird cages all sizes, Total Gym 2000 all 
accessories included $800, elliptical run- 
ner $80, antique iron bed from 1880 
$500. Call: 905-259-2854 or 905-723- 
4869 


Settlement House furniture, navy plaid 
sofa, matching antique chair/ottoman, 
oval braided rug, antique maple Hoosier. 
Call: 905-623-3293 


6’ cross country skis $20, rabbit cage 
$35 3 months old. Call: 905-728-6539 


1989 Volvo 740 turbo wagon, auto, pw, 
sunroof, 3rd seat, 170 K, new steering 
rack & fuel pump, rwd, as is $4700. Call: 
905-728-8308 


Vegas vacation booked April 25-28, Air 
Canada flight, MGM Grand hotel, paid 
$2166 asking $2000 obo. Call: 905-434- 
2996 


Painted folding door $10, baby change 
table $10, folding bed $10, fridge $95, 
single bed & mattress $30, rear axle off 
Pinto $50. Call: 905-728-9834 


Oak gun cabinet $450, 2 drawer filing 
cabinet, 15 5” round Alpine speakers 
$25. Call: 905-720-4917 

Harley Heritage style seat by Mustang, 
fits all Evolution Softails, great for travel- 
ing & passengers $200 firm. Call: 705- 
944-5480 


Old Coke cooler, chest style, no motor 
$300. Call: 905-430-8065 


1929 Ford 2-dr Sedan, rust free body in 
primer, new wood kit installed ready for 
assembly, firewall recessed for small 
block. Call: 416-269-6786 


Full-length wedding dress, long sleeves, 
size 14, beaded with head piece, asking 
$350. Call: 905-576-2270 


Wood burning cook stove, excellent con- 
dition, full size, black & white enamel, no 
rust, brand “Beach”, asking $750 obo. 
Call: 905-623-2702 


Pool table 6x12, antique, solid oak, 
Brunswick, 2 1/2” slate, accessories 
included, excellent condition $2000. Call: 
905-697-9799 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario L1C 2N5 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Musician Plugs 
Swimming Plugs 


Digital Hearing Aids 
Noise Attenuators 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.1L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Solid oak dining room suite, 6 chairs, buf- 
fet & hutch, excellent condition $4500 
obo. Call: 905-435-0082 


Sanyo “Cool Serface” induction cooking 
device $95. Call: 905-377-0250 


White satin wedding gown, size 7/8, 
beaded bodice, scalloped neckline, short 
sleeves, long train, exquisitely detailed, 
headpiece & veil included $375. Call: 
905-438-8157 


Class Il trailer hitch, fits Montana, 
Venture, Silouette vans, 3 yrs old, asking 
$75. Call: 905-623-6464 


Sears best quality rollaway cot $75, 
Harrowsmith air tight stove, 2 glass 
doors, water containers on side, 2000 sq 
ft $400. Call: 905-686-5517 


Generator & starter, excellent condition 
for 272/292/312 Ford V8 plus new pair 
motor mounts for same $50 ea. Call: 
905-579-0683 


Box sleigh 42x24x16”, orange & black, 
great for ice fishing $125, Reese bumper 
hitch for Grand-AM 1998 & up, asking 
$50. Call: 905-668-6328 


Pair snow tires on rims, as new, 
Firestone Winterfire P195 65R 15, fits 
Cavalier or Sunfire $150 obo. Call: 416- 
439-1036 


3-seater reclining sofa & matching 
loveseat, beige mixed colors, good con- 
dition $600 for 2-pcs, 2 round glass end 
tables $50 ea. Call: 905-728-9870 


Lake Simcoe cottage with boat house, 
south of Barrie, Sunray Scepter cuddy 
cabin & boat, estate sale, cottage 
$225,000. Call: 905-377-0873 


SHOPPERS 


Home Medical 
Supplies & Equipment 


Back Care Products 
Supports & Braces 
Compression 
Stockings 
Wheelchairs, Canes, 
Scooters, Walkers 
Bathroom Safety 
Products 


Aids For Daily Living 
Liftchairs 


Incontinence and 
Ostomy Products 


Home Diagnostic and 
Therapy Products 


Sports Medicine 


Sales - Service - Rental 
ADP/WCB/Greenshield/Liberty Health Vendor 


Kendalwood Park Plaza 
1801 Dundas Street East, Whitby 
(905) 579-5300 or toll free 1-877-727-4441 


Caring for the people you care for’ 
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1991 Ford Tempo, 198 K, 4-dr, 4 cyl, red, 
good condition, asking $1300 as is obo. 
Call: 905-623-9339 


Manual treadmill $80, double featherbed 
mattress cover $80, 2 3” foam mattress’s 
$50, encyclopedia’s 80 books $50, 
reloading supplies, empty brass. Call: 
905-723-1340 


Stove & fridge, clean, work great, clothes 
dryer. Call: 905-725-1937 


Antique pine corner cupboard $1500, 
painted Hoosier cupboard complete with 
flour, sugar, spices & salt $1200. Call: 
905-697-8468 


1988 GMC 1500, 2 wd, V8 auto, locking 
differential, box liner cap, needs work 
$1900. Call: 905-725-8484 


1950 Ford 1/2 ton frame, excellent condi- 
tion, 1990 S10 tranny, new clutch, pres- 
sure plate throw bearing, gas tank, right 
fender. Call: 905-983-9703 


1997 Plymouth Voyager, auto, ps/pb, 
cruise, tinted etched windows, additional 
60 K warranty, 2 sliding doors, asking 
$12,000 obo. Call: 905-579-1694 


Girls skates size 4, auto parts, near new 
for 1983-87 Chevette, 1973-76 
Chevrolet, chain link fencing 48” height. 
Call: 905-728-5705 


Nearly new Beach toolboxes, Pro Series 
upper & lower filled with tools, take it all 
$2000 obo. Call: 905-576-2915 


1991 Pontiac Transsport, 7-pass van, 
needs little to certify, as is, emission test- 
ed, asking $2500 obo. Call: 705-748- 
4182 or 705-761-3302 


3 1/2 x 7 1/2 Dynamo coin-op pool table 
with all accessories, 4’ Miller Genuine 
draft light included $1400, 2 bar top 
video games. Call: 905-725-3409 

2000 MXZ 700 Special, 3500 km, hand & 
thumb warmers, 168 studs, mint condi- 
tion $7000. Call: 705-328-1755 

3-pc dining room set, table, 4 chairs, 
china cabinet, corner curio, solid wood, 
like new $600. Call: 905-723-8753 days 
or 905-721-8274 evenings 


1989 Chevy Celebrity Evrosport many 
new & used parts $125. Call: 905-986- 
4021 


RH & LH front fenders for 1956 Chevy 
Belair, also 235 6 cyl engine, standard, 
best offer. Call: 905-571-3853 


4 snow tires, BF Goodrich Trail Maker II 
P205-R-75 15” $100. Call: 905-435-0183 


Diamond Solitaire engagement ring set, 
size 10, appraised at $1500, comes with 
appraisal, sell for $500. Call: 905-721- 
1858 


Very large collection of cards, hockey, 
baseball, basketball, rookie, hockey 
sheets, also 20 Corgi dinky cars 1960- 
70. Call: 905-666-4676 

1998 GMC Safari SLX van, copper, 8- 
pass, ps/pl/pw/pm, CD, am/fm, a/c, 
cruise, trailer hitch, remote entry, 
110,000 kms. Call: 905-668-7088 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


CARTIER PARTNERS 
FINANCIAL SERVICES 


75 The Donway West, Suite 1201 
North York, Ontario M3C 2E9 
Branch Office (416) 510-1565 
Oshawa Office (905) 725-0453 


Don Zelisko, cFP 
Certified Financial Planner 


Achieving Financial Success & Security 
Takes Planning... 
And That’s Where | Can Help 


Whatever your ambitions, dreams and goals, 
Remember this one important thing... 
Wishing won’t make it so. 

But sound financial strategies will. 


So before you invest another dollar in your future 
Invest a little time with me. 


RRSP, RRIF, RESP, Mutual Funds, Tax and Estate Planning 
Financial Planning Services offered by Don Zelisko, CFP 


While my consultation is free to CAW members 
My advice may prove invaluable. 
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Snow blower 6 hp $150, 1986 truck, auto 
tan 400 $250, 1985 6 cyl motor truck 
$100, wood stove $150. Call: 905-655- 
7261 


Hammond organ like new, double key- 
board with foot pedals, less than 1/2 
price $1800. Call: 905-728-3240 after 6 
pm 

Steel storm door with screen, very good 
condition, car radio never used, best 
offers. Call: 905-728-9879 


Oak coffee table $180 obo. Call: 905- 
723-8904 


Sofa bed love seat $450, good condition. 
Call: 905-668-1561 


Dining room set with 3 leaves, 4 chairs, 
hutch & buffet $500. Call: 905-668-2036 


Jiffy 10” power ice auger $150. Call: 905- 
728-9626 


Framed limited edition prints; Trisha 
Romance “Heart to Heart” $700, “Yellow 
Ribbons” $500, Robert Bateman pair of 
skimmers $350, also others. Call: 905- 
697-8468 

1991 Sunbird SE, V6 auto, red, 2-dr, 1 
owner, 96,000 km on new engine & tran- 
ny, receipts, remote starter $2000 no 
GST. Call: 905-723-4526 


17’ rims $650, chrome light bar with 4 “6” 
KC lights $450, 14” aluminum rims with 
centres fit any RWD GM vehicle with 
tires $200. Call: 905-438-0465 

Full size spare tire Michelin XW4, 
P195/70R 14”, never used $50. Call: 
905-571-2027 


The MARK Series 


Vinyl Custom 


Replacement Window 


@ Optimum Energy Efficiency 


@ Superior Design 


@ Unique Convenience and 
Security Features 


= 


© 100% Lifetime (Non Prorated) = 


Warranty (On the Complete 


Window (not limited to the 
vinyl components) 


© Lifetime Labour And Service 


Warranty provided by 
BIL-DEN 


You never 
regret investing 
in the best 


eer 


For More Information 


Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 
Whitby 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


MetalWorks Lifetime Roofing * Mark-Series Windows « Entrance & Patio Doors ¢ Vinyl Siding & Soffits 
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Nintendo 64 5 games expansion rack, 
RF switch, 3 controllers $200, 5’ kitchen 
base unit with counter top $60, aquarium 
$75. Call: 905-579-0234 


Celeron 333 computer, 15” monitor, key- 
board, mouse, 4x CD Rom, 32 RAM 
$350, Kenmore stove 30”, approx 15 yrs 
old $200. Call: 905-263-8334 


Pine dining room table, comes with 2- 
leafs, 6 chairs, cabinet, hutch, excellent 
shape best offer. Call: 705-277-9233 


Knitted baby set $15, electric Phillips 
shaver $20. Call: 905-725-9390 


1-pc washer/dryer, kitchen table with 2 
chairs, bedroom furniture, microwave, 
20” color TV, hunter green carpet 190 sq 
ft. Call: 905-579-5293 


1986 Monte Carlo SS for restoration, 
Rally wheels, t-bar, V8 305 $1000, 1989 
Jimmy, 4.6 L, new tires $1500. Call: 613- 
332-3548 


$12 quarter coin collections in folders & 
covered in plastic, 1992 Provinces, 1999 
Millennium, 2000 Millennium, start a 
child’s collection. Call: 905-434-4442 


35 ft trailer with 9x20 solid Florida room, 
deck & shed, parked near Ennismore at 
Sandshell Park. Call: 905-697-0549 


38.5” Super Swamper Boggers with 6 
bolt rims, plus extra 8 bolt rims, like new 
$1500 obo set of 5. Call: 905-987-4275 


1992 Arctic Cat Wildcat 700 twin, 
reverse, hand/thumb warmers, new top 
end, carbides, plastic ski’s, good condi- 
tion $2700. Call: 905-373-4398 


Coffee & end table, glass, like new, 
beveled edges, off-white pedestal bases, 
green shade, $800 new asking $400. 
Call: 905-576-7422 


Reese hitch from 1990 Buick Park 
Avenue, 4-core racing rad, used 3 
months, 3.800 V6 motor, runs excellent, 
Michelin X, P215 60 R16. Call: 905-571- 
4471 


1994 RT100 Yamaha dirt bike, good con- 
dition, reliable, great starter bike $950. 
Call: 905-986-0913 


Gibbard solid mahogany dining room 
table, 6 chairs, small buffet & hutch, paid 
$8000 asking $2000 obo. Call: 905-723- 
2240 


3 decorative Japanese swords with stand 
$65, 2 Tiffany style dimmer touch lamps 
$80. Call: 905-434-8191 or 905-440-5521 


1984 Yamaha Venture, 109,000 km, 
excellent condition, am/fm, cassette, cer- 
tified $4200 obo. Call: 905-986-4892 


PROUD TO SERVE 
GM EMPLOYEES 


& THEIR 


NY 


FAMILIES 


oa, Ak 


WE’RE 


HERE FOR 


YOUR 


HEALTH. 


FACT IS, 


Many health aids are covered by your 
Green Shield extended health coverage. 
We assist you in finding the products 
that are right for you. 


Tall to as for Sp all 
Fale Discounts! 


Durham Medical 
The Caring Professionals 


92 Simcoe St. N., Oshawa, Ontario, L1G 482 


728-1112 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery Car Plant, South Stamping 


And Tri-Link 
Chris can be contacted at 
644-1114 
or pager *97-1114. 
Tina can be contacted 
at 644-4330. 


Outside GM use 
1-800-361-6793 
ess the pager network. 


i 


Plants 
Harvey can be contacted at 
644-1411 
or pager *97-8685. 
Diane can be contacted 
at 644-4175 
or pager *97-8399. Diane 


7 
Outside GM use Cunningham Moore 


a ptwork. 
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Air hockey game, 86” x 42”, 1 yr old, like 
new, never hardly used, bought from 
Costco $250. Call: 905-987-1124 


1978-87 Chevy 1/2 ton 8’ box liner, tool- 
box & box rails $100, 22” 4 hp snow 
blower $150. Call: 905-983-9204 


Shop-vac; new water purifier, cedar 
bench, commercial mop bucket, Dazey 
Turbo spa, filing cabinet, toy box, all $25 
ea. Call: 905-576-0132 


Almost new diamond engagement ring, 
size 6, will sell for $500 obo. Call: 905- 
723-8418 


Kenmore white side by side refrigerator, 
good working order, good condition, ask- 
ing $200. Call: 905-623-6071 


Refrigerator 21’ Kenmore, bottom freez- 
er, glass spill proof, slide out shelves, 5 
yrs old, 33w x 30L 65” tall, paid $1600 
asking $800. Call: 905-623-0316 


Nintendo 64 system with 2 controllers, 
memory card & 3 games $90. Call: 905- 
436-7346 


Yamaha keyboard PSR-220, 61 keys, 
touch response, Midi compatible, a/c 
adapter, stand, instruction book, original 
packaging, very good condition $275. 
Call: 905-985-3206 


Electric scooter, 3-wheeled, model ML3, 
2 baskets, digital controller, $3500 new, 
used 3 months, asking $2800 obo. Call: 
905-571-1274 


Hewlett Packard 10 Base-Y hub $100, 
Hitachi camcorder with VCR $100, Viking 
dryer $75, 24” brown McClary stove $50, 
hockey cards. Call: 905-436-9950 


Washer, dryer, fridge, stove, almond, 5 
yrs old, GE, asking $300 ea. Call: 905- 
432-7003 


Guitar & amp starter kit by Fender, 
bought new, used twice, excellent condi- 
tion $325. Call: 905-434-1879 

Washer $245, dryer $135, compact 
washer $155, poker table $20, all guar- 
anteed. Call: 905-728-9203 

Stove, upright 18” x 18” x43”, firebrick 
lined cast iron grate, damper control, 
ashtray, must sell $150 obo. Call: 705- 
944-8875 


1994 Yamaha Bravo Transporter, good 
condition $1500 firm, 1984 Pontiac 
Parisienne $1100 obo. Call: 905-986-5457 


Honda dirt bikes, 2000 XR80, 2000 
XR70, 4 strokes, low maintenance, easy 
to ride, loads of fun. Call: 905-576-0750 


Dell Pentium II 233, 3.2 gig, 32MB, 56 K 
modem, on board sound, 15” monitor, 
speakers, Windows 98 SE, anti-virus, 
asking $425. Call: 905-263-2718 


Allan McArthur 


Broker 


Computer desk lightwood & black $60, 
student desk solid wood & chair $100, 
wooden bar chair $30, all excellent con- 
dition. Call: 905-623-5142 

XL sofa 2 chairs off-white small print 
$200, white triple dresser & mirror $100, 
5 drawer chest $75, night table $15, desk 
$25. Call: 905-668-1238 


Piano, upright Heintzmann $450 obo. 
Call: 905-434-6702 


[SOLD 


ONE SOURCE 


Realty 


GMAC 
TWh Real Fatute 


Our capabilities are endless 


We're the new GMAC Real Estate, 
proud to announce a great way 
of providing you complete 
real estate services — 
all in one stop! 


Making a move? 
Make your first call to us! 


The Smart Move to Make™ 


gmacrealestate.com 
FAMILY FIRST 
GM Employees and Family 
“FAMILY FIRST” Program Available 


Call Al at 905-743-9211 for details 
1415 Highway 2, Courtice L1E 2J6 


tr © Copyright GMAC Home Services., Inc. 2000. All rights reserved. 
Most firms independently owned and operated. GMAC is a registered 
===" trademark of General Motors Acceptance Corporation. 
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VLAD 
M.A., 
Reg. CASLPO 
Audiologist 


LOSS? 


“Nerve deafness” was a term used to explain 
hearing loss; but, unfortunately was almost always 
misapplied. A more accurate concept is related to 
the cochlea (inner ear) and its two types of hair- 
cells. These haircell structures perform different 
tasks in transmitting sounds to the brain. 


When outer haircells are damaged, the ear is 
not sensitive to quiet sounds anymore. When inner 
haircells are lost or damaged, information is lost. 
Even loud sounds lose clarity. An individual with 
extensive inner haircell loss will have trouble 
understanding speech. This is due to the fact that 
only inner haircells transmit sounds to the brain. 
One of the primary causes of inner haircell loss is 
noise exposure, particularly noises such as gun- 
fire. 


If a hearing assessment is done, it is important 
to differentiate between outer and inner haircell 
dysfunction. Tests such as oto-acoustic emissions 
can help do this. Other tests such as ABR (audito- 
ry brainstem response) can detect lesions (tumour) 
of the VIII Nerve (auditory nerve). At Brookdale 
Audiology Services we have the professional staff 
and state of the art equipment to perform the need- 
ed assessment of auditory functions. 


Patients can book an appointment by phoning 
us at 705-749-9180. 


OSHAWA 
142 Simcoe St. N. 


(905) 579-2251 


TORONTO 
(East York) 
821 Coxwell Ave. 


(416) 465-4897 


PETERBOROUGH 
304 Bellevue St. 


(705) 749-9180 
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1989 Buick LeSabre, fully loaded, excel- 
lent condition, 159,000 km, original 
owner, passed emission test $5600 obo, 
must be seen. Call: 905-571-4859 


Wayne Gretzky’s 78-79 rookie hockey 
card set, James Lumbers 1991 limited 
edition of “A Boy & His Dream” $1500 for 
both. Call: 905-723-3153 


Spider TL with extras, silver raftor, speed 
hopper, 3 masks, C02 tanks, acces- 
sories, sell separately or package. Call: 
905-697-2149 


Bedroom suite, 2 bedside tables, double 
bed, dresser, etc., asking $200 obo. Call: 
905-434-8384 


Cottage; 6 yr old Viceroy, full above 
ground basement with walkout, 460’ 
lakefront, 2.4 acres, beautiful Lake 
Kashwac, private, sandy, $151,900. Call: 
905-721-0855 


1985 Chevy Corsica, 3.1L, auto trans, 
a/c, 1 owner, 96,000 K, certified $5500. 
Call: 905-728-9315 


1990 Dodge Halfton, ps/pb, auto, am/fm, 
mag wheels, A1 condition, no rust, 
130,000 km, deluxe cap, $5500 certified. 
Call: 705-653-1530 


Ski-boose $200, snowmobile plastic 
cargo box $150 firm, truck cap 60” x 75” 
brown $100 fits small truck. Call: 905- 
985-0235 

7 awning for hard top tent trailer, brand 


new, never used, paid $340 will sell for 
$250. Call: 905-725-3913 


1988 250 Virago, like new, 8362 km, new 
rear tire & battery, windshield, saddle- 
bags, soon be a classic, $2200 obo. Call: 
905-723-8698 

90 gallon aquarium complete $600, Izzo 
golf bag, used twice $130, Vitamaster 
exercise bike $50. Call: 905-373-1649 
2002 Sierra SLE 1500HD Crew, 6L 
engine, box liner, 6,000 km, $38,000, 
also Reese Class III hitch for Safari/Astro 
$100. Call: 905-263-4874 

Casio keyboard, Kenmore sewing 
machine, solid oak dinette, upholstered 
seats, 62”-44” open, exercise bike, all 
good condition. Call: 905-728-6171 


Washer/dryer stacking unit, Sears, paid 
$1400 asking $600 obo, excellent condi- 
tion, moving sale. Call: 705-746-0809 


White aluminum doors, pressure, milk 
bottle, toys. Call: 905-728-2601 


Cooler, luggage, coffee machine, cell 
phone, wooden clocks, lawn chairs, com- 
plete stereo system, adding machine, 
speakers, love seat. Call: 905-432-7835 


1992 25 hp Johnson outboard long shaft, 
electric start tiller $1100 obo, 1990 15 hp 
Mercury outboard, short shaft, low hrs 
$1500 obo. Call: 705-878-4563 

Sofa recliner & chair, good condition 
$150, ash tall chest of drawers $100, 
Oshawa WW1 picture $125. Call: 905- 
723-5715 


APPLIANCE REPAIR & INSTALLATION 


PROVINCIALLY CERTIFIED TECHNICIAN 
LICENCED Gas APPLIANCE TECHNICIAN 


\S APPLIANCE SERVICE 


ChE 50s 436-6436) 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Servite 


GM General Motors 


Scooters 


Lift Chairs 


6’ pine harvest table $500, enamel top 
kitchen table 25x42 $150, mother’s 
helper enamel top glass doors $450, 
excellent condition. Call: 905-355-2393 


Star Choice satellite dish with receiver & 
hardware, never been used $275 obo, 2 
12” Rockford Fosgate subs & amp $300 
obo. Call: 905-666-1356 


2001 Pontiac Sunfire, 5-spd, M transmis- 
sion, 2.2 L, 4 cyl engine, bucket seats, 
ps/pb, 15” wheels, 44,500 km, will certify. 
Call: 905-655-9265 


1953 Pepplar solid wood dining suite, 2 
buffets, 1 hutch, table, 6 chairs $1000. 
Call: 905-576-2412 


1986 ski-doo Safari 377, stored in doors 
$1000, Sears rowing machine. Call: 905- 
987-4642 


1988 Calais Olds for parts, tires P205 65 
R15, rear bumper 90 & up, GM pick-up 
truck, Dodge starter, front axle & rotor for 
VW Golf. Call: 905-725-6072 


Wall unit 2-pc, 5’x6’, ladies x-country 
ski’s 7 boots, Hear Radius RV windows 
48x36”, louvers in bottom, dark tint 
18x30”. Call: 905-721-2118 


House contents, sofa bed $150, match- 
ing love seat & chair, neutral color $125, 
Cannon printer $50, Climbmaster $125, 
exercise bike, coffee table. Call: 905-432- 
3986 


1989 Chevy 1500 4.3 L, 3-spd o/d, 
212,000 km, box liner, Reese hitch, ask- 
ing $4200, emission tested, certified, 
very clean solid truck. Call: 905-0435- 
0111 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lits 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAG and Green Shield 


Dae ee ee aie a eras pase me cee 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Tall-Free 1-600-165-4028 
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1985 Olds Cutlass Cierra wagon, 
132,000 km, asking $650 obo, 2 Ig 
Boeri’s, ski helmets 58-59 cm, digital 
security system, PC 1500 for house. Call: 
416-495-1934 


Stove, self-cleaning, almond, good con- 
dition $250. Call: 905-728-3328 


GE washer top load style white $150, GE 
dryer white $150, excellent condition, 
must sell. Call: 905-725-0746 


Sony Playstation, 2 controllers, memory 
card, mod chip, 30 games $220, Dean 
Markley amp & guitar, $400 for amp new 
asking $350 for both. Call: 905-571-1522 


Filter Queen vacuum cleaner with power 
head plus attachments $75 well main- 
tained, Singer sewing machine, portable 
electric wooden case $40. Call: 905-571- 
1161 


Drum type humidifier, working order, $30 
obo; electric spinet organ with bench, 2 
books, asking $250 obo; 42” round 
kitchen table, $50 obo. Call: 905-579-1640 


WANTED 


Fire-King kitchenware green & blue, 
Fiesta-ware, old fountain pens. Call: 905- 
723-8220 

Fender, Gibson, Martin, Epiphone; guitar 
& amp, also interested in 1963-67 
corvette matching numbers. Call: 905- 
576-0060 


10” table saw, not a bench top. Call: 905- 
430-8065 


1970 - 74 Barracuda or Challenger parts, 
parts car or unfinished project. Call: 705- 
277-3612 

Dead or alive Dodge Ram Pager, looking 
for solid body & frame. Call: 905-725- 
3359 

John Deere garden tractor, 18 hp to 22 
hp, gas or diesel. Call: 905-665-1219 
Old hockey cards from early 60’s, 70’s or 
newer, also looking for McDonald toys. 
Call: 905-885-6446 

2 hp, 4 stroke outboard, suitable for 
square stern canoe. Call: 705-745-0556 
12” thickness planer in good condition. 
Call: 905-723-9683 


Old tools, old “Best” padlocks and keys, 
flat top beer cans, old truck, car, motor- 
cycle or tractor service manuals. Call: 
905-697-2304 

90-94 Sunbird or Cavalier as is only, any 
condition considered, will consider other 
GM cars also. Call: 905-571-4471 


Men’s size 12 X-country skis and boots. 
Call 905-728-4312 


G4 a 
www.cawlocal222,com 


CROWN MAINTENANCE INC. 


QUTOOOR POWER EQUIPMENT * SALES & SERVICE 


Tacliey Augie ea 


Soeiin Lari 


MURRAY ° 


+ KARCHER 


tema ED Aner 


Parts, Sales ard Sem ce To ds Wekesn 


176G Torvilaga 40a a7 Gshasa Oreo bly 729 Gi, Tea Roe 


oe 


CLIFF MILLS MOTORS 


PHONE 723-8105 


266 King St. W. 


Oshawa 


FOR ALL THE  & OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722." 
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e@ ALL VISION PLANS ACCEPTED 
e@ FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


9/9-6411 


375 BOND ST. W., OSHAWA 
A (BETWEEN PARK & 
STEVENSON) 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 
This applies to 
both active and retired 
members of Local 222. 


Putting your money to work 
for you (pow be rewarding. 


t 
Here are two opportunities that simply ¢ houldnt be missed. 
sa 


/ Index-Linked Three-Year and Five-Year Term Deposits 
of ¢ A higher potential return than on fixed rate deposits** 
¢ Guarantees your principal investment 


¢ RRSP eligible 
¢« No commissions, management or administration fees charged to members 


OK 
Rate of return at Rate of return at Rate of return at 
Maturity Date Maturity Date Maturity Date 
Investment Sept. 9, 2001 Oct. 1, 2001 Nov. 1, 2001 
13.88% 


3-yr. Index-Linked Term Deposit 13.44% 17.47% 
4.20% 3.95% 


3-yr. GIC 5.00%. 


* Past performance is no indication or guarantee of future performance. 
The only guarantee is the return of principal, subject to the maximum insurable balance of $100,000. 


New from AWCCU 

¢ Global Integrity Term Deposit 
Global Integrity: a five-year equity-linked term 
deposit, based on the performance of 12 globally 
diverse companies that are part of the 
Dow Jones Sustainability World Index. 


Available for a limited time only: 
January 1 — March 1, 2002! 


Visit your Credit Union today. You’ll get 
friendly, professional advice and you'll feel 
good about your investment choices! 


. Auto Workers Community Credit Union 
For more information call 905-728-5187, toll free 1-800-268-8771 


visit us at WWwW.awccu.com or come into your nearest branch, 
Oshawa: 322 King St. W. L1J 2J9 Bowmanville: 133 King St. E. LIC 1N6 


The GENERAL MEMBERSHIP The RETIREES’ CHAPTER meeting is 
meeting is held the first Thursday 


held the first Monday of every month 
of every month at 7:30 p.m. at 1:00 p.m. except July & August. 
except July & August. 


AW =TC A The OSHAWA AREA 
The GENERAL MOTORS ows AL 222 SKILLED TRADES 
UNIT meeting is held the i ; 


COUNCIL meeting is held the 
third Thursday of every month 


( fourth Thursday of every 
at 7:30 p.m. except July & ETI N month at 4:00 p.m. except June, 
August. July, August and December. 


CAW FAMILY AUXILIARY 
, Meetings are held the first & third Tuesday of every month 
\ at 8:00 p.m. except July & August. 


it 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 Canada Post Corporation 
Publication Mail Agreement No. 
1466267 


